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Theme for the Current Issue :
Need for  Hands 

on Experience in Industry

MSBTE always strives hard for making Industry 
Institute Interaction among its institutes more 
meaningful and effective. Dr. Abhay Wagh, 
Director, MSBTE takes an active interest in visiting 
prominent Industries located in Maharashtra to make 
Industry Institute Interaction more consequential 
in future. Recently, he expressed his desire to 
visit Godrej Innovation Center to gain knowledge 
about disruptive innovation initiatives of Godrej & 
Boyce, India. Prof. B A Damahe, Principal, LTIT, 
Powai and Mr. P. M. Bhosekar, Head Corporate 
Training Centre, Godrej & Boyce, India, took a lead 

in this direction. They have arranged a MSBTE Offi cials visit to Godrej Center of Innovation, Vikroli on 
9th June 2015. The delegation comprised of Dr. Abhay Wagh, Director, MSBTE, Dr. V. M. Mohitkar, 
Secretary, MSBTE, Mr. Prakash G. Sayagavi, Assistant Secretary, MSBTE, Mrs. Sujata Bijwe, Business 
Development Consultant, MSBTE and a few delegates from Polytechnics.
The Godrej Innovation Centre : An Overview
Mr. Navroze Godrej, Executive Director, Innovation & Strategy, Godrej & Boyce, India, works on the 
Godrej Group’s disruptive innovation initiatives through the Godrej Innovation Centre. His belief that 
the innovation process can be used for identifying hidden opportunities which can ameliorate the lives 
of people in unforeseeable ways led him to set up the Innovation Centre at Godrej & Boyce. The centre 
implements Disruptive Innovation and Human- Centred Design and works with a diverse set of employees 
from various Godrej & Boyce businesses to imbibe a culture of innovation at grassroots level. Mr. Navroze 
Godrej believes that strategic design should pervade every aspect of a business if it is to deliver products 
and services of the greatest value to the community and that is his vision for Godrej & Boyce, India. 
The Innovation Centre has incubated several businesses such as ChotuKool cooler for rural markets. The 
“Innovation Center” at Godrej has a workout area, which provides a platform for a mental workout or 
brainstorming of ideas. The main idea behind this initiative is that the constant move between inspiring 
thoughts to facts and actions through interactions is the essence of innovation.            (Contd. on Page 2)

MSBTE Officials with Godrej & L & T Senior Managers

MSBTE Director & Senior Offi cials Visit Godrej Innovation Center
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MSBTE : Scaling up with it’s New Digital Web Portal
Armed with the morale booster of “Digital India” launched by Hon. Prime Minister, the Maharashtra 
State Board of Technical Education (MSBTE) an autonomous Board of Government of Maharashtra has 
launched it’s newly redesigned website on 2nd July 2015 on the world wide web. Hon’ble Shri. Vinod 
Tawade, Minister for Higher & Technical Education, Maharashtra, formally launched the new web portal 
at a Press Conference at Mantralaya, Mumbai. Dr. Abhay Wagh, Director, MSBTE was the key force 
behind this latest initiative of MSBTE to reach greater heights. 
The new digital web portal “msbte.com” is a more user 
friendly with lots of digital information enabled with 
high-powered search engine. It aims to extend the reach 
of all it’s programs and activities by catering to a large 
audience of students, teachers, parents, professionals, 
industrialists and general public having interest in 
Diploma Technical Education.
The new cutting edge internet site features a 
comprehensive vibrant and seamless listing of online 
activities, their schedules, curricula of various diploma 
courses, academic performance report of institutes, 
a directory of MSBTE’s Offi cers and Offi cers at it’s 4 
Regional offi ces with new navigational tools.

The site is organized to provide quick easy and direct access 
to all our resources to every online visitor. The newly 
developed search engine can easily help an unsure visitor.
The main features of the redesigned website of MSBTE are: 
● Pictorial depiction of events and activities.
● Use of Graphical User Interface representation.
● Segregation of different information.
● More related links like Government of India, HRD, AICTE, 
   and Govt. of Maharashtra etc.  to suit online users.
● More user-friendly to the user community.

MSBTE is receiving a very positive feedback from all its stakeholders about this new portal. It is observed 
that stakeholders are able to easily navigate and explore content. The information is presented in a self-
explanatory and simple fashion, but also allow users to drill down on details. *****

MSBTE’s New Digital Web Portal

Shri. Vinod Tawade, Minister for Higher & Technical Education, 
clicking at MSBTE web portal on its launching ceremony
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From Director’s Desk...
Dear Readers,
“On the road to success, the rule is always to look 
ahead…”. MSBTE has commenced new session 
with renewed enthusiasm and commitment. I take 
this opportunity to welcome new entrants to diploma 
education in Maharashtra during the academic Year 
2015–16 and wish them all the success.
Over the years, MSBTE has attained a unique status in 
the technical education scenario of India. MSBTE has 

made diligent efforts to develop innovative practices to impart quality 
technical education, which resonates with global industrial environment, 
and contribute to nation building. I take special pride to highlight the 
fact that MSBTE is matching strides with changing trends in educational 
arena by contributing to overall development of young diploma holders. 
Our product needs to be acknowledged for technical and Soft Skills.
MSBTE believes in development of expertize through hands on 
experience. Hence, Practical exposure is given prime importance in 
diploma courses. Efforts are made to develop a symbiotic relationship 
between industry and academia through strong liaison and exchange of 
information. Hub and Spoke model for industry and academia interaction 
started a couple of years ago in Mumbai region is showing encouraging 
outcomes. Now it is my mission to replicate the model in other regions 
of Maharashtra. MSBTE is partnering with Confederation of Indian 
Industries (CII) through Larsen & Toubro Ltd. aggressively to make Hub 
and Spoke model a success in rest of Maharashtra.
In order to give a feel of industrial environment in budding diploma 
holders, the concept of in-plant training is being introduced from 2015-
16 over the entire state. This move is taken up with an intention to make 
diploma holders from MSBTE industry ready. Properly monitored in-
plant training brings about a confi dent lot of diploma holders equipped 
with technical, hands on and soft skills.
Teachers in polytechnic play the role of facilitators in the mission of 
developing globally acceptable diploma holders. MSBTE is offering 
numerous opportunities to teachers in polytechnic through trainings, 
sponsorship for participation in seminars and symposiums to update 
their knowledge. I appeal to the teachers to give their best possible effort 
to make MSBTE initiatives a success.

Dr. Abhay Wagh

Soft skills and information technology play a vital role in career building 
of young engineers. With an eye on this aspect, MSBTE has laid emphasis 
on soft skills, life skills and computing skills in the curricula. I intend to 
advance these concepts further in the coming revisions of curricula.
MSBTE strongly believes in the philosophy of developing desirable 
skills and attributes for an ideal engineer through overlapping of the roles 
of industry, academia and the students as highlighted in the model below.     

I wish young minds entering diploma education system cultivate healthy 
traits and attitudes through curiosity driven by eagerness in the MSBTE 
environment. I hope that the efforts from MSBTE would nurture young 
students to develop as an amalgamation of ethics, values, knowledge 
and attitude.
Dear readers, “coming together is beginning, keeping together is progress 
and working together is success”. I appeal to all concerned to make this 
journey of MSBTE a ‘‘Success’’.
Last but not least, I congratulate all the diploma students for their success 
in examination and wish them every success for their future journey.  

Dr. Abhay Wagh
Director,  MSBTE, Mumbai

(Contd. from Page 1)
Godrej Innovation Centre has been built with three important 
principles:

The Foundation of Disruption: The Godrej Innovation Center 
builds on the early experiences of disruptive  innovation projects that 
addressed the latent needs of the underserved population, to incubate 
new ideas, create a nursery of talents and form 
a thriving ecosystem of Innovations.

Architecture that Embeds the DNA: The 
blueprint of the center evolved from the 
fundamental cycles of innovation: the constant 
move from thoughts and inspiration to facts 
and actions. The central raised platform is the 
symbolic centerpiece – the open platform for 
learning and interactions.

From Architecture to Culture: The 
passionate innovation community transforms 
inanimate spaces into a thriving committed 
culture. This culture expands the boundaries 
beyond the confi nes of space and transcends time with noble purpose, 
evolved practices, distinct bundle of skills and uniquely established 
processes.

About Visit to the Centre
During the visit, Mr. P M Bhosekar, Head Corporate Training Centre, 
Godrej & Boyce and Mr. Sanjay S. Lonial, Sr. General Manager, 
Disruptive Innovation - Godrej & Boyce, provided the Delegates a 
guided tour of the Centre. They explained the process of structured 
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Outlay of Godrej Innovation Center at Vikroli

MSBTE Director & Senior Offi cials Visit Godrej Innovation Center
innovation followed at Godrej Innovation Centre. They informed us 
that the history of Godrej has been built on the foundation of culture 
of innovation. The Godrej Innovation Center continues the tradition 
with a renewed life force to build an equally enviable future. Dr. Wagh 
expressed his satisfaction over this visit and commented that more and 
more faculty should be encouraged to visit Centres like this.

