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 Dhatu Tantra Prabodhini (Metallurgical 
Engineering Academy) was inaugurated at 
Government Polytechnic, Kolhapur at the hands 
of Hon. Shri. Rajesh Tope, Minister, Higher 
and Technical Education, Maharashtra on 14th 
November 2013. Hon. Shri. Hasan Mushrif, 
Minister, Labour Welfare and Hon. Shri. Satej 
Patil, State Home Minister, were present at the 
inauguration function. Hon. Shri. Rajesh Tope 
acknowledged the initiative of Shri. Prataprao 
Pawar, Chairman, Sakal Media Group, Pune 
for helping Government Polytechnic, Kolhapur 

for setting up the Dhatu Tantra Prabodhini at 
Kolhapur which is an important foundry cluster 

of India.  He expressed an urgent need to develop competency based educational structures in India. 
The 150000 personnel employed in the foundry industry of Kolhapur will surely benefit from this 
academy, he said. He showed his commitment with this project and assured for the financial assistance 
of Rs.40 crores in a 3 year phased manner which he will get sanctioned from the State Government. 
He further expressed the need for such projects in collaboration with the local industries to address the 
need of the skilled manpower nationwide. He appreciated the involvement of e-Foundry Cell, Indian 
Institute of Technology, Mumbai for training teachers and providing the courseware for programs 
being offered in Dhatu Tantra Prabodhini.
Dr. Subhash K. Mahajan, Director, 
Technical Education, Prof. B. Ravi, 
eFoundry Cell, Indian Institute of 
Technology, Mumbai, Shri. P.V. Sarode, 
Joint Director, Pune Region, Shri. Kiran 
Patil, Director, Ghatge Patil Industries, 
Kolhapur, Mrs. Meera Chigteri, Principal, 
Government Polytechnic, Kolhapur were 
among the dignitaries present on the Dias.   

Vision of Dhatu Tantra Prabodhini
The vision of Dhatu Tantra Prabodhini is 
to create a collaborative environment for 
developing, adopting and disseminating world class technologies in the field of Metal Processing and 
to help the Metal Processing Industry in India to become globally competitive. 
The Institute of Indian Foundrymen, Kolhapur and eFoundry cell, Indian Institute Technology, 
Mumbai have signed MoU and have joined hands with Government Polytechnic, Kolhapur in various 
areas in Dhatu Tantra Prabodhini. This will be a Centre of Excellence in Metallurgical Engineering 
for conduction of various programs as directed by National Vocational Education Qualification 
Framework (NVEQF) under the Community College Scheme launched by All India Council of 
Technical Education (AICTE).
The activities of Dhatu Tantra Prabodhini will include Testing and Consultancy by the Qualified 
Experts, provision of Library facilities, Education, Training and Research in Metal Processing 
Technologies and Metallurgical Engineering.

Expected Outcome:
The expected outcomes of this academy are as 
follows:
1. It will bring social and economic changes to 
the participants of the Programs and the associ-
ated industries in a positive way. It will improve 
the social and economic status of the working 
technicians.
2. It will help in implementing policies of Cen-
tral Government and State Technical Education 
Board.
3. It will accelerate the growth of Metal industry 
of India and help to eliminate outdated practices.   

***
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Dr. Subhash Mahajan  addressing the audience

Dr. Subhash Mahajan presenting Memento to  
Hon. Shri. Rajesh Tope Minister, Higher & Technical Education, 

Hon. Shri. Rajesh Tope, Minister, Higher & Technical 
Education inaugurating the event

•	Basic	Features	of	National	Vocational	
	 Education	Qualification	Framework
•	Governing	Council	&	Governing		
	 Board	of	MSBTE
•	Inauguration	of	New	Building	of		
	 Government	Polytechnic,	Ambad
•	Basic	Facts	about	RUSA
•	Continuous	Assessment	for	Effective		
	 Evaluation	of	Term	Work
•	Swiss	Delegation	visit	to	MSBTE
•	Expectation	of	Industry	on		
	 Placement	of	Diploma	Students

Dr. Subhash Mahajan has 
been promoted to the post of 
Director, Technical Education, 
Maharashtra State vide 
Government Resolution dated 
23/1/2014. Dr. Mahajan is the 
Chairman of Governing Board 
of MSBTE. He was acting as 

an In-Charge Director of Technical Education, 
M.S. for last 6 years. He is a Doctorate in 
Mechanical Engineering from University of 
Pune. He has published several research papers 
in National and International Journals. 

MSBTE wishes him a great success!

MSBTE Congratulates its 
Governing Board Chairman 

Theme of Current Issue:
Continuous Assessment for 

Effective Evaluation of Term Work

Dr. Subhash 
Mahajan
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Dear Readers,

At the outset, I extend my warm wishes to all 
students, faculties, staff, newsletter team and 
all other dignitaries  who  have directly or 
indirectly   contributed  their views, thoughts 
and whole hearted efforts in making  MSBTE 
Newsletter  a vibrant  source  of  informative  
&  intellectual activity throughout the year. 
I take this opportunity to wish you all a very 
Happy & Prosperous New Year 2014.

Technical Education is the efficient association of learning systems 
and processes which involves systematic identification of the goals 
of  technical education, recognition of the diversity of learners’ 
needs, the framework  of better  learning environment, and the 
range of ‘resources and provisions’ needed for each of these. The 
new millennium has witnessed unprecedented challenges and 
opportunities for technical  education all over the globe, arising 
from the effect of technological innovations. Rapidly changing 
trends of technology and present scenario of technical education 
entails design, development and implementation of appropriate 
systems which enables suitable teaching-learning and evaluation 
systems that could realize the identified goals of learning.

The learner should be assessed to ascertain the intended learning 
outcomes of the course to satisfy these identified goals. They 
should be motivated to undertake appropriate task of learning 
which will strengthen and support learning activities. The only 
end semester examination is not adequate to evaluate overall 
performance and development of learner. The learner has to be 
assessed in a continuous mode so that, he should  be able to sense 
the further scope for improvement in the subject. The teacher 
would plan and implement the mode of continuous assessment 
in such a way that, the students shall attain upgradation of their 
knowledge and skills. 

Continuous assessment provides opportunities for the academic 
community to engage in self-reflection of its learning goals and 
offers information to the students about the knowledge, skills, 
and other attributes they can expect after successful completion 
of coursework and academic programs. It establishes the ways 
for academic units to understand the dimensions of student’s 
learning when seeking to improve student achievement and 
educational progress. 

The continuous assessment program should be designed in 
such a way that it should facilitate the monitoring of  candidate 

From Director’s Desk…

Shri. Pramod Naik

performance over the duration of the program.  The candidates are 
expected to progress over time as their involvement with program 
activities increases. Continuous assessment may include course 
work, practical exercises, assignments, online tasks, skill tests, 
projects, laboratory work and ancillary written examinations, 
depending on the programme of study and on individual modules 
making up a programme. This  not only enhances  involvement of  
students  in theory and practical classes   but also  improves their 
performances to greater extent . 

Teacher and students must offer due importance to  the 
implementation of each and every component of continuous 
assessment process to receive optimum results. It is expected 
that teacher should develop  term-wise calendar of assessment 
and shall explain complete procedure of assessment in details in 
the beginning of semister to observe a complete transparency. 
The marking scheme should be announced along with other 
essential norms to the students. They should be well aware with 
views and aspects of  continuous assessment  and its timely 
submission.
It is well said by leaders and managers of educational system 
that,”teachers  should use technology to support more student-
centered approaches to instruction, so that students can conduct 
their own scientific inquiries and engage in collaborative 
activities”. This is possible by continuous assessment of term 
work.

Pramod A. Naik
Director, MSBTE, Mumbai

The main objective of continuous assessment of term work for 
effective evaluation is to facilitate students’ learning  by-

	 •	Assessing	the	students’	skills	and	theoretical	knowledge		
  gain.

	 •	Assessing	the	students’	ability	to	conduct		practicals.

	 •	Assessing	the	students’	reporting	and	presentation	skills.

	 •	Reinforcing	 and	 strengthening	 students’	 learning	 by	 
  using modern teaching aids and ICT.

	 •	Inspiring	 students	 to	 perform	 throughout	 	 the	 duration	 
  of the programme with continuous improvement.

	 •	Developing	suitable		feedback		mechanism	for	students		
  and teachers. 

	 •	Enhancing	 hard	 and	 soft	 skills	 	 of	 students	 thereby	 
  leading to continuous improvement of learner.

New Director of MSBTE
Shri Pramod A. Naik, has joined as a Director, MSBTE w.e.f. 
12th November 2013. He is graduate in Mechanical Engineering 
from Government College of Engineering, Amravati. He has 
also obtained his M.Tech. with specialization in Maintenance 
Engineering & Management from Indian Institute of Technology 
(IIT), Chennai. 
He has worked on several positions like Asst. Director, Technical 
Education, Regional Office, Pune, I/C. Jt. Director, Technical 
Education, Regional Office, Nashik, Secretary, MSBTE 
Mumbai and Jt. Director, Technical Education. M.S. Mumbai. 
He has 7 years of experience in industry which includes working 
as Engineer (R&D). 
At Directorate of Technical Education, he handled Budget, 
Planning, Finance, Purchase. Presently he is working as “State 
Project Coordinator” for World Bank assisted TECHNICAL 
EDUCATION QUALITY IMPROVEMENT PROGRAMME 
(TEQIP-II), which emphasized improvement in Employability 
& Research activities. Beside this, he is also working as 
“State Coordinator” for implementation of Centrally assisted 
Community College Scheme in the State of Maharashtra. 