Later on, the delegates were taken to Godrej 
Products Gallery located in the Campus where 
Mr. G. Sundaraman, Head of Godrej Innovation 
Centre, explained the entire entrepreneurial 
journey of Godrej Industries since the 
beginning. Towards the end of the visit, 
delegates had an interactive session with Mr. 
G. Sundaraman, Mr. P M Bhosekar, and Ms. 
Reena Lakra, Head of Recruitment,  Godrej 
& Boyce Ltd. The Godrej Offi cials provided 
information about their CSR and recruitment 
activities. During this session, Dr. Abhay Wagh, 
conveyed to them information about MSBTE 
and its activities. He expressed that faculty 

visits to the innovation Centre will act as a platform for encouraging 
a mental workout or brainstorming of ideas which in turn promote 
innovative thinking among faculty members. MSBTE also requested 
them to arrange exposure to polytechnic students to Innovation Centre 
to develop innovative thinking about new ideas among them.
The entire visit was a very enlightening experience for the delegates. 
They appreciated the efforts of the Centre towards improvement in the 
lives of people in innumerable ways through innovative products and 
services.          *****
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New Initiative of MSBTE

Introducing In - Plant Training for Diploma Students

In the World of Electronic Gadgets, we can’t imagine an electronic 
device without Printed Circuit Board (PCB). Printed circuit boards are 
used in all but the simplest electronic products. A printed circuit board 
(PCB) mechanically supports and electrically connects electronic 
components using conductive tracks, pads and other features etched 
from copper sheets laminated onto a non-conductive substrate. 
Designing PCB is one of the most important skills required by every 
electronic engineer. Department of Electronics and Telecommunication 
of Vidyalankar Polytechnic, Mumbai has developed a state of art 
PCB Fabrication Lab for its students. This lab has been included in 
curriculum for benefit of the students to provide industry-oriented 
training in PCB design, Fabrication, Assembling & Testing.
The lab was setup by Prof. Anjum Mujawar, Head of Department, 
with the help of Prof. Ketan Bagade and Prof. Pratik Tawde under 
the guidance of Principal Prof. Ashish Ukidve. Lab has a variety of 
facilities for PCB layout Design and Fabrication, which are extensively 
used by students and researchers to make PCBs for their electronic 
workshop, project/research work. The facilities available in this lab 
will help the students to enhance their knowledge about the latest trends 
and technologies in PCBs. The students enhance their knowledge in 
various routing techniques, design rules and schematic design. Also 
the students are trained to create new library for various components. 
In this lab, students fabricate the given Circuit, assemble it and test for 
proper working. This lab gives hands on training/experience of making 
PCB to the students.

Highlights of PCB fabrication lab:
  Well equipped laboratory
  Soldering Stations - 5 sets of Soldering irons, temperature 
  control for SMD soldering/rework
  Availability of PCB Layout design software 

MSBTE is taking all efforts to impart technical education at diploma 
level to make the diploma holder, industry ready. In spite of the efforts 
made by MSBTE, it is strongly felt that the diploma holders should 
get the feel of industrial environment during their course itself. Such 
an exposure would enable the students to appreciate the application 
of theoretical knowledge in industrial practices. Also an exposure to 
industrial environment brings about attitudinal change in the students 
by inculcating managerial principles which cannot be effectively 
imparted through classroom or laboratory inputs. MSBTE intends to 
make in-plant training as a mandatory requirement for diploma course 
in Engineering and Technology in the coming years. It is proposed to 
introduce four weeks in-plant training after completion of 4th semester 
of course and minimum four weeks in-plant training after completion 
of 6th semester of the course for diploma in Engineering / Technology 
preferably in the same establishment where the earlier in-plant training 
is undergone. 

Although, this activity is advocated time and again but when it comes 
to its implementation, very few Institutes show serious interest as 
certain hitches might come in initiatial stages. So in the beginning 
MSBTE is introducing in-plant training of students as a pilot activity 
during the academic year 2015 - 16 (i.e. fourth semester students 
completing examination of Summer 2016  will be placed for in-plant 
training in May/June 2016). The institutes voluntarily coming forward 
to participate in the pilot will be given weightage in the academic 
monitoring of the ensuing academic year. The prime responsibility of 
arranging placement of the students for in-plant training lies with the 
head of the institute. However to make the activity smoother,  MSBTE 
has approached Confederation of Indian Industry (CII) as industry 
liaison agency to facilitate the in-plant training activity. The CII 
Maharashtra State Council has extended valuable support by appealing 
to its all member to provide this opportunity to polytechnic students. 

MSBTE Director Appeals to the Principals of all Affiliated / 
Autonomous Polytechnics in Maharashtra to take part in the pilot 

 Processes Negative film  
     of layout
 Make PCB in 20 minutes
 Appropriate Safety  
     measures
List of Equipments/
Material:
 Dip Coating Machine
 U.V Exposure Unit
 Etching Machine
 Drilling Machine
 Chemicals for PCB   
     Processing
 Tinning machine

Outcome of laboratory:
 Learn fundamentals of PCB making.
  Industry oriented training in PCB design, Fabrication,  
  Assembling & Testing.
  Hands on experience in PCB manufacturing and Soldering  
  techniques.
Thus students are provided with full hands-on opportunity to explore 
the chemical and mechanical processes of PCB by using negative/
positive masks. Students also learn how to operate the software and 
hardware (i.e. drilling, etching/routing, milling equipments as well as 
the developer and etcher machines) 

Prof. Anjum Mujawar
Head of Department (Electronics and Telecommunication), 

Vidyalankar Polytechnic, Mumbai

PCB Fabrication Lab at 
Vidyalankar Polytechnic

Vidyalankar Polytechnic’s PCB Fabrication Lab Imparting Hands on Experience

activity of in-plant training. As head of the institute, you are hereby 
informed to coordinate the activity through your team of training and 
placement officer and the faculty in your polytechnic by achieving 
liaison with industries in your area. Apart from CII, if your institute is 
having association with any other industry liaison agency like Chamber 
of Marathwada Industries and Agriculture (CMIA), Maharashtra 
Chamber of Commerce, Industry & Agriculture (MACCIA), Nag-
Vidarbha Chamber of Commerce (NVCC),      Micro, Small and Medium 
Enterprises (MSME’s), Mahratta Chamber of Commerce Industries & 
Agriculture (MCCIA), etc. then your institutes shall approach such 
agencies for securing placements for in-plant training in industries in 
your nearby vicinity. The student completing in-plant training in the 
industry should produce a certificate issued by the industry clearly 
mentioning the Name, Enrolment Number, and Duration of in-plant 
training, Area of work and Conduct of the student during the training. 

Principals are hereby informed to treat this activity on top priority 
and start liaison with local industries to secure placement for in-plant 
training for students completing 4th & 6th Semester after Summer 
2016 examination. Sincere efforts from various Institutes will surely 
offer desired success in this new Mission of MSBTE.            ******

Students undergoing In-Plant Training in an Industrial organisation
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Industry Speak 

Need for Hands on Experience in Industry

Technical Institute’s graduates lacked the requisite 
skills for the job market, so had few chances of 
gaining employment. Students often do not realize 
the importance of hands on experience in industries, 
how it can shape their future career. Today, 
Companies want diploma and degree technical 
graduates who have had practical experience, actual 
working experience in the fi eld environment rather 
than those with great academic results. Sometimes 

resource crunch results in reduction in the volume of training expected 
to be provided in the technical institutes. But such reductions are a 
hindrance to a pursuit of critical objectives of providing training and 
subsequent job placements to technical graduates. To overcome this 
diffi culty, the hands on experience in industries will not only benefi t 
the students but employers too. Students will be able to know the 
requirement of industries as well as they will get the fi eld experience 
and skills they need to have a satisfying career. Employers will get 
those with the skills they are interested in hiring to their organization 
from day one.
In this regard, MSBTE’s role is to promote teachers and students 
to work in industries in part time which would enable them to learn 
not only technical skills but also about the workplace culture of the 
industry they are interested in. It is also necessary to invite industry 
experts to teach and encourage students to explore market needs and 
technical skills.Technical institutions need to promote teachers and 
students for active participation in this activity for well designed and 
productive work placements. For this, strong linkage between the 
technical institutes and industry is needed. Finally hands on experience 
in industries not only ensure the quality of diploma technical graduates 
but will also generate self employed entrepreneurs. 

Mr. Ramchandra  Bhogle
Chairman, Applied Innovation and Technology Group,

Nirlep Industries Ltd., Aurangabad

Ramchandra Bhogle

By reading, you become aware about a subject. 
By teaching that subject, you yourself learn more 
about the subject. But, by actually working, you get 
mastery in the subject. “Hands- on” experience is 
of immense importance in any walk of human life. 
But for Diploma Engineers, hands on experience 
is especially of great importance as they start their 
career at the interface of “Blue Collar” and “White 
Collar” work force in the organization.

One cannot understand manufacturing processes unless he has hands 
on experience. With this experience, the Diploma Engineer becomes 
capable to understand the “Voice of Process” as well as the “Voice of 
Workers” and thus he is in a position to resolve the issues at the work 
place effectively. He can understand which operations are fatigue 
generating operations. The fatigue generating operations always lead 
to loss of productivity, generate defects, can lead to unsafe incidences, 
trigger IR issues and develop occupational hazards in the long run. 
These things cannot be revealed just by observations, but an engineer 
with hands on experience can understand the diffi culties and resolve 
them. This kind of practical experience, imparts technical as well as 
man management skills to Diploma Engineers. It builds competency 
in them, due to which, he can contribute signifi cantly for improving 
operational effi ciency.
Japanese Quality Guru, Prof. Ishikawa said “Quality begins with 
training and ends with training”. A Diploma Engineer with hands on 
experience can contribute effectively to skill building of operatives. 
He can contribute signifi cantly to enhance Quality level in the 
organization.
The hands on training inspires confi dence among the engineers. 
They tend to take decisions, initiate corrective actions, recover 
manufacturing losses, avoid wastages and maintain healthy working 
environment by keeping workforce motivated. The persons who 
can do the work with their own hands, demonstrate it to others, 
can only deploy change in the organization. In today’s competitive 
environment, such people are crucial to the journey of organizations 
towards becoming world class.

Mr. Anil Sinha
Head- Mfg Operations, TATA Motors Ltd., Pune

Mr. Anil Sinha

The foundation for success in any occupation 
is laid on the level of knowledge and skills 
acquired by an individual. This is particularly 
true in professional fi elds like engineering and  
medical studies, where the students are required 
to apply in real life what is studied in the 
classroom. Laboratories and Workshops provided 
in engineering institutes are specifi cally aimed 
at providing hands-on skills to students, which  

complement the theoretical inputs on subjects being studied. The 
engineering curricula in most colleges also include requirement of 
internship in industries as an integral part of the course. However, 
with the emergence of Information Technology (IT)-enabled tools 
such as modeling and simulation software, the focus of most 
engineering students has been diverted from actual experimentation, 
workshop practice and laboratory work. While it is important for 
students to learn emerging tools and acquire software skills as 
required in various industries, the importance of “hands-on” feel for 
a subject in any engineering fi eld cannot be overlooked.
According to a paper drafted by the Federation of Indian Chambers 
of Commerce & Industry (FICCI), the higher education system in 
India is massive, with over 31 million students enrolled across 720+ 
universities and 45,000+ colleges, along with multiple stand-alone 
technical / professional institutions (as of 2011–12). However, a 
FICCI-World Bank survey of major Indian industries revealed that 
as high as 48% of the employers found fresh engineering graduates 
lacking in required job skills. Lack of employability of new recruits 
are forcing employers to spend signifi cant amount of effort, cost 
and time to make them “job-ready”. This is a clear indication that 
the skill set being acquired by students are not in sync with the 
needs of industry which can be improved actually by re-orienting 
the engineering curricula and teaching methodology, with focused 
attention to hands-on skills.
Over last few years skill development in general has come into 
prominence at the National level, which is a welcome move. 
National Skill Development Policy was formulated in 2009 and the 
National Skill Development Corporation (NSDC) was set up  with 
a mandate to achieve skilling of 150 million workforce by 2022, 
through collaborative efforts between Government and Private 
Sector. Subsequently, a series of Sector Skill Councils (SSC) have 
been set up, targeting different industry segments, to achieve skill 
development in a structured way. All these developments underline 
the importance of reinforcing our engineering education with a 
right mix of theoretical inputs and hands-on practical skills. It is a 
positive indication that many academic institutes are now involving 
industry experts in curriculum development and teaching, upgrading 
laboratories and workshops with industry support and encouraging 
more students to opt for industry internships. Several colleges are 
promoting “practice school” concept for graduating engineers, in lieu 
of traditional academic projects. Industry and academia need to work 
in close collaboration to make these initiatives successful.
We all know from our own experience as students that our likes or 
dislikes for particular subjects are based primarily on the teachers 
and the way the subjects are taught. Therefore, it is our collective 
responsibility as teachers and mentors of young students to encourage 
them to get involved with building hands-on skills, industry exposure 
and “learning by doing” approach. This will go a long way in 
enriching their professional career. 

Dr. Barun Chakrabarti
General Manager and Head (R&D), 

L&T Hydrocarbon Engineering, Mumbai

Dr Barun Chakrabarti

All Institutes are requested to send latest information about 
certain Innovative Practices followed by them, Innovative Labs 
set up in their Institute, International Collaboration/ Industry 
Collaboration they have attained and any National level Grants 
received by them for publication in the MSBTE Newsletter on 
email id newsletter@msbte.com. 

All Institutes are requested to send latest information about 

APPEAL FOR CONTRIBUTION TO NEWSLETTER
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Success Story of Autonomous Polytechnic
Maharashtra State Institute of Hotel Management and Catering Technology, Pune

The Maharashtra State Institute of Hotel Management and Catering 
Technology, Pune, is an autonomous institute of the Government of 
Maharashtra. It was previously known as Food Craft Institute and 
established in 1969 at Nagpur, with the aim to train personnel for the 
Hotel, Tourism and allied industries. In 1974, the Institute was shifted 
to Pune and in 1993, it was taken over by the State Government. 
Later in 1995, Institute was awarded academic autonomy because of 
its past credentials. 
Under World Bank project, the Institute launched its first autonomous 
3-year Diploma Program in Hotel Management and Catering 
Technology after 12th standard and 3-year Diploma in Travel & 
Tourism after 10th standard. The Institute also offers Minimum 
Competency based Vocational Courses in a) Cookery; b) Bakery 
and Confectionary after 10th standard; 
c) Advance Diploma in Hospitality 
Operation; d) Advance Diploma in Front 
Office Management and Tourism and e) 
Advance Diploma in Travel and Tourism 
after graduation. All these formal 
programs have an industrial training 
component included in the curriculum. 
The Institute is situated in a magnificent 
building (7000 sq. mts.) on two and 
a half acres of land in Shivajinagar, 
Pune. What sets the institute apart from 
its contemporaries is the dedicated, 
experienced and highly qualified faculty 
as well as its unique infrastructure. The 
Institute presently has a total of 52 team members being lead by Mrs. 
Kalindi Bhat. 
Benefits of Academic Autonomy 
 Academic Autonomy helped the entire team of the Institute  
  to think creatively which resulted in user-friendly curriculum  
  document as a base to train the students. 
 Autonomy triggered better and meaningful interaction with  
  the industry at various levels like participation in the curriculum  
  development, in conducting examinations, in setting papers &  
  evaluation and helping faculty & students for industrial training. 
 Autonomy has helped the Institute to be aware of changing  
  needs of the Industry, which helped in designing tailor-made  
  programmes for the Industry. 

 Autonomy also helped the Institute to understand changing 
needs of students and learning patterns better, which helped in 
deploying the curriculum through innovative learning practices 
like Theme Lunch, Food Festivals, Technical Quiz Competition & 
Industrial Visits. 
The unique feature of Institute 
Hospitality Training Centre : Hospitality Training Center, with 30 
rooms, is used as a Training Lab for the students. Students fine-tune 
their service skills like Room Reservations, Guest Registration, Food 
Service, Guest Check-outs, handling Guest Complaints etc. in the 
Hospitality Training Center. This has given them a competitive edge 
in placement and the preferred choice in the minds of students. 
Rural Women Entrepreneurship : The Institute has been 

successfully implementing CDTP 
Programme of MHRD since 1986 & 
has helped more than 10,000 women to 
develop skills in Bakery & Confectionery, 
Food Production & Handicrafts. A group 
of women from Vanpure, Purandar Taluka 
have so far transacted business worth Rs.30 
lakhs with Hoteliers & foreigners. 
Project for persons with Disabilities: 
Institute also effectively & meaningfully 
engages Persons with Disabilities (PWD) 
through MHRD Project by conducting 
various skill development programs as per 
their aptitude & capability. J W Marriott, 
a Five Star Hotel in Pune, has given job 

opportunities to these students in Housekeeping & Laundry Area. 
Skill Development Programs: Recently Institute conducted ‘Hunar-
Se-Rozgar Tak’ Program under Ministry of Tourism for Bakery, 
Confectionery & Food Production. 
Continuing Education Programmes and Consultancy :  The 
Institute also undertakes continuing education programs and 
Consultancy in the area of Food Production, Food Quality and Food 
Safety Management, Bakery, Housekeeping, Front Office and Soft 
Skills .
Limca Book of Records :  Instititute with its large alumni has 
achieved three records i.e. Largest Pizza (4.93 m long, 1.73 m wide, 
weighed 182.5 kg), Tallest Croquembouche Cake (15 ft tall, 5ft base, 
pyramid shaped) and Longest Corn on the Cob (21 ft long, 4 1/2 ft 
wide, 2 ft high).                                                      ******

Maharashtra State Institute of Hotel Management and 
Catering Technology, Pune 

(Contd. from Page 4)
The world is changing at a fast pace, driven by 
global megatrends of digitalization, globalization, 
urbanization and demographic change. This means 
that use of IT and telecommunications technologies 
is increasing along with global trade, growth of cities 
and population. Even if you consider the various 
programs announced by the Government in the past 

one-year – Make in India, Smart Cities, 24/7 Power to all, etc. – they all 
involve the use of modern technologies. These trends invariably have 
an impact on the engineering students of today, who have to keep pace 
with the changes so that they are competitive, competent and ‘industry-
ready’ when they graduate. In such a scenario, industrial training plays 
an important role in preparing the student for a professional career. 
From hands-on practical training, the student learns about the skill sets 
required, demands of the industry and also work ethics. At the same 
time, it gives the student an opportunity to put into practice what he or 
she has learned at Institute. Such training provides students a platform 
to engage with the profession to which they aspire in a realistic work 
environment; appreciate and understand the practical application of 
their academic program; work with professional mentors and to begin 
to build networks within their profession. 
Many employers use industry work experience as a prerequisite for 
new graduates. It is also a preferred pathway for various organizations 
to recruit human resource as some of them absorb trainees into their 
workforce after they graduate. In the reverse, you are at least carrying 

Nilesh Sawant

some real on-the-job experience from the training program, which you 
can always use for your professional growth. 
Before taking an internship, student should first meet with the proposed 
employer and ask about the nature of work being offered. Ensure that 
the job is the right fit for you, and that you are going to get out of it 
what you need. There needs to be a common goal for both you and the 
company, and there is no point in wasting either of your time and effort, 
if it is not going to be a match. 
With today’s rapidly changing pace of the industries, it is imperative 
that students keep abreast of new knowledge and technology and 
Industrial trainings help them gain critical insights. The benefits of 
Industrial trainings are: 
• Apply your technical knowledge and engineering methods to real-

life situations 
• First-hand experience working as an engineering professional, 

witness the functioning of businesses & organization. 
• Updates students with the latest technology and prepares for optimal 

performance. 
• Enhance technical, interpersonal and communication skills 
• Enhances ability of becoming a multi-skilled engineer with good 

technical knowledge, management, leadership and entrepreneurship 
skills. 