Theme of Next Issue:

Developing Soft Skills in  

Diploma Students

MSBTE Wishes its Readers
A Happy & Prosperous 

New Year

Theme of Next Issue:

Developing Soft Skills in  

Diploma Students
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contribute to an understanding of one’s strengths and weaknesses 
and Finally, teacher access to student self-assessment can provide 
her or him with valuable information on learning and instruction 
not obtainable through other means. 

When evaluating term work of a student, the most crucial question 
is whether teachers and other formal educators, in cooperation 
with students and parents and other interested members of the 
community, see the necessity to develop a methodology of 
evaluation that is highly scientific and continuous in nature. 
Continuous Evaluation of Term Work would give students ample 
opportunities to deal with engaging, important and interesting 
topics and projects that enable them to make connections, apply, 
integrate and synthesize knowledge from various fields, and to 
explore them to some depth and in new contexts. The curriculum 
would cater for different learning styles, different abilities (or 
intelligences) as well as the application of different skills and 
craftsmanship. 

Such an evaluation methodology shall stand to provide rich 
opportunities for students to develop interpersonal skills through 
working with others. Students should learn to listen to others, 
respect different points of view and to accept, understand, seek 
and build on feedback from others, as well as to learn to contribute 
constructive feedback to others, and support others.

Dr. Abhay Wagh 
Deputy Secretary 

Department of Higher & Technical Education 
M.S., Mumbai

Successful Teaching is based on evidence, 
produced by learners during learning 
activities and in continuous evaluations that 
demonstrate whether a learner has learned, 
understood and can apply to different 
situations. A major issue in evaluation of 
term work in institutes of higher learning 
these days is the tension between, on the one 
hand, the wish to reflect and inform activities 
in the class as directly as possible, and on the 
other hand a need to be able to conclude that 

what has been learned in the class meets the overall standards set 
by the wider system for official accreditation. 

Internal evaluations are used to check whether learners have 
acquired and can apply much-valued higher-order thinking 
processes. Teachers should be able to determine not only what 
has been dealt with in the class, but also how situations and 
examples fit in with their learners’ broader experiences. 

In the above context, there is a need to reorient the working of 
current methods of evaluating Term Work of a student and put 
more emphasis on Continuous and Multidimensional Evaluation 
of Term work in the institutes of higher learning. 

The core of this is that the teacher continuously monitors and 
collects evidence on the overall performance of the student 
all through the study programme. This is often referred to as 
evaluating students in natural learning environments. Teachers 
can use direct observation, design performance tasks or observe 
pupils while they work through independent or collaborative 
projects. The emphasis should be on evaluating a wide variety 
of performances through assignments, term tests, projects and 
products. Various techniques and tools, such as checklists, rating 
forms, questionnaires, and inventories and scoring rubrics etc. 
may be utilized to facilitate this Continuous Evaluation of Term 
Work. Written tests are effective in measuring the term work 
of a student however, not to the same extent as often has been 
the practice in traditional assessment. A test or a quiz is only a 
snapshot of student performance, whereas performance-based 
methods show growth and change of student over a period of 
time. 

When collecting and organizing evidence for evaluation of term 
work, teachers need to take care to collect observations and 
products over a wide spectrum of abilities, both on intellectual 
performance, physical skills, and personal, emotional, social 
and moral progress. Emphasis needs to be put on evaluating a 
combination of a broad range of knowledge and on including 
evaluation of communication skills, creativity and problem 
solving skills. Proven methods of assessment such as “Theory 
of Multiple Intelligences (MI)” may be used for this purpose. 
In MI, efforts are made to provide students with a wide range 
of possible contexts within which they can demonstrate their 
competencies. These can address linguistic competencies, 
logical-mathematical, spatial, bodily-kinesthetic, interpersonal 
or intrapersonal. In continuous evaluation of Term Work, stress is 
on the development and use of performance targets or standards. 
The evaluation criteria are made explicit to students in order 
to help them understand what is expected of them, to facilitate 
review and increase review consistency. 

Students not only assess their own term work (self-assessment), 
they also take keen interest in assessing the term work of others 
(peer assessment, peer appraisal). Students also contribute in 
various ways to the evaluation of the curriculum. This increases 
the importance of student participation in the process of term 
work evaluation, manifolds. First, self-assessment and peer-
assessment underlines that students should be made responsible 
for their own learning, Second, it can be expected that students 
have a better understanding of goals and objectives if they have 
taken part in formulating them, Third, self-assessment can 

Dr.	Abhay	Wagh

Continuous Assessment for Effective Evaluation of Term Work

Intensive Technical Orientation of  
Faculty	at	Ashok	Leyland	Ltd.

An Intensive Faculty Technical Orientation Program was 
jointly organised byAshok Leyland Ltd., Bhandara & Industry 
Institute Partnership Cell of MSBTE. The main objective of this 
program is to bring Industry & Educational Institute together 
and to familiarize faculties and students with the state of the art 
technology & management systems.

Shri. S. D. Tiwari addressing during inaugural session

Shri. S. D. Tiwari, Plant Head, Ashok Leyland Ltd (Bhandara) 
inaugurated the program. He shared with participants the 
importance of cost, quality, delivery in industries & many more 
aspects. He shared importance of role of faculty members in 
future leader development & advised them to share knowledge 
gained with students to produce better future leaders. Apart from 
informative sessions from Industry Experts,  Faculty visited 
the shop floor and observed the manufacturing processes like 
hobbling, shaping, shaving, chamfering, deburing, broaching, 
face & bore grinding, teeth grinding, noise testing, carburinsing & 
hardening in various furnaces, molycoating, shaft straightening, 
shot blasting & shot peening, various stages of Gear Box Assembly 
& Chassis Assembly. The faculty members also interacted with 
experts in open session.  ***
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St. Xavier’s Technical Institute (X-Tech) was established in 
1937.  The Institute now runs the Diploma in Electronics and 
Telecommunications Engineering.  X-Tech was granted academic 
autonomy by the Government of Maharashtra in 1994. X-Tech 
developed Competency based Education System in association 
with Technical Teachers Training Institute, Bhopal. X-Tech has 
developed its own lab manuals for all subjects. 
The Institute started “Advanced Diploma in Computer Software, 
Systems Analysis and Applications” in 1987.  X-Tech has set 
up a Software Development Centre. In 1999, X-Tech assisted 
the MSBTE in computerisation of the working of the Board.  A 
network of 65 computers was set up, all the required software 
was developed, and MSBTE staff was trained to use the system. 
Later X-Tech also undertook the complete computerisation of 
Holy Family Hospital, Bandra with a network of 175 computers 
linked together, providing various reports as required by the 
management, doctors, nursing staff, etc.
X-Tech was chosen by the Canadian International Development 
Agency for a four year linkage project with Saskatchewan Institute 
of Applied Science and Technology (SIAST) from 1994 to 1997. 
During this period, 10 faculty members and 3 administrative staff 
were deputed to Canada and many of the faculty of SIAST visited 
Xavier’s to train the faculty here.

X-Tech has a continuous drive to bring the best of technology 
to the students. For this the development of labs has been an 
important area of development.  Recently, Microprocessors and 
Microcontrollers Lab, Communications Lab, Control Systems lab, 
Electrical Engineering lab and PCB Design lab have acquired new 
equipments.   The PCB lab now has an automated designing and 
fabricating unit imported from Germany for making multilayer 
PCBs.  With this are 10 high end computers for designing the 
PCBs using special software for the same. Every classroom and 
every lab is now fitted with a LCD projector and screen for easy 
presentation of complex learning material.
X-Tech organizes NEXTECH, an annual national level project 
exhibition, paper presentation and robotics competition. X-Tech 
sends its students of the 3-year diploma for 4-6 weeks for 
training in about 15 industries. X-Tech has started “St. Xavier’s 
Research Promotion Plan” for diploma students of polytechnics 
in Maharashtra, offering a grant of Rs. 5000/- each for 5 projects 
in each of four branches of Engineering.
The students are awarded Diplomas at a Convocation Ceremony.  
X-Tech has won the ISTE Narsee Monjee “Best Polytechnic in 
Maharashtra” award in 1995.   Again on May 1, 2012, X-Tech won 
the Best Polytechnic award from the Newsmakers Broadcasting 
and Communications Private Limited (NBC), publishers of “The 
Afternoon” newspaper.  ***

Success Story of Autonomous Polytechnic 

St. Xavier’s Technical Institute, Mumbai

Today’s education system is very rigid in terms of duration, 
time, place and choice of subjects. Some students if unable to 
continue the education, then he/she has to leave the system with 
empty hands. Therefore, All India Council for Technical Edu-
cation (AICTE) has implemented a new scheme of education 
which is flexible as well as has open system of courses with 
broad framework. The scheme is called National Vocational 
Education Qualification Framework (NVEQF).

Important features of NVEQF:
1. Multiple entry system and exit and re-entry option with value 
added to learners.
2. Choice of vertical and horizontal mobility into employment 
sector & back to education. The learner should be able to de-
cide. The student can join any time for renewal of knowledge or 
to learn new skills.
3. Institutes offer the courses which are of knowledge and skill 
components. Skill component will be done by Skill Knowledge 
Provider (SKP) by signing MoU with Industry.
4. Courses to be divided in to modules/levels. The learner gets 
credits after attending prescribed number of hours and passing 
the examination. Total numbers of credits to be acquired should 
be specified for the award of Voc. Diploma/ Voc. Degree.(level 

III to V for diploma)
5. Award of Diploma certificate will depend solely on acquisi-
tion of credits and not on duration of time spent in perusing the 
course.
6. Vocational learning outcome of these courses would essen-
tially conform to the NVEQF Scheme while standards of gen-
eral education would conform to University /Board norms.
7. Institute will offer barrier free short term certificate courses 
of various durations to the learners in the sense that no formal 
qualification would be required to join such courses.
8. Protection of credits earned earlier if he/she leaves in between 
after earning certain credits.
9. Monitoring, Evaluation and Updating of curriculum needs to 
be done periodically in consultation with all stakeholders, par-
ticularly industry including business and service sector. 
10. Each institute should have adequate laboratory/ workshop 
facilities for hands on practice. Also should have well qualified 
teachers, trainers & instructors. Core faculties to be regular, oth-
ers may be part time or visiting.
11. Knowledge assessment is to be done by institute and skill 
assessment to be done by SKP from industry.  ***   

Basic Features of 
National Vocational Education Qualification Framework
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 Dr. Subhash K. Mahajan 
 Director, Technical Education, M.S., Mumbai - Chairman
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Inauguration of New Building of Government Polytechnic, Ambad

Hon. Shri. Ajit Pawar,  Deputy Chief  Minister, Govt. of 
Maharashtra and Hon. Shri. Rajesh Tope, Minister, Higher 
& Technical Education, Maharashtra, inaugurated the newly 
constructed buildings A, B, C & D of Government Polytechnic, 
Ambad, Jalna on 10th November 2013. With the objective of 
imparting best Technical Education of global standard, state of 
the art, eco-friendly and green buildings have been constructed 
to house Government Polytechnic, Ambad. The institute building 
comprises of 20340 sq. m built up area.

Hon. Ajit Pawar, in his speech appreciated the initiatives of Hon. 
Shri. Rajesh Tope, for establishing an institute with world class 
infrastructure, with the best of ambience, aiming at providing 
excellent education facilities to  the community belonging 
to a highly backward area with poor HDI and GDP. He also 
appreciated the special concern shown by Videocon Industries, 
Rucha Industries and KNB Industries by signing MoU with 
Government Polytechnic, Ambad to provide training facilities in 
industry for students and staff. These industries are also providing 
recruitment opportunities to students. He further mentioned 
that this would definitely help students from backward area to 
improve their soft skills along with technological skills and they 
might get an opportunity to work in prestigious places such as 
Silicon Valley, USA. 

A	perspective	view	of	newly	constructed	G.P.Ambad	Building

Hon Shri. Rajesh Tope in his inaugural speech narrated his 
initiatives for establishment, construction and Lokarpan of “A, B, 
C & D” buildings. He assured the audience that such an institute 
would definitely help improve GER, HDI, GDP of the district. He 
expressed his desire to establish a state- of - art Technical Campus 
in Ambad, wherein he plans to start a Government Engineering 
College, Institute for MBA and Technology Courses too. Hon. 
Ajit Pawar, promised to provide all necessary help and support 
for establishing a Technical Campus at Ambad. 

Hon. Shri. Chandrakant Danve, MLA, Hon. Shri. Santosh 
Sambre, MLA, Hon. Shri Satish Chavan, MLC, Hon. Shri. 
Subhash Zhambad, MLC, Hon. Shri. Ankushrao Tope, the 
veteran leader of Jalna, Dr. Abhay Wagh, Dy. Secretary, Higher 
& Technical Education, Dr. Subhash K. Mahajan, Director, 
Technical Education, Shri. Mahesh Shivankar, Joint. Director, 
Technical Education, Aurangabad, other state level/regional 
officers and eminent industrialists of Aurangabad and Jalna were 
present on this occasion.

Government Polytechnic Ambad, District Jalna, established 
in 2009 is constantly striving hard to impart quality diploma 
education to student community belonging to backward areas.

***

Hon.	Ajit	Pawar	,	Hon.	Rajesh	Tope	&	others at Shilanyas 

Need for RUSA
There are 316 States Public Universities and 13,024 Colleges in 
the country. State Universities cater to a large number of students 
but their funding is only a fraction of that provided to central in-
stitutions. The State Universities are funded through the University 
Grants Commission. However, it is limited to institutions that are 
12B and 2F (UGC Act) compliant. This excludes about 33% of the 
State Universities and 51% of the Colleges under such Universities. 
Therefore, there is a strong need for a strategic intervention for the 
improvement of access, equity and quality in Indian higher educa-
tion. In addition, there is a urgent need for planning in higher educa-
tion treating the State as the basic unit. The XIIth Plan continues to 
maintain focus on higher education in the country by achieving ac-
cess and expansion, equity and inclusion, and quality and excellence. 
Such an objective can only be achieved by providing adequate inputs 
and implementing much needed governance and regulatory reforms 
in an institution oriented approach. Ministry of Human Resources 
Development/ UGC therefore proposes a new centrally sponsored 
scheme Rashtriya Uchatar Shiksha Abhiyan (RUSA) for higher edu-
cation which will be spread over two plan periods (XIIth and XIIIth) 
and will focus on State level higher educational institutions.
What is RUSA?
RUSA is an umbrella scheme which would include all existing 
schemes and central funding would flow from MHRD/UGC through 
State Councils of Higher Education to State Universities and Col-

leges. It is an autonomous body for planning, raising & allocating 
funds from Central as well as State for higher education. It also ex-
plores options of revenue generation through Research, Consulting, 
and Private & Industry Partnerships. The project would also enable 
and empower the states to develop sufficient capabilities to plan, 
implement and monitor the higher education sector.
State Agencies that are needed for implementation of RUSA are State 
Higher Education Council, State Project Approval Board, Technical 
Support Group, Accreditation Agencies, and Management Informa-
tion System.

Objective of RUSA
•  Improve the overall quality of existing state institutions
• Usher transformative reforms in the state higher education system
• Ensure academic and examination reforms in the higher  
 educational institutions
• Upgrading Universities and Colleges to Centres for Excellence
• Create opportunities for states to undertake reforms in the  
 affiliating system
•  Usher in world class Research
•  Correct regional imbalances in access to higher education
•  Improve equity in higher education by providing adequate  
 opportunities

Important	Facts	about	RUSA
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Hello, I am Anita Pande,
I passed Diploma in Electrical Engineering 
from Government Polytechnic, Nagpur, in 
1986. During my student life, I was a very 
sincere and studious student; I was 4th in 
order of merit and 1st amongst the girls from 
Aurangabad Board in S.S.C. examination. 
At that time I wanted to become a Doctor. 
I was over confident therefore paid less 
attention to class XII studies and as a result 

I could not get admission to M.B.B.S. Course. I was confused 
about my career. I unwillingly took admission in B.Sc. First year, 
but did not want to continue with B.Sc. At that time by chance I 
accompanied one of my classmates to Government Polytechnic 
Solapur who was getting admission there. Somehow I was also 
tempted to pursue Diploma in Technical Education. So I took 
admission to Diploma in Electrical Engineering at Government 
Polytechnic Solapur. During my first year studies, Prof. S.S. 
Deo inculcated in me the basic skills of Engineering Drawing 
for which I am really thankful to him.  In the second year as my 
father was transferred to Nagpur I applied for transfer and joined 
Government Polytechnic, Nagpur. In the final year of my Diploma 
program, I had presented a Seminar on “Schrage Motors” which 
was highly appreciated by all friends and faculty. 
Later, I did Post Diploma in Computer Applications & Analysis 
from Cusrow Wadia Institute of Technology, Pune. My first job in 
Nagpur was with a structural/Civil/Architectural Consulting firm. 
I worked there for almost 5 years and this experience gave me 
practical knowledge from all fields like Electrical, Architectural, 

Successful Entrepreneurial journey of a Diploma holder

Anita	Pande

Interior design, Structural & Landscaping. Later I joined a MIDC 
Mechanical Industrial Unit ( CAD Section & Tool Room), 
which added another type of field  experience. There I worked 
in various capacities in Sales, Marketing, Training, Services for 
almost 8 years. During these 8 years I handled different roles from 
employee to partner of the company. The journey from employee 
to partnership was not easy, I had worked almost 12 to 14 hours 
a day for almost 365 days a year with complete ownership of the 
organizational responsibilities. Thanks to the management of that 
company for giving me 8 years experience. 
On 22nd November 2002, I started my own work. I formed a 
company “Orange CAD Academy”. Now it is almost more than 
a decade old. Orange CAD Academy is accredited with Autodesk 
Authorized training center. We provide Quality Training in 
AutoCAD, Revit Architecture, 3DS Max, AutoCAD Electrical 
and many more CAD solutions. We are value added partners 
for Central India (representatives of US based companies) for 
Autodesk, Corel PTC etc. We also provide Consultancy for 
appropriate CAD software selection & utility depending on the 
user’s technical requirements and manufacturing process. We do 
have A0 Size plotter to provide printing services too.
My advice to youngsters is “Follow your dreams, struggle hard 
to achieve them. Whatever you do, it should be your own choice 
and you should do it wholeheartedly”. 
I extend my best wishes to all budding Diploma Engineers.