Nilesh Sawant
Chief Manager (Customer Trainings), Siemens Ltd., 

Kalwa-Works, India. 

Industry Speak 
Need for Hands on Experience in Industry
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Faculty Speak 

Need for Hands on Experience in Industry

Albert Einstein said, “The source of knowledge is 
experience”. Yes it’s true, work experience is the 
most significant aspect in shaping young people’s 
perception of real world of work. Hands-on learning 
allows students to directly observe and understand 
what is happening in Industry. It helps them to gain 
knowledge about a particular profession, learn 
valuable skills such as independence, teamwork 

and identify the expectations of employer to handle the real world 
problems. Now a day’s industry expects engineers to be more self 
–reliant and self managed in planning and doing work. Learning 
through hands on experience helps to improve quality of education 
by establishing links between theory and practice. It encourages 
young students to do things for themselves, which will help them 
to become independent in their life. For some topics it is necessary 
to teach theory first, but wherever it is possible, hands on practice 
should be given to students for long lasting learning.

Prof. Sanjay T. Satpute
  In charge of Diploma 

K.E. Society’s Rajarambapu Institute of Technology, Sangli

Sanjay T. Satpute

Globalization has become a principle characteristic 
of the new millennium and it has become 
an inescapable reality in today’s society. No 
community and society can remain isolated from 
the forces of globalization. Today, the industrial 
scenario has totally revamped and more and more 
emphasis is focused on hands on skills. I feel 
Internship is the best tool to acquire ‘Hands On 

Experience’. Students often do not realize the importance of hands 
on experience and do not undertake internships practices seriously. 
It is essential that students must undergo internship during their 
vacation period so as to avoid their academic time loss. Students 
should make it a practice to complete practical trainings even if they 
are not being remunerated.   
It is important however to ensure that the internship offered to student 
is going to provide him with the necessary training and skills. So 
before rushing into accepting any internship, paying or not paying, 
meet with the prospective company first and ask for an in-depth 
overview of what kind of training would be provided, and what duties 
and responsibilities it would involve. There needs to be a common 
goal for both you and the company.
During their studies, students can find themselves feeling overloaded 
with coursework, sports and extracurricular activities which might 
sometimes discourage them from applying for internships, due to time 
limit. But it is utmost important that student must accept an internship  
and take benefit out of it regardless of it is paid or un- paid.   

Prof. A.S.Kakad
   Lecturer in Mech. Engg., Government Polytechnic, Murtizapur

The fundamental knowledge of various subjects is 
given to the students through technical institutes. 
But there is very limited scope for students to get 
hands on experience on industrial practices, which 
may be due to tight time schedule of academic 
activities that are followed. So in order to widen 
the knowledge and to know about the actual work 
culture of an industry, students must be exposed 

to the industrial environment before they join industry. Such 
training will make them understand the industrial process, develop 
broad view and gain domain knowledge. The students need to be 
exposed to various departments such as - HR, Office Administration, 
Planning, Accounts, Purchase, Inward/Outward, Design, 
Production, Assembly, Quality control, Testing & Maintenance, 
R&D, Housekeeping, etc and their functioning in industry. They 
will understand the entire product life cycle from start to finish. In 
addition to this, students will understand importance of teamwork & 
soft skills needed at work place. This will help them in improving 
their communication skill and overall personality, also to identify 
their interest and select appropriate field for their career. Also, it will 
surely build confidence among the students and will help them to 
become an employable diploma holder.
There is always complaint from industrialists about the quality of 
engineers passing every year through technical institutes. In their 
perspective very few students are really employable. As a step 
towards making Industry ready employable technicians it is essential 
to provide hands on experience during one month vacation after 
second year examination. This step will help students, industry, 
institute and the entire society.But for that purpose both industry and 
institutes must come forward, interact and accommodate more and 
more students for industrial training.

Prof. Manoj B. Jhade
Principal, K. K. Wagh Polytechnic, Chandori, Nashik

A.S.Kakad

Manoj B. Jhade

Students often do not realize how completing 
internships can shape their future career. Great 
academic results and a well presented resume 
used to be enough to land you a great job in the 
industry, but times have changed, and the way 
economy is now, companies want students who 
have real hands on training, through internships. 
Even if you are offered an internship where you 

are not going to be remunerated, don’t miss that opportunity as it 
may be providing you the stepping-stone needed to get your career’s 
first real job. Even if the company you are doing the internship not 
offering you a permanent position after your course, if you have 
worked hard and gone the extra mile, they will certainly be able 
to provide you the necessary skills you need for your resume and 
also a great reference letter that you can keep in your file for future 
reference. Ensure that the internship is the right fit for you, and that 
you are going to gain maximum out of it. In conclusion, students can 
access training courses on and off campus, and their course gives 
them realistic practice in hands-on labs, working with the industry’s 
most in-demand and up-to-date technologies in a virtual setting. I 
believe that, because of the hands-on experience gained, students 
become more deeply engaged in their education and more connected 
to professional discipline even before they graduate.

Prof. Ganesh Akoliya
HOD, Electronics  & Telecommunication Deptt.

Thakur Polytechnic, Mumbai

In the present scenario of global competition 
where competency and skills are rated high, 
hands on training in industry is very essential as 
it will to provide work experience relevant for 
professional development of the diploma student, 
which cannot be simulated in classroom. During 
internship, students apply engineering knowledge 
in real life industry for fault finding, repairing, also 

familiarize with various materials, processes, production and their 
applications along with relevant aspects of quality control and shop 
floor management. Students get exposure to the current technological 
development relevant to their subject area in industry.
Premlila Vithaldas Polytechnic has a Four-year sandwich pattern 
Diploma in Electronics course, which includes industry training for 
one year, Semester V and Semester VIII. On completion of Fifth- 
Semester industry training, students acquire skills and knowledge 
with hands on practice in circuit tracing, fault finding, layout design, 
soldering and PCB making with efficient use of relevant software’s. 
These six months of training help them to prepare their final year major 
project, report writing and develop presentation skills to participate 
in various competitions. After completion of the Eighth - Semester 
industry-training students become confident to work independently, 
thus acquiring all the qualities required in a good profession with skills 
to work in industry or to be an entrepreneur. Most of our students get 

Ganesh Akoliya

Kavita Shiktode

job offers from industries where they work as trainees. 
These two modules of industry training gives them distinct capabilities 
as ‘Trained Technicians’. If at all they take-up degree education, it 
helps them while doing their projects in the final year of Degree. 
It is also noted that technically trained students with apt technical 
knowledge answer more precisely in their job interviews.

Prof. Kavita S. Shiktode
Sr. Lecturer, Premlila  Vithaldas Polytechnic

S.N.D.T Women’s University, Mumbai
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Success Storey of a Diploma holder 
From Electronics Engineering to Entrepreneurship!

Entrepreneur - That is what I am today! Running 
a company successfully which operates in LED 
lighting and solar technologies. But to able to do that 
I have learned a lot from my teachers and Institutions 
where I studied. That is where the foundation was 
laid to reach to this point and even to progress further 
in future. My only contribution is - I was able to apply 
whatever I have learnt at right place and at right time.

 As I look back at my past 9-year’s journey I could see two important 
phases in it.  Phase One - is my student life at SSPP MIT as diploma 
student followed by being a engineering student at MIT. Phase Two – is 
my professional life after graduation.
It all started the day I arrived at MIT Pune Campus for diploma 
admissions. I came to Pune in search of good quality education from 
Latur with my few friends. Being from a small town like Latur, I 
assumed it to be challenging here to settle down and get an easy 
student life. But city of Pune and specially MIT has helped me a lot 
throughout my student life. Decided to take admission into Mechanical 
but accidently got in Electronics and Telecommunication branch which 
now has become my area of interest and path of life ahead. All the 
way from admission process, fi nancial support with regards to course 
fees to providing good infrastructure and equally amazing knowledge 
sources to work with. May it be my diploma years at SSPP or degree 
engineering at MIT, the culture of Science and Spirituality is percolated 
in every brick of the institute and I gained maximum out of it. 
Through a strong technical support, the institution has helped me to 
get maximum possible expertise in technical areas of Electronics and 
Telecommunication. I feel myself comfortable with soldering gun, 
CROs, bread boards rather than books and assignment sheets. I have 
fl ourished my practical approach rather than mere theory to apply 
whatever is been learned in class and come up with some applications. 
No wonder I was able to get highest marks in fi nal project work. Along 
with technical skills, institute has given me enough opportunities to gain 
Management Skills too! I was class representative for all three years 
at SSPP which helped me to acquire leadership skills. I participated 
actively in organizing annual gathering, sports events etc. This gave 
me confi dence in people management and fi nance management. The 
values and policies of ‘unique blend of science and spirituality and use 
of science for wellbeing of mankind’ embedded by our beloved Dr. 
V.D. Karad Sir has helped me and so the every student from SSPP, to 
have personal development, knowledge gain and in turn value addition. 

Balaji Kadam

If we ask “Does the lack of hands-on experience 
in industry affect student learning?” Surely answer 
will be “Yes, it does!” Professional education 
has always understood that, if you want someone 
to learn to repair an automobile, you need an 
automobile to repair. If you want to teach someone 
computer, you have to give them a computer to 
operate. Whoever heard of teaching someone to 

swim in traditional classroom? Likewise, I do believe if we want 
our students to be good technician, we must take them to industry 
through visits and summer trainings, and MSBTE is very keen 
about it. MSBTE made it mandatory to all polytechnics through 
curriculum to get diploma student good industry exposures and 
even MSBTE continuously monitors its implementation through 
academic monitoring activity.
Hands-on learning is learning by doing, it enables students to become 
critical thinkers and develop curiosity in students about learning 
and they become active participants. By hands-on experience in the 
industry, students can directly observe and understand processes. 
As students develop effective techniques of observing and testing 
everything around them, they learn the what, how, when, and why, 
of things with which they work. These experiences are necessary in 
bringing up competent diploma engineers.