     Anita Pande
Director, Orange CAD Academy, Nagpur

Industry Academia Meet-2014

Shri. Gajanan T 
Padmane 

Prof. Gajanan T Padmane joined as  a lecturer 
in Mechanical Engg. at Govt. Polytechnic, 
Washim on 10th May 1991. He has complet-
ed his Bachelor’s degree in Mechanical Engi-
neering from Government College of Engg. 
Amravati and Masters with honors in Manu-
facturing Technology from NITTTR, Chan-
digarh. He has acquired additional qualifica-

tions with Bachelors and Masters in journalism 
and mass communication and Master of Busi-

ness Administration with dual specialization in IBM and HR. He 
has published several national and international research papers 
in conferences and journals. Presently he is working in Govt. 
Polytechnic, Murtizapur. 

Government Polytechnic, Awasari (kh) and Government College 
of Engineering and Research, Awasari (kh) jointly organized a 
grand meet – Industry-Academia Meet -2014 on 18th January 
2014. Hon. Shri Ajit Pawar, Deputy Chief Minister of Maharashtra 
State, inaugurated the meet. Hon. Shri. Rajesh Tope, Minister of 
Higher and Technical Education and Hon. Shri Dilip Walse Patil, 
Speaker of Maharashtra State Assembly, were dignitaries present 
on this occasion. In his inaugural speech Hon. Shri Ajit Pawar 
stated that such events should be organized periodically by the 
Institutes to bridge the gap between Industries and Institutes. He 
also appealed the industries to spend the 2% of their profit under 
Corporate Social Responsibility (CSR) to enhance the quality 
of Technical Education. Hon. Shri. Rajesh Tope, promised that 
Maharashtra State Government will take bold steps to enhance 
interaction between Industry and Institutes. He also suggested 
modifying the recruitment rules for the Engineering faculty, 
giving weightage to Industrial Experience. Hon. Shri Dilip Walse 
Patil, appealed all dignitaries from industries to contribute in the 
growth of Institutes in terms of faculty exchange and by sharing 
knowledge & Advanced Technology Equipments.

The Government officials who were present for the function 
include Shri. Bhushan Gagrani, CEO, M.I.D.C., Mumbai, Dr. 
Subhash K. Mahajan, Director Technical Education, Dr. Abhay 
Wagh, Deputy Secretary, Higher and Technical Education, Shri. 
Pramod A. Naik, Director, MSBTE, Mumbai and Shri. P. V. 
Sarode,  Joint Director, Pune Region. The dignitaries from the 
various Industries include, Shri. Vijay Nayar, V. P. Mahindra and 
Mahindra, Mr. Tulasi Tanti, Chairman, Suzlon India and Shri. 
Anant Sardeshmukh, MCCIA, Pune.

The MSBTE whole heartedly supported the meet by sponsoring 
the event. The program was graced by more than 2000 
participant including more than 75 HR Managers from National 
and Multinational Industries and 1500+ students from both the 
institutes.   ***

Hon.	Shri.	Ajit	Pawar	,	Hon.	Shri.	Rajesh	Tope	&	 
Hon.	Shri.	Dilip	Walse	Patil	at	Inauguration	Ceremony

Nagpur Regional Coordinator
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Governing Board Speak

Continuous Assessment for Effective Evaluation of Term Work
The term or the semester system is a proactive 
system engaging the faculty as well as the 
students throughout the year in academic 
activity. Continuous assessment implies that 
assessment must be spread over a set number of 
times for an individual over academic Term. 
Semester system not only involves students 
more throughout the year but also reduces 
burden of examination. The semester system is 
indeed the need of the hour being very effective 
and desirable. If it is compared to the annual 
system, it keeps students busy all the year round 

with the same level of burden instead of the piling up of work at 
the end of the year. Continuous assessment unleashes a range of 
productive possibilities for education providing a constant stream 
of opportunities for thorough understanding of a subject / topic. 
Everyone can succeed if given enough time, practice and chances. 
The purpose remains the same that every student must pass and go 
to the next level of learning or class. Through continuous assessment 
students have an increased self-awareness to understand their 
proficiencies and knowledge gaps. Students may start the next level 
at a weaker state but they can use the time and opportunity to gain 
better knowledge and confidence over the subject. Self-awareness 
and understanding of their blind spots, overcoming them, analytical 
skill, problem solving ability are few of the most significant factors 
in professional and personal development. 

Vinay Phadnis
Chairman & Managing Director, 

Phadnis Infrastructure, Pune 

The present scenario of technological development 
has initiated a continuous change in the technical 
education system. Continuous assessment is one 
of the methods of reviewing the performance of 
learners. Good assessment information provides 
accurate estimates of student performance and 
enables teachers or other decision makers to make 
appropriate decisions. The concept of test validity 
captures these essential characteristics and the 
extent that an assessment actually measures what 
it is intended to measure, and permits appropriate 
generalizations about students’ skills and abilities. 
It is therefore, essential to define the objectives 

and factual implementation of continuous assessment of term work. 
Term work can be broadly defined as  acquiring the essential know how 
of the  topic  taught during the semester and maintaining and submitting 
a structured record of it in the form of practical journal / laboratory 
manuals, jobs, presentations, models, project work etc. in a scheduled 
period. This work is to be assessed to evaluate students’ performance 
on the said topic.  It is observed that a generalized procedure of end 
semester submission of term work merely becomes a procedural part of 
the term work in which students are busy in completing the task mostly 
during the term end at once by applying all possible resources with a 
view of summing up the task. In such situations the main objective 
of incorporating term work for the topic/ subject becomes fraudulent. 
Whereas Continuous assessment also looks at the student’s overall 
capabilities - each assignment has original content and is evaluated by 
an expert teacher in the field. It is possible for students to demonstrate 
their level of knowledge and technical know-how acquired during the 
semester and this is something that an exam simply cannot accomplish. 
Each discussion post reply is also read and evaluated. This provides a 
very rich and accurate view of the level of the student.
Information and communication technology also plays a vital role in this 
process. It has become easy to allot task of assessments to the students. 
Various formal, informal and online assessments can be given to students 
to intensify their interest. 
My experience is that students are responding in a better and brilliant 
way to the task of assessments.  Their presentation skills, writing and 
communication skills and other related soft skills also improve. After all, 
every student cannot learn on the same day or the same way. Continuous 
assessment provides them a platform to understand and act in an 
expected manner.

Padmaja Bhanu B.
Principal, K.J. Sommaiya Polytechnic, Mumbai

Learning today has taken a backstage and it has gone 
more towards getting the certification than gaining 
of knowledge. Everywhere, we see the approach 
has become examination oriented, degrees being 
of utmost value. This has led to a gap between the 
requirement of the industry and the academia.
 Continuous assessment can provide a more reliable 
estimate of a student’s capabilities and indirectly 
measure a student’s capacity to manage time and 
handle stress (Brown, 2001). With continuous 
assessment, the total assessment workload on both 
staff and students may seem greater that experienced 
with one-off final assessment, but it is more evenly 

distributed. It is all about developing the skills, knowledge, and the capacity 
of teachers to respond to challenges in the institute. In capacity building, 
each teacher can take more integrated partnering role, bringing together 
their combined commitment and strengths in order to create a better work 
environment. This can involve coordinating, organizing, or as fundamental 
as helping other colleagues, dealing with a workplace problem, to find the 
help they need. It is about each person doing their part to make a positive 
impact in the workplace.
Timely feedback is an important part of continuous assessment as it informs 
the teacher on how well students are progressing and how they can improve. 
If students are given feedback on each piece of continuously assessed 
work, then they can direct their future learning in relation to this feedback. 
It makes the provision of effective feedback and provides platform for the 
active involvement of students in their own learning process that leads to 
motivation and self-esteem of students.
The most important principle of summative assessment is that it should 
determine whether, and to what extent, the student has attained the learning 
outcomes specified for that module, and should lead to a grade or mark that 
will affect the student’s progression, result, or both. What students learn, how 
much effort they put into it, and the nature of their learning is often determined 
by the extent and nature of the summative assessment they expect to receive. 
However, formative assessment is essential to learning, and ideally curricula 
should be designed to maximize the amount of formative feedback students 
can receive on their work. 
I feel continuous assessment is the need of the day, the society needs it and it 
is the roadmap for our development.

Anil Sharma
Secretary, Green Heaven Building Confidence, Nagpur

The sole purpose of continuous assessment is to 
develop competencies in the students. Following 
competencies should be developed in the students: 
Ability to function as a member of team, ability to 
contribute effectively to product or process design, 
ability to communicate effectively using word and 
through the medium of drawing. Students should 
be asked to submit the assignments till teacher is 
satisfied with the performance.  Sincerity, analytical 
capability and effective communication are the 
parameters on which students will get proper feedback 
from teachers. Assignments based on Industrial case 

studies will proactively generate logical thinking. Continuous follow up by 
the teacher is essential. We have to take efforts in training the teachers to 
evaluate the term work with set parameters.
Strategies 
1. Interpreting student ratings, group work, assigning and mentoring,  
 revising the lessons in a class and classroom assessments.
2. Students comment on rating can be ambiguous- focus must be on key  
 problems in class. Students rating can be difficult to interpret for multiple  
 reasons. Students experience may be varied. Some things may work well  
 for some student but not for others. Distance yourself emotionally from  
 negative comments in order to look for improvements objectively. 
3. Many students require instruction in non-technical skills necessary for  
 effective team work such as listening, delegation of work. Such instructions  
 will help to prepare the students for challenges that often arise in  
 collaborative working groups. It helps to increase students learning and  
 satisfaction.
4. Course design is an iterative process Even the best instructor can’t predict  
 the ways class will turn out. Remind yourself, class won’t be perfect the  
 first time. 
5. Use multiple Class Room assessment technique. Classroom assessment  
 technique gives you data about students learning in ungraded, non- 
 threatening way. They are quick and help you to identify problems  
 and misunderstanding early in term. This will allow a teacher time for  
 implementing change s in course.   

Dr. Hemant P. Taskar
Principal, Government Polytechnic, Mumbai

Shri. Vinay Phadnis

Smt. Padmaja 
Bhanu B.

Dr. Hemant P. Taskar

Shri. Anil	Sharma
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Industry Speak 

Continuous Assessment for Effective Evaluation of Term Work
There are many advantages of continuous 
assessment like if each and every practical 
is evaluated on time then it is understood 
completely by the students. If any additional 
information is required then the same is known 
during immediate assessment.  
Time is the essence of all the assignments, as in 
the industry all the jobs are time bound activities 
keeping in mind the customer requirements. 
All the students should develop the habit of 

completing assignments in given time limit so that they learn the 
concept of time management and it becomes a part of their job.
The students who complete the assignments on their own are self-
motivated and willing to learn things. They may do some mistakes in 
the assignments but they are trying. These students actually develop 
the good habit of self-learning and of exploring probable pros and 
cons. They can also predict future challenges if any.
Many times practicals are not conducted in time or apparatus is not 
sufficient then the completion of assignments in time is difficult. At 
the same time each and every practical is given limited time and 
student has no option but to start the next practical. Sometimes 
practicals are completed but assessment is not done due to non-
availability of faculty or else the faculty is preoccupied with other 
academic and administrative work. Sometimes student have to finish 
simultaneously many subject practical/file completion which may 
overlap and are then completed depending on priority.    
Continuous assessment develops not only the technical skills but also 
develops good habits like self-learning, inquisitiveness etc. In the 
long run it will help in creating good culture/ discipline in students 
for working in Industry. It gives self-confidence if the results are as 
per expectations and it helps in developing the habit of maintaining 
records /results and making inferences.

Nitin Erande,
Astt. General Manager, Konecranes India Ltd, Pune

Diploma engineers are the pillars of industry. 
They are primarily the skilled persons placed at 
supervisory level. Practical inputs given during 
Diploma education at Polytechnic level therefore 
is of utmost importance. In my opinion Continuous 
assessment of practical aspects is necessary. 
Effective evaluation of term work should be planned 
systematically. Experiment to be performed in 
a Laboratory has to be precisely designed with 
objectives and aim of learning. In order to assess 
term work continuously certain modifications in the 

existing practical curriculum have to be done. Submission of assignment / 
drawings/ term work by students has to be in a small batch size so that a 
teacher can effectively concentrate on the learning by individual student.
With effective use of continuous assessment scheme the students will be 
more attentive and regular thereby resulting in improved learning by a 
student .I think the role of a faculty in continuous assessment and evaluation 
is very critical. The design of an experiment has to be innovative. All 
the aspects of study like design of engineering experiment, analysis and 
quality parameters should be reflected in the design and performance of an 
experiment. For example in Civil engineering a student should be able to 
prepare estimates, understand the dimensions accurately. He / she should 
also be able to understand the causes and remedies for deviation if any. 
Proper understanding of practical will develop better shop floor skills in a 
student. This will create basic interest in the subject.
Another point I wish to suggest is that there has to be integration of 
concepts in the term work / practical work. Ultimate aim of learning should 
be to enhance the hands-on-skills. This develops confidence to work in 
an industry. Developing Laboratory Manuals with detailed inputs on 
background of subject/ topic, engineering principles can help students in 
performing experiments effectively. Finally, I wish to conclude that through 
continuous assessment not only the students who learn but the teacher’s 
instruction capacity also improves assessment. It encompasses teacher’s 
observation, classroom discussion, and analysis of student’s work.

Amol Shingarey
Director, Geotech Services, Nagpur

Mr. Nitin Erande

My views on this theme have a presumption 
that the course contents are up-to date and are 
effectively delivered by academic faculty of 
Polytechnic to Diploma students. The necessary 
qualities of a Diploma student who aspires to 
be a technical asset to the industry include 
certain traits which are other than technical 
knowledge. Student may have understood the 
subject well while learning in the institute but 
does not have skills required to implement on 
the shop floor. Many a times it happens that 

while the student is in the institute, he or she 
may not take the practical aspects very seriously. After completion of 
Diploma/ Degree, he / she gets employment and then try to prove his/
her understanding of the subject. This change of scenario in Career 
from academic to industry shop floor may lower the confidence 
which indirectly affects performance. 
With this situation happening generally in an industry, in my opinion 
it is very much essential to have a continuous assessment system 
which has a close resemblance to industry environment. Academic 
leaders should think how it will be possible to bring this corporate 
work culture of Industry in Institute. 

Shrikant Gadge, Textile Consultant, Nagpur

Mr. S .P. Gadge

Mr. Amol	Shingarey

A Content Updating Program was organized by  Bharati Vidyapeeth Insti-
tute of Technology , Navi Mumbai from 18th to 22nd November 2013 on 
“Maintenance of Electrical and Electronics Instruments” for lab assistants 
of various colleges. Subject Experts of various industries such as Aplab, 
Excell Projects and Services and Coders and Developers have shared their 
knowledge on maintenance of instruments.

 

MSBTE’s Content Updating Programs

Dignitaries during inaugural session of Content Updating Program

Industry Expert sharing his knowledge on maintenance of instruments

Mrs. M M Patil, MSBTE, inaugurating Content Updating Program

A Content Updating Program was held at MAEER MIT’S Sri Savitribai 
Phule Polytechnic, Pune from11th to 15th November 2013 on “Explor-
ing Innovative Techniques of Teaching English and Communication 
Skills for Practical Purposes”.   ***

A Content Updating Program on “World of Wireless Communication” was 
organized by Electronics and Video Engineering department at Vivekananda 
Education Society’s Polytechnic, Chembur from 2nd to 6th December 2013. 
Mrs. M. M. Patil, System Analyst, MSBTE, has inaugurated the Program. 
The sessions were conducted by the experts from Telecom Companies.
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Faculty Speak 

Continuous Assessment for Effective Evaluation of Term Work

The advantages of continuous assessment are regular 
study by the students, teacher and students both come 
to know the progress of the students, improvement 
in submission is possible as feedback is given to 
the students regularly, and term work submission 
does not become a burden to the students as well 
as the teachers. The disadvantages of this method 
are that both the students and teachers become more 
engrossed in work, it may become monotonous 
and less time may be left for other activities. The 
problems faced by teachers are no separate time slot 

is provided in the timetable for TW assessment, sometimes the contents 
are too heavy, in a batch size of 20 students nearly one and a half hour 
is spent in instructing the student and in such cases timely assessment 
becomes difficult. 

Continuous assessment of a student’s progress 
can be defined as a mechanism whereby the final 
grading of a student in the cognitive, affective and 
psychomotor domains of learning systematically 
takes into account all their performances during a 
given period of time (say a semester). Assessment 
in the cognitive domain is associated with the 
process of knowledge and understanding. The 
affective domain applies to characteristics such as 

attitudes, motives, interests, and other personality 
traits. Assessment in the psychomotor domain 

involves assessing the students ability to use his or her hands (e.g. in 
handwriting, construction, projects, paper presentations, seminar etc.).
Another definition describes continuous assessment as an approach 
which should depict the full range of sources and methods teachers 
use to gather, interpret and synthesize information about students; 
information that is used to help teachers understand their students, plan 
and monitor instruction and establish a viable classroom culture. It has 
been said that continuous assessment should involve a formal assessment 
of student’s affective characteristics and motivation, in which they will 
need to demonstrate their commitment to tasks over time, their work-
force readiness and their competence in team or group performance 
contexts. Apart from the skills to test construction measuring cognitive 
aspects of learning, teachers should also be able to measure the student’s 
affective attributes such as attitudes, motives, interests, values and other 
personality characteristics. Such characteristics could be as important 
as others associated with intelligence. They could assist the teachers in 
understanding their students better, both in the process of education and 
in the practical affairs of everyday life. 

Prof. M. D. Kulkarni
Principal S. B. Patil Polytechnic,

Indapur, Pune

Smt. Pratibha S. 
Lotlikar.

Assessments provide evidence that faculty members 
make a difference in student learning and there upon 
incorporate necessary / suitable changes in method of 
teaching – learning process. It also offers a larger view 
of student needs and accomplishments which help a 
teacher to identify direction for future instructional 
development. Therefore continuous assessment is a 
very important tool as it will be factual and integral. 
The assessment activity provides data to create a body 
of evidence for external accreditation and on – campus 
academic quality assessment and development.