Prof. D. K. Bawane 
Lecturer in Automobile Engineering, 

Government Polytechnic, Washim

D. K. Bawane 

There are lot of advantages of undergoing internship 
/ hands on experience in industry. Internship helps 
students to understand the industrial knowledge. 
It is also a great opportunity to get to know an 
organization better than you could get through 
simply reading company literature. Internship gives 
you a sense of what life as a graduate engineer is 
like and helps you build skills that are relevant to 

graduate to higher positions, as well as build up a network of contacts.
If you have hands-on industry experience to complete your course 
and demonstrates your commitment to the sector, it indicates that 
you know how to perform your new job in an organization. It also 
helps you to get a feel for where you want to work, and indicate the 
employers your conscious decisions about why you have applied. 
Internship gives employers a chance to get to know you better and 
many recruiters like to hire students who have performed well on their 
Internship Trainings and some may even offer sponsorship to help you 
complete your further studies. Small engineering employers may not 
run formal schemes like paying stipends during training but can still be 
a good source of work experience.
Part-time work during college life or during vacations will help you 
develop communication and team work skills. You might even be able 
to go a step further and come up with a suggestion or improvement 
that will help the employers business to prosper. A CV highlighting 
completion of internship will attract employer’s interest.   
        Prof. M.D.Kulkarni

Principal,  S. B. Patil Polytechnic, Indapur

M.D.Kulkarni

Faculty Speak

Need for Hands on Experience in Industry

When I have completed my graduation as B.E. in Electronics and 
Telecommunication, I have made up my mind not to go with the fl ow 
in to ‘software’ industry and be happy to work in something, which 
I don’t connect to just for sake of better salary package. Not opting 
for campus placement process, I have applied to few off campus 
companies and got job at small-scale company. The key Lighting LED 
driver card, which helped me prove myself, was the project work and 
thorough practical knowledge I have gained. I worked for one year in 
the company, handing SMPS circuits, robotics in turn gaining deeper 
knowledge into Electronics. But frankly I never wanted to do job and 
my aim was to start something of my own. I required the freedom 
of applying my knowledge in the way I want to apply and give full 
freedom to ideas in my brain. So I have chosen bit unconventional but 
equally exciting path of starting my own fi rm. The confi dence which 
is needed to take this decision for me has came from three aspects- All 
knowledge that I have gained about Electronics over the years, all the 
extracurricular activates which helped me gaining Management Skills 
and Values inculcated in me during student life that shaped my social 
persona. As with most of the cases, the initial path for me is not at 
all easy. But as they say- ‘no pain, no gain’ I worked hard to attain 
my best possible abilities. I have given most importance to people and 
relationships. Not money, not career, not tangible benefi ts.  Only things 
I had to put in to the business was my knowledge and skills. Capital 
required, offi ce space, marketing functions were all I was lacking of. 
Hence I turned towards the partnership model and started the business 
with few of my partners. Though being in partnership, I remained the 
most important one as I had the skills and knowledge without which 
all other things do not have any value. That boosted my confi dence and 
I started doing more and more work towards nourishing my venture 
called- Aahana Technologies. Now being into 2.5 years of my own 
business and entrepreneurship, I have expanded business into LED 
lighting, Industrial Product Development and Solar Energy. Now with 
‘Make in India’ initiative led by new government, entrepreneurs like 
me are getting easy access to do business. I feel today the environment 
is most suitable for venturing into entrepreneurship in untouched 
sectors like Electronics. 
To conclude, I just want to say - identify your capabilities, believe 
in yourself and work hard towards goal you have set before you. The 
success will defi nitely be yours!!  

Balaji Kadam 
Partner, Aahana Technologies, Pune
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Glimpses of MSBTE Project Competition 2015

Winners
Project Title :  Modern Anti- Theft Human Safety System for Two 

Wheeler 
Polytechnic :  Dr. Punjabrao Deshmukh Polytechnic , Amravati
Students :  Ankush Chavan, Akshay Jadhao, Kartik Pardhi, 

Vaibhav Thakare and Mayur Sawarkar
Guide :  Dr. P.R. Deshmukh

Host Institute : Shri. Datta Meghe Polytechnic, Nagpur, 28th March 2015

Runner Up
Project Title : Advance CPM Machine for Elbow
Polytechnic : Shri. Datta Meghe Polytechnic, Nagpur
Students : Ananta Pathak , Bhavik Shelke, Umesh Kothalkar,  

 and Shrikesh Karmore   
Guide : Mr. Kaustubh Joshi

Winners
Project Title : An automation to generate electricity by using wind  

pressure experienced by train
Polytechnic :  Government Polytechnic, Osmanpura, Aurangabad
Students  :  Himanshu Borkatte, Akshay Khairnar,  

Prathmesh Teli, Sunny Shejul and Vinod Munde
Guide  :  Ms. Swati Bhasme 

Host Institute : Guru Gobind Singh Polytechnic, Nashik, 3rd March 2015

Runner Up
Project Title : 3D printer using Arduino microcontroller
Polytechnic : K.K.Wagh Polytechnic, Panchawati, Nashik 
Students  : Saneet Sanjay Fulsander, Pratik Trimbak Kathe, Tejas 

Yashwant Mhaisdhune, Yash Rajesh Saraf and Prasad 
Jitendra Tiwari

Guide  : Ms. A. S. Ambekar

Winners
Project Title : Button Operated electromagnetic gear  

shifting in two wheeler 
Polytechnic : SMPCHT’s Sahakar Maharshi Shankarro Mohite  

Patil Institute of Research, Malshiras,  Solapur
Students : Jadhav Chaitanya Ashok, Kadam Sambhaji 

Hanumant, Bondhalae Abhijeet Vasudeo and  
Kadam Shubham Bapurao

Guide :  Mr. Ranavare Vinod Bhalchandra 

Host Institute : Ashokrao Mane Polytechnic, Hathkanangale, Kolhapur, 7th March 2015 

Runner Up
Project Title : Self powered bike
Polytechnic : Sant Gajanan Maharaj Rural Polytechnic, Mahagoan-  

Kolhapur 
Students :  Gandhawale Balwant Shivraj, Naik Aniket Ganesh, 

Dongare Jeevan Shivaji and Gawade Laxman 
Sambhaji

Guide : Mr. Korale Ravindra Sambhaji 
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Glimpses of MSBTE Project Competition 2015

What is 5S?
5S is a systematic approach using fi ve simple steps to create a 
conductive work environment.

5S Original Japanese Meaning in English
1S SEIRI Sort out unnecessary items in the 

workplace and discard them
2S SEITON Arrange necessary items in good order 

so that they can be easily picked for use
 Place for Everything, Everything
     in its Place

3S SEISO Cleaning is Inspection : no dust 
on fl oor, machines and equipments; 
exposing any early failure to take 
corrective & preventive actions

4S SEIKETSU Standardize: Create & maintain 
standards of workplace at all times

5S SHITSUKE Sustain Train people to follow good 
housekeeping discipline automatically

The implementation process of 5S in the collage will undergo certain 
steps that are to be followed very strictly. The steps that are to be 
followed are :

•  All members in the collage must undergo 5S training.
•  A vision statement has to be evolved.
•  Divide the collage into different Zones.

Sort 
The implementing of this phase has to undergo the following steps:
 Look at all the Zones of the institute and identify the items which are 

not needed and are not necessary.
 Develop a criteria and a particular way of disposing the products.
 Take photographs whenever it is necessary for checking purpose.
 Finding an area to keep all red tag items.
 All unnecessary items can be kept in store room in an organized way.
 Store place must be very well marked so that the items can be easily 

visible.

Set In Order
The implementing of this phase has to undergo the following steps:
 All unnecessary items are eliminated.
 As per requirement, the items are kept according to their 

frequency of usage.

 Take before photographs for comparing later
 Use 5 Whys to decide exact location of each item.
 Inform everyone about the items so that anyone can fi nd it 

easily.
 The clear list of items and their location are listed down and 

kept in lockers and cabinets.
 Each drawers, lockers, cabinets should be labeled properly with 

the name of the things kept in it.
 Use labels, color code to identify the location of the items and 

use index for indicating the place for fi les, records and Drawing.
 Take photographs after to have an analysis of the improvement.

Shine
The implementing of this phase has to undergo the following steps:
Cleanliness is next to God, this step indicates to keep the place clean 
& neat
 Determine the cleaning targets.
 Determine whom to assign the cleaning what.
 Determine the cleaning method.
 Start cleaning process

Standardize
The implementing of this phase has to undergo the following steps:
 To decide who is responsible for which particular activity 

regard to maintain above 3S.
 To prevent the member from returning back to their old 

practices and implementing those duties into regular day to day 
activities.
 Check how the 3S are well maintained.

Sustain
The implementing of this phase has to undergo the following steps:
This fi nal stage is that of discipline. To retain the initial use of S it is 
needed to sustain and self- discipline.
 AWARENESS – Create awareness about 5S to every member 

in the institute.
 TIME- Provide enough time to the member to adopt and 

implement the 5S.
 STRUCTURE – Structure for implementation of 5S activities.
 SUPPORT – Support the efforts of everyone in terms of 

satisfaction and excitement.