The main motto behind the Continuous Assessment (CASS) is to see that 
the budding engineers have a comprehensive collection of knowledge, 
skill and abilities thus being better prepared for the increasing complex 
work environment and at the same time strive towards continuous 
improvement process. It is further intended that facilitators will encourage 
students to make their learning experience as meaningful as possible by 
taking full responsibility for their own progress and achievements.To 
achieve this, learners / students should be participative in the training 
/ teaching and assessment process. The CASS is characterized by 
following issues: 
1. Measures a range of attributes
2. Takes place over a period of time
3. Creates regular teacher-student interaction
4. Makes reference to past, present and future
5. Synthesizes information about learners
To make this philosophy work, we all teaching community meticulously 
and sincerely must follow the Continuous Assessment (CASS) – System 
as introduced by “MSBTE”, so that above mentioned challenges will 
no longer pose a threat, on the contrary, use the assessment to foster 
learning.

Prof. Dr. A. D. Desai,
Principal

Shree Ramchandra College of Engineering, Lonikand, Pune 

Prof.	Dr.	A.	D.	
Desai

Prof. M. D. Kulkarni

Prof. D.G. Navale

Continuous assessment is  a must as it compels 
students to take the term work / practical work 
seriously on day to day basis .This kind of assess-
ment ensures the learning in various domains and 
assessment becomes objective also. It helps teach-
er to give feed back to students regarding progress 
of his/ her learning continuously, helps students to 
know strengths and weaknesses in learning. How-
ever, we cannot ignore some practical problems 
in the implementation part. This is ideal for some 
subjects like Drawing where the performance of 

the individual can be easily assessed. Some of my own observations 
are as follows- Firstly, in case of group practicals (like taking read-
ings of parameters of IC engine etc.) or demonstration type practicals 
it is very difficult to measure individual’s performance. In this case 
assigning the marks for that experiment for each individual remains 
just a ritual. Secondly, due to this almost all students get marks in 
same range. Therefore the very purpose of continuous assessment 
is defeated.Instead of this, if the marks are given at the end of the 
term, considering the overall performance throughout the term (in 
theory class room as well as laboratory), sincere students will get 
due justice. Thirdly, Considering the span of semester system, it is 
very difficult to take PST (Progressive Skill Test) which consumes 
one practical turn. Also when the work is already assessed for each 
experiment, there is hardly any need of PST. These anomalies or la-
cuna or difficulties need to be addressed if Continuous assessment is 
to be made effective in true spirit.

Prof. A M Joshi, 
Lect. Mech. Engg. P.L. Govt.Polytechnic  Latur

For effective assessment, a list of practicals /term work must be given 
to the students at the beginning of the term and proper literature, 
references, expectations must be discussed with the students. The skills 
of time management, regularity and quality control can be developed 
through continuous assessment and these skills are important when 
students join the industry.

Prof. D.G. Navale, 
HOD, Mechanical Engineering,

Cusrow Wadia Institute of Technology,Pune

 Term work should be the learning outcome of 
the students. It should be formative, which means 
continuously assessed. For the effective evaluation of 
the term work, continuous assessment can be done on 
the basis of following checklist of parameters as far as 
possible.
1. For development of Primary Skills like,
 a) Attitude of enquiry.
 b) Confidence and ability to tackle new problems.
 c) Ability to interpret events and result.

 d) Ability to work as a leader and as a member of a team.
2. For development of essential skills like ,
 a) Ability to assess errors & eliminate them.
 b) Ability to observe & measure physical phenomenon
 c) Ability to write report.
 d) Ability to select suitable equipment, instrument & materials
 e) Ability to locate faults in system.
3. For development of desirable aims like,
 a) Calculating skills for setting & handling equipments.
 b) Ability to follow standard test & procedures
 c) An awareness of the need to observe safety precautions.
 d)  To judge magnitudes without actual measurements.

Mrs. Pratibha S. Lotlikar. 
Sr. Lecturer, Thakur Polytechnic, Mumbai

Prof.	A.	M.	Joshi
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MSBTE News

Dr Anthony Erb, Academic Dean of Business & Hotel Management 
School (BHMS), Switzerland, visited  MSBTE, Mumbai to interact 
with MSBTE Officials. During interface with Mr. Pramod A 
Naik, Director, MSBTE, the major area of discussion was Course 
Mapping for HMCT Courses. The interaction meet also projected 
the possibility of Soft Skills Development Programs for students 
& faculties for Polytechnics in the State. Dr. Erb offered that his 
team can participate in the Curriculum Development of Hotel 
Management Courses. Dr. Erb said that the Swiss Hospitality 
is number one across the world. Dr. Erb said that possibility of 
developing Faculty Development Programs for the faculty of 
GIHMCT & MSIHMCT Pune can also be explored. The meeting 
was coordinated by Prof. Nitin Shende, Principal (Officiating) 
Government Institute of Hotel Management and Catering 
Technology Nagpur.

Hon. Mr. Barry O’ Farrell MP, Premiere New South Wales, Australia 
has endorsed the proposal of Hon. Mr. Rajesh Tope, Minister, Higher 
& Technical Education regarding developing a permanent mecha-
nism in curriculum development for Short Term Diploma Courses of 
Maharashtra State Board of Technical Education in Association with 
TAFE NSW (Technical and Further Education, New South Wales) – 
Sydney Institute, Australia during his visit to state on 5th December 
2013. Hon. Premiere, New South Wales, Australia has assured com-
plete cooperation and support for the proposed collaboration. As a 
step forward, now, MSBTE is preparing a detailed plan of execution 
to submit to TAFE – Sydney Institute, Australia. The Board will also 
prepare a report containing infrastructure and other requirements as 
well as a feasible road map for the proposed activity.

Mr. Noor Ali, Chairman, Crystal Group of Industries, Nagpur and 
Governing Board  Member, MSBTE received the Indira Gandhi 
Sadbhavna Award at Teen Murthi Bhavan, New Delhi, by the 
hands of His Excellency, Shri. S.C. Jamir, Governor, Odisha, His 
Excellency Shri. Virendra Katariya, Lt. Governor, Puducherry, 
Hon. Shri. Randhir Singh, former Governor,  Sikkim,  Hon. Shri. 
GVG Krishnamurthy, former Election Commissioner, Hon. Major 
Ved Prakash, AICC Secretary and Hon. Dr. Bhishma Narayan 
Singh former Governor, Tamil Nadu & Assam.

Mr.	Noor	Ali,	receiving	Indira	Gandhi	Sadbhavna	Award

Awarded

Swiss Delegation visit to MSBTE

33rd G.B. Meeting held on 07.01.2014 at MSBTE

The 33rd Governing Board Meeting of MSBTE was held on 7th 
January 2014 at MSBTE Head Office, Mumbai. 

Governing Board Meeting of MSBTE

Shri.	Pramod	Naik,	Director,	MSBTE	interacting	with	Dr.	Anthony	Erb

Best	Industry	Institute	Interaction	Award
The low level of involvement of institutes in various industrial ac-
tivities was reflected through placement records & Academic moni-
toring reports. The “Best Industry Institute Interaction Award” initi-
ated by MSBTE is aimed at improving this scenario A committee is 
constituted to evolve & recommend a mechanism for the purpose. 
Three meeting of this Committee already held at MSBTE. The num-
ber of prizes recommended for urban zone is 3 whilst 2 are for rural 
zone. The 15 districts under Rural zone proposed are: Gadchiroli, 
Beed,Nanded, Osmanabad, Parbhani, Ratnagiri, Yavatmal, Bhan-
dara, Buldhana, Chandrapur, Gondia, Jalgaon, Shindhudurg, Latur 
& Nandurbar. The remaining 20 districts may be considered under 
Urban zones. Five awards of Rs 25000/- each for 2013-14 are pro-
posed. 
The main objectives of this initiative are :
 1. To bring in proper liasoning with the industry for knowledge & 
 curriculum enrichment.
 2. To develop the interactions with the industry for improving  
 placement records.
 3. To acquaint & inculcate the industry culture in students through  
 vocational industrial trainings.
 4. To bring awareness amongst students and staff of institutes of  
 the latest technological advances.
 5. To motivate staff of institutes for reaching excellence through  
 involvement & participation in industry initiatives.  
 6. To motivate institutes to offer consultancy services to needy  
 industries 
 7. To improve the overall educational atmosphere at the institutes.
The Mechanism recommended for implementation is :
 1. Online applications may be called for from institutes through  
 software.
 2. The software should be able to online scrutinize the basic  
 eligibility of institute for award as per minimum scoring pattern  
 in each head.

MSBTE	tie	up	with	TAFE,	Australia

 3. The software should be able to present reports in multiple  
 output formats.
 4. A scrutiny committee should validate the applications for  
 correctness of data.
 5. The overall eligible top (highest) marks scoring institutes may  
 be awarded the prizes as per the industrial zones recommended.
 6. The zones for classification are urban & rural.  ***
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Karmaveer Science Exhibition Women’s Self Defense Programme

Expert Lecture

K. K. Wagh Polytechnic, Nashik organized a two-day district level 
‘Karmaveer Science Exhibition’ on 13th and 14th December 2013. 
The event was inaugurated at the hands of Shri. Bala Saheb Wagh, 
President, K. K. Wagh Education Society, Nashik. In this exhibition, 
fifty five projects from various schools in Nashik District were 
exhibited and more than 2500 students along with their teachers and 
parents visited the event. 

One day program on Self-defense was organized at Thakur 
Polytechnic, Kandivali, Mumbai on 6th December 2013 for women 
students and faculty. Ms. Ankita Bane, Ex-student of Electronics and 
Telecommunication Engineering of the institute was the resource 
person. 

An expert lecture by Mr. Shekhar Amin, Executive Engineer 
MAHAGENCO Paras was organized at Government Polytechnic, 
Murtizapur on 9th October 2013 for the students of final year diploma 
in Mechanical and Electrical Engineering on the topic “Role of 
diploma holders and need of soft skills on the shop floor at Thermal 
Power station”.  He said that the diploma students must acquire basic 
knowledge and skills of engineering and computing techniques. They 
should also develop proficiency in English. 

A Blood Donation Camp and Poster Competition on Blood 
donation was organized at NIT Polytechnic, Nagpur. The camp 
was arranged by EMULOUS, a student’s forum of Computer 
Engineering Department, in collaboration with Ayush Blood Bank. 
Dr. Pravin Gadkari,  Director, Ayush Blood Bank, Dr. Surendra 
Gole, Principal, NIT Engineering College and Prof. Gajanan 
Potbhare, Principal, NIT Polytechnic were prominently present. 

Hon.	Shri.	Balasaheb	Wagh,	President,	K.	K.	Wagh	Society	at	the	Exhibition	 Participants attending program on Self-defense

Mr.	Shekhar	Amin,		Executive	Engineer	MAHAGENCO	Paras	was		
felecitiated	on	the	occasion	of	Expert	Lecture	

TECHNOQUIZ-13

Shri. Siddheshwar Women’s  Polytechnic, Solapur had organized 
State Level Technical Quiz Competition “TECHNOQUIZ-13” on 
21st December 2013. The Quiz was organized by Electronics and 
Telecommunication Department. Total 149 students participated 
from all over Maharashtra. Mr. G. K. Karbhari inaugurated Quiz 
Competition.

Prize Distribution of “TECHNOQUIZ-13” in Progress

Blood Donation Camp

Blood donation camp at NIT Polytechnic Nagpur

PLC Wokshop

Shri. Siddheshwar Womens Polytechnic, Solapur organized PLC 
Workshop during from 12th to 17th December 2013 for 116 third 
year students of Electronics & Telecommunication Engineering. The 
industrial experts Mr. B.K. Nilakh, Operational Director, Mr. Adinath 
Thokal, Tech / Business Head, from VKEDUTECH  and Mr. Sagar 
Mandal,  Automation Engineer were invited for this workshop. 

Students observing demonstration by expert

Institutional News : Students

A seminar on “Social Etiquettes” was organized by K.K.Wagh 
Women’s Polytechnic, Nashik for First Year Computer Tech-
nology & Information Technology students on 28th September, 
2013 under ISTE Student Chapter. The Chief- Guest for this pro-
gram was Dr.  Vasudha Kurnaval, Asstt. Commissioner, NMC 
& Administration Officer of School Board, Nashik. The purpose 
behind conduction of this program was to bring awareness re-
garding social behavior or etiquettes among the students. 

Seminar on Social Etiquettes 

A special workshop on “Crimes against Women and Solution for Pre-
vention” was organized by Women’s Cell at NIT Polytechnic, Nag-
pur. Shri. Sunil Bonde, Police Inspector, Gittikhadan area, Nagpur 
was the special guest. Dr. Sanjay Raghatate, Director, Oxford Speak-
ers Academy also guided the participants. 

Workshop	on	Crime	against	Women
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Prof. G.T. Padmane

A research paper titled “Role of IT in Lean 
Manufacturing: A brief Scenario”  authored 
by Prof. G.T. Padmane , Prof. P.D. Patil and 
Prof. M. T. Sohel  of Government Polytechnic 
Murtizapur was published in International 
Journal of Modern Engineering Research 
(IJMER) ISSN : 2249-6645 , Vol 3-issue 

5,October  2013,page nos 3026-3031.  

Institutional News : Faculty
STTP on Digital Signal Processing Dr.Abhay Wagh at Govt. Polytechnic, Nagpur

Research Paper

A two day ISTE sponsored short term training program on “Digital 
Signal Processing” was organized by Electronics Department of 
Government Polytechnic, Mumbai on 2nd & 3rd August 2013. The 
program was coordinated by Prof. U.M Hire and Prof. Kasture.

“Growth of any country depends on its technological landscape 
which in turn depends on efforts of technocrats. Technocrats have 
to be innovative & creative in their approach to promote R & D in 
our country” said Dr. Abhay Wagh, Deputy Secretary, Higher & 
Technical Education, Maharashtra while addressing polytechnic 
faculty at Government Polytechnic, Nagpur. Dr. Wagh gave an 
overview of various strategies undertaken by Government for 
strengthening of Institutions, Technology up-gradation, etc. He 
narrated various policies in favor of polytechnic teachers undertaken 
by State Government. These shall definitely provide a boost to enable 
delivering of desired output. Teachers should strive to increase the 
employability & acceptability of students in industry said Dr. Wagh. 
Shri. Pramod Naik, Director, MSBTE, expressed that enrichment of 
quality of Diploma Education is the need of the hour.

Shri. Gulabrao Thakare, Joint Director Technical Education, 
Nagpur and Prof. D.N. Shingade, In-charge Joint Director Technical 
Education, Amaravati region were prominently present on the dais. 

Symposium on “Life at College – Excitement & Challenges !!”

Vidyalankar Polytechnic organized an educational symposium on 
“Life at College – Excitement & Challenges !!” on 7th December 
2013. The program basically focused on the challenges students 
face in the transition from school to college. It was attended by 
Principals of Schools from Mumbai, Navi Mumbai and Thane. The 
Chief Guests were Dr. Vinod Mohitkar, Secretary, Maharashtra 
State Board of Technical Education and Shri. Gangadhar Mhamane, 
Chairman of the Maharashtra Board of Higher Secondary Education.  
Dr. Mohitkar informed the audience that in schools, 80% of learning 
happens through lectures and 20% through students’ initiatives. In 
college, the position is reversed – with only 20% learning happening 
through lectures and 80% through students’ initiatives. 

Inauguration	of	ISTE	Local	Chapter	at	Government	Polytechnic,	Mumbai	
by Prof V. D. Vaidya, Executive Council Member of ISTE, New Delhi.  
Dr. V. M. Mohitkar, Secretary, MSBTE, Mumbai and Dr. Taskar H.P.  

Principal and Chairman of ISTE local Chapter were also present

Workshop on Open Educational Resources

Nine faculty members attended a series of five Workshops over a 
span of one year organized by the NIOS for development of Open 
Educational Resources (OER’s) in Hospitality and Tourism. During 
the Workshops, the faculty of Maharashtra State Institute of Hotel 
Management and Catering Technology (MSIHMCT) developed 37 
OER’s as self learning material (SLM) on topics related to hotel 
management and tourism. Mrs. Sunetra Roday, Principal, MSIHMCT, 
Pune  was the course coordinator for this project. 

Faculty members of MSIHMCT, Pune with the OER Mentoring team

Participants attending inauguration of symposium

Dr.	Wagh	addressing	the	faculty	of	G.P.	Nagpur

Dr. D. N. Kongre, Lecturer, Civil Engineering, 
Govt. Polytechnic, Sakoli, Distt.Bhandara 
has been awarded Ph.D. degree by Malaviya 
National Institute of Technology, Jaipur 
on the thesis titled “Seepage Analysis and 
Groundwater Modeling to Predict Impact of 
Proposed Kalisindh-Chambal River Interlink” 
under the guidance of Prof. Rohit Goyal. He 

has to his credit 4 papers in the International journals and 
conferences. Dr. Kongre specializes in Hydraulics, Remote 
sensing and GIS.

Dr. D. R.Nandanwar, Joint Director In-charge 
and Principal, Govt. Polytechnic, Nashik  
has been awarded Ph.D. degree by Sant 
Gadgebaba Amaravati University, Amaravati 
on the thesis  titled “Evaluation and Impact 
Assessment of Noise Pollution “ under the 
guidance of Dr. S.K. Deshmukh, Principal, 
College of Engineering and Technology, 

Akola. Dr. Nandanwar has to his credit 15 papers published 
at National and International level (3 in International Journals 
and remaining in National Journals). 

Awarded Ph.D.

Dr. D. N. Kongre

Dr. D. R.Nandanwar
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The Industry has undergone a great 
transformation over the last decade. The pace 
of change and innovation has quickened. 
There were times when car models remained 
same for several years and now we see a new 
car model being launched every few months. 
This shows how fast industry, designs and 
products are changing around us. In this fast 
pace of growth, Engineers can best be thought 
of as creators, innovators, problem solvers, 
builders, constructors and leaders. Diploma 

engineers especially are very important 
in every segment of industry and are very relevant in the current 
industry trends. 
Diploma in Engineering System in India is considered as a stream 
which is producing students who come out with strong hands-on 
practical skills & Engineering skills compared to other courses and 
streams. This strength should be leveraged and improved.  There 
should be more emphasis on microprocessor, digital subjects and lab 
practicals, as virtually everywhere around us from mobiles to HD TV; 
there is high demand for these skills. Microprocessor subject should 
be strengthened in Mechanical stream too; there is large demand of 
Mechanical engineers who understand microprocessors in emerging 
areas like Mechatronics, Robotics and factory automation.
To prepare diploma student for current market demands and 
expectations, college should plan student’s visits to various industries 
to make them understand the industry processes and products, 
especially where there is automation in factory. Students should 
select projects very carefully. The projects should aim to develop 
prototype model with technical insights and learning from their 
study stream. The project not only tests our technical skills but also 
our ability of critical thinking, complex problem solving, decision 
making and team play.
Students should also take communication skills subject seriously. 
It helps them to communicate their ideas effectively. Ability to 
communicate well imbibes self-confidence and better acceptability in 
industry. I would encourage students to develop their entrepreneurial 
skills, leadership qualities and team work. These are vital for success 
in today’s competitive world.