Mrs. Asawari Shiposkar
HOD Computer, L&T Institute of Technology, Mumbai

Winners
Project Title : Roof Ventilator Wind Turbine
Polytechnic : AET’S St.John College of Engineering & 

Technology, Palghar-Thane
Students : Enoch Andrandes, Abhijeet Carvalho, Deon 

Gonsalves and Daris Carvalho
Guide : Mr. Narayanappa 

Host Institute : L & T Institute of Technology, Powai, 10th March 2015

Runner Up
Project Title : EMW Energy harnessing for domestic purpose
Polytechnic : Father Agnel Polytechnic, Navi Mumbai-Thane
Students : Mitesh Mishra, Ankur Mahadik, Sukhjinder Singh 

Deol and Yash Mhatre
Guide : Mr.Umesh Mhapankar
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Student Speak 
Need for Hands on Experience in Industry

The world changes outsides the gates of 
College. The life inside the college campus 
happen to be completely different from one in 
Industry. For a college to groom an engineer, 
designing the various academic programs for 
the rapidly growing society and imparting 
adequate practical knowledge should be the 
major concern. The bookish knowledge can’t 
help you more than passing the test with an ‘A’ 

grade or giving the courage to raise your hands when the teacher 
asks a question.
For an Industry to be in the big league, it should constantly try to 
improve its quality framework satisfying the ever growing need 
of economy. For this, a creative and dedicated manpower is must. 
Sure thing, you don’t fi nd creativity, dedication or perfection by 
studying it from books. It comes with practice. Training is provided 
to the new employees to make them aware about their work profi le 
and lower the rates of making mistake as far as possible. Industry 
can save time and money by training students while they are still 
learning in Polytechnic. The educational institutes should provide 
adequate practical knowledge based highly on the standards set 
by the various industries while equally focusing on the theoretical 
knowledge.
The colleges should allocate practical hours tie up with industry 
itself. Students should be trained to face the various circumstances 
under different situation. Also, while conducting the theory lectures, 
the teachers should try to relate them to practical applications 
as much as possible. As a student, I request MSBTE to make it 
compulsory for the Institutes to provide hands on experience in 
industry to their students.

Mr. Sunny Gawas 
III Year Electronics Engineering

Government Polytechnic, Mumbai

‘Hands-on Experience’  has become a common 
phrase in Engineering Education. Like many 
other frequently used terms and phrases, there 
are various interpretations of what is meant 
by “hands-on learning.” Rather than attempt 
to offer a defi nitive operational defi nition. As 
a student, I can  defi ne  Hands-on Experience  
as a  “learning by doing” or ‘‘learning by  
practicing”.  In present syllabus  of G scheme, 

practical content is appreciable but they  come under a category of 
learning by doing. If hands on experience is to be enriched then 
it will require learning by practicing them in Industry itself. In 
practical, student do experiment, write analysis and get the remarks 
on lab manual. I think Polytechnic should arrange practical trainings  
for their students in Industries located nearby in summer vacation 
where they can  gain the hands on skills and get the knowledge 
about industry culture and environment. Atleast short term 
workshops related to syllabus can be organized in collaboration 
with Industry. Students can pay minimum fees if required. This will 
help the students in their future growth prospects.
I know our  teachers are always busy  but if they decide, they can 
give some time from their vacation to the students willingly for 
improving hands on skills of their students, it would be invaluable 
contribution to Industry and Society. We students request MSBTE  
to take extra initiative for arranging Industrial trainings in 
prominent companies for students located in places where hardly 
any Industry exists.

Mr. Khushal Nil
        Dr. Panjabrao Deshmukh Polytechnic, Amravati.

The theme of current issue of MSBTE Newsletter 
focuses on the need of hands on experience in 
Industries. We see that HR Professionals come 
from the industries to campus for recruitment 
purpose, but they are not able to select the right 
candidate. Generally, students have studied 
more of theoretical knowledge in their college 
instead of the practical knowledge, due to 
which they face problems while working in 

industries. As a result, the company has to train them after joining 
which involves cost and time.
If we want to make true the vision of our Prime Minister “MAKE 
IN INDIA” [Everything should be manufactured in India itself], 
we have to make our youth learn the practical skills and not just 
bookish knowledge. They should be given Hands on experience 
of the work in industries. It will help the candidate or applicant for 
getting suitable job, as they will be able to show their talent, with 
lot of confi dence and enthusiasm. First place, to start getting hands 
on experience is College Workshop. College should build close 
links with industry, which means visits from the guest lectures, 
trainings or workshops arranged in Industry that are up to date 
with latest technology. However, in plant training gives you the 
real chance to gain hands on experience of the working world and 
can be invaluable path to entering in your chosen career. “With the 
growing importance of the technology to our society, it is vital that 
students receive an education that emphasizes technology literacy.”

Ms. Nirali P. Bhandari 
III Year Electronics, Engg., Government Polytechnic, Mumbai

One of the most challenging but important 
careers in today’s world is engineering. 
Diploma is a step further to pursue the career of 
Engineering. Every year thousands of students 
opt for pursuing this fi eld. But their future 
employability in Industry depends to a large 
extent upon quality of theoretical and practical 
knowledge they attained during their course. 
Thus an Institute’s vision has to be making 

technical education imparted by them relevant to industry needs by 
appropriate revision of curriculum and creating necessary training 
platforms. Programs must be designed to cater the overall skilling 
requirements of manufacturing companies. The students for 
professional programs should be mandatorily required to undergo 
8 week to 6 months training as a part of the course. 
The future professionals need to re-orient the traditional approach 
to search for a training or internship in Industry. They should 
collectively prepare a list of Companies and areas where they 
desire to gain hands on experience. They should collect the address 
and contact details of HR personals. Later on they can take help of 
their Training & Placement Offi cers & Faculty who will approach 
the concerned people arrange Internships for them. Generally, 
Industry Interface Programs offer training and certifi cation to 
students thereby successfully bridging the gap between Industry 
& Academia. Delivering quality learning and skill development 
solutions that have a direct and measurable impact on key 
performance indicators of students should be the foremost agenda 
of good technical Institute.

Mr. Shubham Rathod 
III Year, Civil Engineering 

MIT SSPP Polytechnic, Pune

Mr. Sunny Gawas Mr. Khushal Nil

Ms. Nirali Bhandari 

Mr.Shubham Rathod 

Theme for the Next Issue : 
“Role of Polytechnics in Development of 
Society & Environment in Today’s Era”
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Industrial Training Program for Polytechnic Principals  

Maharashtra State Board of Technical Education (MSBTE) sponsored 
Leadership Training Programs for the Principals, was conducted at 
Larsen & Toubro C-TEA, Madh Campus, Mumbai from 08th to 10th 
June 2015.  The L & T Institute of Technology and CTEA, Madh jointly 
organized this training program as a CSR activity of Larsen &Toubro. 
Principals of fourteen different Polytechnics from all over Maharashtra, 
nominated by MSBTE, participated in this training program. 
Dr. Shashikant Borkar, Advisor-AICTE, inaugurated the training 
program on 08th June 2015 at 10.00 am. Dr. Borkar spoke about 
role of AICTE in promoting Industry- Institute Integration. Mr. V. D. 
Vaidya, Deputy Secretary, MSBTE, was also present for the inaugural 
ceremony. 
The objective of the training was to expose the Principals of Polytechnic 
institutes to current industrial environment in order to make them better 
understand expectations of industry from their Institute. The training 
also aimed at facilitating an interaction between them and Industrial 
Leaders. This will help in bridging the gap between ever changing 
demand of the industry with regard to skills and knowledge imparted 

Dr. Abhay Wagh ,Director MSBTE with  Principals of Polytechnics Inaugural Session of the Leadership Training for Principals in progress

Faculty Industrial Training by L&T Institute of Technology in collaboration with MSBTE

A one week  industrial training program was organised for Mechanical 
branch faculty  of Polytechnics from all over Maharashtra from 22nd 
June 2015 to 26th June 2015.  It was organized at L&T Madh training 
centre (C-TEA). It was attended by 17 faculty members .

Group Photo of the participants of Mechanical Engg. Industrial Training

For Mechanical Branch

A one week  industrial training program was organised for Civil 
Engineering faculty  of Polytechnic from all over Maharashtra 
from 22nd June 2015 to 26th June 2015.  It was organized at L&T 
Construction  Panvel Training Center. It was attended by 17 faculty 
members. 

Group Photo of the participants of Civil Engg. Industrial Training

A one week  industrial training program was organised for Computer 
Engineering faculty  of Polytechnics from all over Maharashtra 
from 22nd June 2015 to 26th June 2015.  It was organized at L&T 
Madh training centre (C-TEA), Madh. It was attended by 14 faculty 
members.

Group Photo of the participants of Computer Engg. Industrial TrainingA leadership  training program for Department Heads (HOD’s) of  
Polytechnics  from all over  Maharashtra was organised from 29th June 
2015 to 1st July 2015 by L&T Institute of Technology. It was conducted 
at L&T training centre (C-TEA), Madh, Mumbai. 21 participants 
attended this training program. The training was inaugurated by Mr 
D.P. Nathe, Principal of  Government Polytechnic, Thane, by e-lamp 
lighting. 

Prof.  D. P. Nathe is participating in the e-lamp lighting Ceremony

to students in Polytechnics.
Trainers who conducted the training program comprised of Leaders 
from Industrial fi elds whose presentations provided their rare insights 
gained through their long and varied experiences with Industrial 
Systems.  A distinguished panel of experts, from the leading industrial 
conglomerate Larsen  & Toubro Ltd., included, Mr. Sree Kumar, 
Vice President – L&T CASSIDIAN JV, Mr. Anil Kaul, General 
Manager, Special Initiatives, Mr. S.S. Ahluwalia, DGM Manufacturing 
Excellence, Mr.  T. K. Ayyappan, Sr. Lecturer, LTIT and Mr. Shrikant 
Mulik, L&T Infotech, Mumbai.
The training concluded with valedictory function on 10th June 2015 
where Dr. Abhay Wagh, Director MSBTE was the Chief Guest. He 
awarded the certifi cates to the participants. Dr Abhay Wagh spoke about 
his future plans to improve interactions with industry and appreciated 
participants for attending this industrial training program. Mr. B.A. 
Damahe, Principal, L&T Institute of Technology shared his thoughts. 
Participants were requested to furnish their feedback and suggestions 
during the valedictory function.

For Civil Branch

For Department Heads of Polytechnics 
For Computer Engineering Branch
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Institutional News: Students

Inauguration function of Technical & Research Paper Competition

Raisoni Group of Institutions organized a Technical & Research Paper 
Competition for diploma Students in the area of Mechanical, Civil 
and Electrical Engineering at GH Raisoni Institute of Engineering and 
Technology (GHRIET), Pune. The event was held on 13th February, 
2015. In all, more than 300 participants presented 93 papers.

Speakers & Dignitaries on dais during inaugural session of Seminar
Sou. Venutai Chavan Polytechnic’s Mechanical Engineering 
Department organized a National Level Seminar on “Entrepreneurship 
Skills Enhancement” on 28th February 2015. The speakers were Mr. 
Nilesh Karandikar from Fine Handling & Automation, Mr. Atul Bhide 
from Msmart Solutions, Mrs. Chatura Damle from Chatur Knowledge 
Networking Pvt. Ltd., Mr. Pratekk Malviya from Bookwala Online and 
Prof. Nitin Joshi from Sinhgad MBA College. 

National Seminar on Entrepreneurship Skills Enhancement 

Dignitaries present on dais during Inauguration of PRAVINYA 2015

Students of Priyadarshani Polytechnic, Nagpur receiving first prize

A State Level Technical Quiz and Paper Presentation Competition was 
organized on 16th February 2015 at Pravin Patil College of Dip. Engg. and 
Tech, Bhayandar (E) for Students of CE, EE, EJ, ME and Computer Groups 
sponsored by the MSBTE. 25 polytechnics with more than 600 students 
from all over Maharashtra participated in this event. In this competition 
Cash Prizes, Certificates and Trophies were presented to students. 

A state level Project Competition “SPITZS-2015”  for Polytechnic 
students was organized by Priyadarshini J  L College of Engineering, 
Nagpur  on  26th February 2015. About 76 Groups from various 
Polytechnics from all over Maharashtra have actively participated in 
event.  Students of E J Deptt. of Priyadarshini Polytechnic which includes 
Ms. Vibha Shende, Ms. Manisha Kumari  Ms. Priyanka Chimegaokar  
and  Ms. Ritika Kumari, grabbed the First prize of project competition 
for their project titled  “Women’s Security & Tracking System”.

PRAVINYA – 2015 

SPITZS-2015

Technical & Research Paper Competition

Inauguration Session of Soft-Insignia V.15 in progress
Department of Computer Engineering & Information Technology of A.G. 
Patil Polytechnic Institute, Solapur, had arranged a state level technical 
event named Soft-Insignia V.15 on 20th & 21st February, 2015 with 
the aim of providing a platform for students to develop and showcase 
their technical prowess & creating an effective forum for exchange of 
innovative ideas.  More than 300 students have participated in this event 
from all over Maharashtra. 

Soft-Insignia V.15

Shri. Yogesh Dev, Plant Head, Eaton India addressing students
Padmashri Dr. Vitthalrao Vikhe Patil Institute of Technology & 
Engineering (Polytechnic), Ahmednagar & Eaton India, Pune jointly 
conducted a training program on Soft Skills under their Garnishing 
Talent Scheme from 24th February 2015 to 26th March 2015 for 
the third year students of all branches. Total eighty students had 
participated in it. The program was fully sponsored by Eaton India, 
Pune. All resource persons were from the company only. 

Soft Skills Training ‘Garnishing the Talent’

Winners of Poster Presentation Competition receiving prize from Chief Guest

Poster Presentation Competition

Inauguration function of Electric eel’s-2015

Department of Electrical Engineering of J.T. Mahajan Polytechnic, Faizpur 
has organized “A State Level Technical Paper Presentation Electric 
eel’s-2015’’ sponsored by MSBTE on 12th February 2015. Shri. R.K. 
Chaudhari, Dy. Secretary, MSBTE, Mumbai inaugurated the program. 

Electric eel’s-2015

Abasaheb Kakade College of Pharmacy, Bodhegaon, organized a 
Poster Presentation Competition on the topics-Regenerative Medicines, 
Patient Counseling & other Research Works- on 11th February 2015. 
For this function, Mr. Gunjal, Nayab Tahasildar, Shevgaon was the 
Chief Guest. During the competition, students of the Pharmacy College 
of Maharashtra presented a total number of 39 posters.
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Institutional News : Faculty

Two week Induction Training Program (Phase-I) from 01st to 12th 
June 2015 was organized by Marathwada Institute of Technology 
(Polytechnic), Aurangabad. The program was sponsored by MSBTE. 
Dr. S.S. Kedar, Dr. Atul Mishra, Prof. Susan S. Mathew & Prof C. S. 
Rajeshwari were Expert Faculty from NITTTR Bhopal. In all, 53 faculties 
participated in this program from Aurangabad region polytechnics. 

Dr. Panjabrao Deshmukh Polytechnic, Amravati, organized Induction 
Training Phase-I from 11th to 22nd May 2015. The program was 
sponsored by MSBTE and conducted by NITTTR, Bhopal. Dr. Anjana 
Tiwari, Assistant Professor, NITTTR Bhopal &  Dr. Priyanka Tripathi, 
Associate Professor, NITTTR Bhopal conducted the Training program. 
During one of the program sessions, Dr. V. M. Mohitkar, Secretary,  
MSBTE, visited the Institute and addressed the participants

Dr. D.Y. Patil Polytechnic, Nerul,  Navi Mumbai, organized ISTE 
approved,  two weeks self-financed Induction Training Program Phase-
II in association with National Institute of Technical Teachers’ Training 
and Research (NITTTR), Bhopal from 1st June to 12th June 2015. Dr. 
Joshua Earnest, Dr. Hussain Jeeva Khan, Dr. Asmita Khajanchee and 
Dr. Anjana Tiwari conducted the Training Program.

Lecture by Mr. Kishor Bhole, Deputy Engineer, MSETCL, Nashik

Speakers & Dignitaries on dais during inaugural session of Seminar

Dr. Kirtiwardhan Dixit, VC Gondwana University, Gadchiroli delevering his speech

In an effort to educate staff members about fire safety, K K Wagh 
Polytechnic, Chandori organized a training session of Mr. Kishor 
Bhole, Deputy Engineer, MSETCL, Nashik on 26th March, 2015. The 
program started with felicitation of Chief Guest by Prof. MB Jhade 
Principal KKWPC.

Tulsiramji Gaikwad Patil College of Engineering and Technology 
organized TechEd-2015, ‘International Conference on Science 
Technology and Mathematics Education - Trends and Alignments with 
Industry Needs’ on 22nd April, 2015. Dr. Kirtiwardhan Dixit, was the 
Chief Guest and Dr. R. V.  Kshirsagar, Dean, Faculty of Engg. & Tech., 
R.T.M. Nagpur University was the guest of honor. 

Under the guidance of Dr. V R Mankar, Deputy Secretary, 
RBTE Pune, Prof. Nirmala N Kamble, HOD, Electronics 
Dept., Thakur Polytechnic Mumbai, published a  paper  in  
IETE 46th Mid Term Symposium “Impact of Technology on 
Skill Development” MTS-2015 Spl. Issue of International 
Journal of Electronics, Communication  & Soft Computing 
Science and Engineering, IJECSCSE, ISSN:2277-9477, 

Impact Factor-2.02  in March 2015.

Nirmala Kamble

Mr. Mir Ashfaque Ali, Head of Computer Engg. Deptt. 
at Govt. Polytechnic, Ambad, has been awarded Ph.D. in 
Computer Science & Engg. for his thesis entitled “Task 
Scheduling in Real-Time Operating Systems using Soft-
computing Techniques” by Sant Gadge Baba Amravati 
University on 21st February 2015. Mir Ashfaque Ali

Awarded Ph.D.

Dr. Hemant Motial Pardeshi, Lecturer Electronics, 
Government Polytechnic, Mumbai was awarded Ph.D 
(Engg) from Jadavpur University in April 2015. The 
thesis was entitled “Analysis of Heterostructure based 
Nano MOS Devices”. Hemant Pardeshi

Induction Training Program Training Session on Fire Fighting

Guest of Honor Mr. Geoffrey Currie, releasing Conference Proceedings
Seventeenth National Conference on “Industry Expectations from Safety 
Managers” was organized on 7th February 2015 at Panini Hall in Vidya 
Prasarak Mandal’s Campus by VPM’s Polytechnic, Thane. Mr. J.N. Kayal, 
Jt. Secretary, Vidya Prasarak Mandal, Thane, addressed 200 delegates 
from various institutes and industries. The Conference proceeding was 
released at the hands of Guest of Honor Mr. Geoffrey Currie, Regional 
OH&S Director, South Asia and Africa Middle East, Holcim Limited. 