Anand Vora
Vice President, Tech Mahindra, Mumbai

Today, the vast Indian economy, being 
the 2nd most rapidly growing one in the 
world, offers phenomenal opportunities 
for Diploma students to pursue in their 
jobs in various industries. India is also 
major beneficiaries of young man power, 
which has moved the country into trillion 
dollar globalised economy over the last 

two decades. The 5 M’s Money, Material, 
Manpower, Machinery and Marketing of 
the old economy are now being dominated 

by the 6th M which is Mind (knowledge) power which governs all 
the other 5M’s. In view of these changes, industries expectation 
has also transformed to expect their diploma employees more 
knowledgeable, having more creative and innovative approach in 
their work. Also it is expected from institutes to upgrade diploma 
education with creation of knowledge through Research and 
Development in all types of Physical, Chemical, Electrical and 
Electronic Sciences and Engineering.
The knowledge era has honed on ethical issues is Science, 
Engineering and Technology which Indian industries are expecting 
from new diploma engineers as an employee’s potential which 
includes lifestyle values such as hard working approach, learning 
ability, preparedness for change, problem solver, punctuality and 
sound communication skills.   
If diploma engineers are prepared and churned to transform 
themselves to industries expectation, it will certainly bring them 
to desired horizon on their professional front regardless of the 
fact that major responsibility lies with institutes which nurture 
them.

Dr. Syed Kaleemuddin
Deputy General Manager, Greaves Technology Center, 

Aurangabad

Mr.	Anand	Vora Dr. Syed Kaleemuddin

Industry Speak 

Expectation of Industry on Placement of Diploma Students

•	 Training	on	Effective	Conduction	of	Experiments	in			
 Laboratory 
MSBTE has started Training Program on “Effective Conduction 
of Experiments in Laboratory” for the newly appointed faculties 
in the Institutes having excellent laboratory facility. The program 
is so designed that it will develop confidence in the new faculty to 
work in laboratory. The training program will be of one week and 
would cover all subjects as per MSBTE Curriculum. MSBTE has 
planned 9 such programs in current academic session, out of which 
2 are already completed successfully having 45 beneficiaries. Now 7 
programs are in the pipeline.
•	 Laboratory	Management	Training
MSBTE has realized that Lab Assistants play a vital role in 
maintaining the laboratory and facilitating in conduction of 
experiments. To equip them with latest knowledge about their field 

it has started “Laboratory Management Training” for Lab Assistants 
in polytechnics. The program would help them to maintain the 
Laboratory ready for conduction of Practicals, to maintain DSR, 
to know the up-dation in curriculum and accordingly to update 
the laboratory. This training duration is one week and would cover 
each laboratory and the equipment within department. MSBTE has 
planned 8 such programs and 7 out which are already happened 
covering 172 participants. One such training is still in pipeline.
•	 Industrial	Training	for	Supporting	Staff	working	in			
 Workshop 
MSBTE has arranged for the first time an Industrial Training 
Program for ‘Supporting Staff working in Workshop of polytechnic’ 
at Indo German Tool Room, Aurangabad. Five such training 
programs of one week duration were held on topics : CNC Maching 
CNC Milling, CNC Programming CNC Lathe, Basic MasterCam, 
Advanced MasterCam and CNC Machine Maintenance  Participants 
who have completed Basic MasterCam will be eligible for Advanced 
MasterCam. Total number of beneficiaries of this program is 97. 

Training Initiatives of MSBTE

Laboratory	Management	Training	for	Lab	Assistants	of	Chemical	
Engineering Department” (16th -20th December 2013) at Bharati 

Vidyapeeth Institute of Technology, Navi Mumbai

Participants observing demonstration by Expert
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MSBTE’s Career Fair 2013 
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Students gathered at Inauguration of Career fair

Bharati Vidyapeeth Institute of Technology,  
Navi Mumbai  (5th October, 2013)

Shri.	N	M	Ambadekar	at	inauguration	of	Career	Fair	on	Wheels	

Aditya	Polytechnic	,	
Beed

MET Institute of Technology (Polytechnic),  
Nashik (1st October 2013)

Prof. Vijay Bhat, addressing students at Career fair 

Inaugurating	Career	Fair	on	Wheels

Dr. Varsha Patil Institute of Technology ,  
Jalgaon		(3,7 & 8 October)

Shri. Mahesh Kakde addressing students at Career Fair at Satara

Gourishankar Polytechnic, 
Limb	Satara

Dignitaries on dais at Inaugural session of Career Fair

S B Patil Polytechnic, Indapur  
(9th October 2013)

Inauguration	of	Career	Fair	on	Wheels	in	progress	in	 
NIT Polytechnic, Nagpur

Nagar	Parishad	Polytechnic	,	Achalpur-Amravati
(25th September 2013)

Inauguration function of Career Fair at Nagar Parishad 
Polytechnic	,	Achalpur

NIT Polytechnic, Nagpur
(7,8 & 9 October 2013)
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I was going through the MSBTE’s October 2013 Newsletter and got 
immense pleasure to read about Hub & Spoke model. This initiative 
is definitely going to reduce the gap between knowledge in academics 
and their applications in industry. I wish them good luck as this is 
win –win situation for both industry and polytechnics. Message 
from Dr. S.K. Mahajan is truly the words of representative of the 
entire engineering teaching community who feel that building the 
project from scratch is the real key for success. His idea of “Project 
Bank” is simply great. In industry speak column I was impressed 
by Mr. J.J  Sathe’s simple make up models, working models and 
survey based projects which will directly help entrepreneurial skills, 
team work, leadership and working under deadline among students. 
Story of Milind Patil will encourage the students who have built in 
power to come out as good entrepreneur. I would like to appreciate 
the initiative like best laboratory awards. Newsletter can improve on 
selecting photographs with high resolution or can do some DTP work 
to avoid blurred feature of photograph. Selection of photographs of 
event and projects also has area for improvement.

Mrs. Asawari  Shiposkar
Sr. Lecturer, L&T Institute of Technology, Mumbai 

PHOTO GALLERY
Best Teacher’s Award

The October issue of MSBTE Newsletter has very well covered the 
theme of ‘Developing skills through diploma projects.’ The theme 
selected by the Editorial team is very good as it throws light on one of 
the major issues of diploma students. The views of the industry people 
are worth appreciating; Infact they need to be taken into account by 
the staff members and policy makers while training the students in 
the campus. The introduction of the editorial team introduced us to 
the people behind the scene…they deserve to be congratulated for 
bringing out such an excellent issue of Newsletter. 
I extend my best wishes for the next issues and look forward to more 
thought provoking discussion on various issues related to students 
and their development, so that we can strengthen the teaching-
learning process for producing dynamic future leaders.

Mrs. Aparna Deshpande, 
Sr. Lecturer, Maharashtra State Institute of HMCT,  Pune.

MSBTE Newsletter is really a great step towards presenting varied 
information to various stakeholders and deserves a complement. My 
suggestions for MSBTE newsletter is to include topic on latest news 
and developments with respect to NBA, to include some good measures 
or steps taken by other state BTE such as online Examination, to start 
newsletters at RBTE level also so that Regional news coverage will 
be sufficient & balanced and to include photographs of some well 
maintained laboratories of institutes which will give encouragement 
to others. 

Prof. B.V. Gavali,
Vice Principal, KKWP, Nashik

I am extremely happy to go through the October issue of MSBTE 
Newsletter in which the theme of developing skills through diploma 
projects is very well covered as it is one of the major areas of concern 
in the three year diploma program. Through its various columns we 
get to know the progress and development in every nook and corner 
in the field of Technical Education in Maharashtra. The newsletter is 
a fine blend of achievements, activities and aspirations of budding 
engineers, future professionals and technocrats.
Through the feature on Industry Speaks and Faculty Speaks we get 
to know the expectation of the industry and the practical problems 
faced by the staff and students related to project work of final year 
students. I am sure MSBTE will continue with this tradition of 
initiating healthy discussions and debates on various student related 
issues. I extend my best wishes for this activity. 

Mrs Sujata Biyani,
Sr. Lecturer, Sou Venutai Chavan Polytechnic,Pune

Feedback...

Dr Dhananjay K Parbat, Government Polytechnic, Sakoli received  
Best	State	Teacher	Award	(	2012-13)	by	Govt.	of	Maharashtra		

Dr. Prof. Chandrakant Seemikeri,Government Polytechnic Karad, received 
Best	State	Teacher	Award	(	2012-13)	by	Govt.	of	Maharashtra		

Dr.	P	R	Deshmukh,	Panjabrao	Deshmukh	Polytechnic,		Amaravati.	received	
Best	State	Teacher	Award	(	2012-13)	by	Govt.	of	Maharashtra		

Dr. Usha Raghavan, Head, IT Deptt., VPM’s Polytechnic, Thane awarded the 
“	ISTE			U.P.	Government	National	Award”	for	the	year	2013	

The responsibility of the authenticity of the information in this Newsletter lies with the author. Views expressed by the authors are solely theirs; they are 
neither the views of MSBTE nor are they endorsed by MSBTE. Queries, comments, feedback and information may be sent to newsletter@msbte.com
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