Conference on ‘Industry Expectations from Safety Managers’

VISION 2015

Tech-Ed-15

Induction Training Program

Induction Training Program

Papers Published

Bharati Vidyapeeth Institute of Technology, Navi Mumbai organised 
VISION-2015, on 7th March 2015. It was conducted in three groups-
Computer Engineering, Electronics Engineering and Mechanical 
Engineering. Over all sixty faculty members had participated from all 
over Maharashtra and other states. Dr. H.P. Taskar, Principal,Government 
Polytechnic Mumbai was the judge for Electronics group, Dr. Usha 
Raghavan, HOD, VPM Polytechnic for Computer group and Mr. N.B 
Tambe Principal, Shantiniketan Polytechnic for Mechanical Group. 
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Creating the Skills of Tomorrow. . . . Today. 

International Collaboration for Skill Based Course at MIT Pune

and Prof. Ashwini Dixit, Faculty Coordinator, visited BSDC College 
UK for six days from 3rd January to 10th January 2015. This student 
and faculty visit program was organized for this particular batch only. 
All of them experienced the impact of skill-based education in UK. 
They visited the construction division of BSDC. Joinery, Painting, 
Plumbing and Electrifi cation are some of the departments they visited 
which offered three levels course. The delegates were amazed to see 
the level of hands-on experience given to the students in each and every 
department. They were impressed to see that each and every student 
was provided with separate room to practice painting, plumbing etc. 
This helped them to enhance the skills with minute detailing under 
strict supervision. Most of the students get jobs after third level. Every 
kind of profession such as painter, carpenter is respectable as well 
highly paid in UK. Very few go for fourth and fi fth level i.e. HNC and 
HND courses.
Industrial visit was most valuable experience for the delegation. 
They visited a school construction site. The style of construction was 
different from the Indian technique; better use of wood and fabrication 
was seen instead of concrete structuring. They also visited a joinery 
industry. Production of different types of prefabricated wooden 
staircases and other wooden products were observed. The products 
were mechanically produced instead of human laboring. On both site 
visits, they observed the importance given to safety and security for 
human life. No compromises were made with regard to safety practices 
and all rules were strictly followed while working. 

During this visit, the MIT faculty discussed with UK authorities 
the future possibilities for starting such courses for Mechanical and 
Electronics Engineering branch. Actually, Prof. Ashwini Dixit, gave 
a presentation on courses MIT has designed for these two streams. 
During discussions, BSDC has expressed their intention of starting 
HND Course at MIT in September 2016 for which MIT faculty 
promised their full support.  
The delegates returned to India with a promise to inculcate Safety in 
Indian Construction Industry. MIT, Pune, is very thankful to BRITISH 
COUNCIL and BSDC College for providing this opportunity for its 
students and staff. This lifetime experience not only motivated them 
but also boosted their confi dence. 
“The secret to excitement is discovering new paths, and having the 
courage to take them.”

Ms. Ashwini A Dixit
HOD, Civil Engineering Deparment, MIT Polytechnic, Pune

In today’s Globalised world, there is an urgent need to develop courses 
based on latest practical skills in every available fi eld of Engineering. 
MIT Polytechnic, Pune believes that it is its responsibility to contribute 
to the bright future of our country through imparting best  technical 
education. As a move in this direction, it has designed a skill based 
course for ‘Diploma holders in Civil Engineering’ to train them as Site 
Engineers /Construction Project Managers / Site Supervisors. This 
course is a collaborative venture of MIT, Pune and  Burton & South 
Derbyshire College (BSDC), UK. To develop this course, Institute 
received a grant of 50,000 pounds from  British Council’s UK India 
Educational Research Initiative (UKIERI)- under the Institutional 
Capacity Building Scheme. This is joint initiative of UK  & Indian 
Government aiming at enhancing educational links between India and 
UK Institutes. The course is approved by National Skill Development 
Corporation, India. The course offers ‘Higher National Certifi cate’ 
(HNC) and ‘Higher National Diploma’(HND) with International 
Curriculum in Construction. This is a skill based accredited course 
with international credit transfer available (120 credits each). The 
course also offers progression to higher level education, to acquire  
Graduation in Civil Engineering and Post Graduation in Engineering. 
In a nutshell, this is skill route to Engineering Education rather than 
conventional University Curriculum. The main advantage is that 
student can get practical experience while he progresses towards award 
of graduation degree. He is practically trained, while there is fl exibility 
in learning schedules. The six month, full time course is the practical 
oriented course,  designed and executed in collaboration with partner 
Construction Industries located in Pune city.
The fi rst batch of Higher National Certifi cate Course (HNC) at MIT 
started on 14th July 2014 and concluded on 15th January 2015. 
Certifi cate Distribution Ceremony was conducted on 3rd February 
2015. The Course gave the students hands-on experience along with 
the supporting theory. Project leader of this international collaborative 
venture, Dr. Mrudula Kulkarni along with her team guided fi rst batch 
students to develop their skills and boosted their confi dence. Students 
gained experience on different industry projects - guided by experts - 
for six months, along with personality development module as part of 
course. Different industries contributing to this initiative are Nucon 
Products Ltd., Waichal Constructions, A.N Purandare Consultants, G 
A Bhilare Consultants, Bhansali Associates, Sujay Shelters, Associate 
Construction and Deccan Cold Storage.
During the course, ‘Work Experience in Construction Industry’ module 
involved performing on site with a group of students - eight hours a 
day for two weeks - was a great experience for students enrolled for 
this program. Expert on the site were available all the time to explain 
each and every activity to the students and they made the students 
complete all the activities on their own. Thus after the training they got 
the confi dence to work as a Site Supervisor (Junior Engineer). Students 
learnt several other modules to supplement the knowledge gained 
from site. Some of the modules were Basic RCC, Construction Safety 
Practices and Safety Audit, Quantity Surveying and Preparation of 
Bill, Testing of Material and Report Generation, Building Maintenance 
and Rehabilitation, module for latest technology like Pre Engineered 
Building Construction and its Technology, Precast Components and its 
use, Personality Development and Communication module.
Three students of the fi rst batch, Abhijit Bhosale, Gurunek Singh and 
Akash Bhilare along with Prof. Dr. Mrudula Kulkarni, Project Leader 

MIT Pune Faculty & Students with Faculty from Burton & 
South Derbyshire College (BSDC), UK.

Dr. Vinod Mohitkar, Secretary, MSBTE felicitating Mrs. Nisha S. Parulekar, 
Office Superintendent, MSBTE, on her retirement on 31st May, 2015

Dr. Abhay Wagh, Director, MSBTE felicitating Mr. Dnyandeo S. Palande, 
Notting Astt., MSBTE, on his retirement on 31st May, 2015

MSBTE Staff Retired
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MSBTE Sponsored Technical Competitions 2015

S. D. Patil Institute of Pharmacy, Islampur 
For Pharmacy Branch on 12th February 2015

Participants presenting paper at Technical Paper Presentation Competition

Cusrow Wadia Instt. of Technology, Pune 
For Electrical Engineering Branch on 10th February 2015

Student presenting paper at Technical Paper Presentation Competition 2014-15

Brahmdevdada Mane Polytechnic, Solapur
For Electrical Engineering Branch on 3rd February 2015

Technical Quiz winner receiving Certificate from Dr. Sunil Bhamare, 
Dy. Secretary, RBTE

Bharati Vidyapeeth Inst. of Tech Navi Mumbai 
For Mechanical Engineering Branch on 12th February 2015

Final round of Technical Quiz Competition taking place

Winner and Participants of Technical Paper Presentation Competition

MET Institute of Technology, Adgaon, Nashik 
For Electronics Engineering Branch on 10th February 2015

V.E.S. Polytechnic, Chembur, Mumbai 
For Electronics Engineering Branch on 11th February 2015

Participants presenting paper at Technical Paper Presentation Competition

Panjabrao Deshmukh Polytechnic, Amravati 
For Civil Engineering Branch on 6th February 2015

Prize distribution during Technical Quiz Competition

MSBTE State Level Technical Quiz Competition in progress

Sant Gajanan Maharaj Pharmacy College, Kolhapur 
For Pharmacy Branch on 5th February 2015

Technical Paper Presentation Technical  Quiz
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MSBTE PHOTO GALLERY

MSBTE Director’s Visit to Germany

Dr. Abhay Wagh, Director, MSBTE visiting Technology Univeristy of 
Braunschweig, Germany along with EDUVISION delegates

Eduvision participants listening to expert session during Conference 
held at Hannover, Germany

Dr. Abhay Wagh, Director, MSBTE, browsing a Technical journal at TIB - German 
National Library

Eduvision delegates with Head of NFF Centre - Interdisciplinary Research 
Centre – in Hannover, Germany
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I have gone through the last issue of MSBTE Newsletter. It is highly 
informative Newsletter and it could be the harbinger of change in 
the views of readers towards importance of technical education 
system in the development of Maharashtra. “Importance of Values 
and Ethics in Students” was a very appropriate theme for current 
technical education scenario. A circular diagram described by Dr. 
Subhash K Mahajan, Director, DTE, is very informative model and 
it has explained the various sources of values for students from their 
surrounding environment. Faculties and Industry experts would be 
extremely interested to contribute for your next theme “Need for 
hands on experiences in industry”. 

Mrs. Gauri Prashant Borade
Librarian, Sanghavi College of Engineering, Satpur, Nashik

I convey my heartiest complements to MSBTE Newsletter team for 
this excellent editorial work for publishing a wonderful Newsletter. 
MSBTE Newsletter is a great step, which helps in publicizing the 
institutional news all over the state.  It’s a fi ne source of connecting 
educational consultants, staff, students and industrialist. It provides 
coverage to various educational programs, seminars and workshops 
etc. conducted in different technical fi elds. 
The last edition of newsletter has effectively presented the Messages 
to the New Technical Education Ministers and Director of MSBTE. 
Congratulations to all. The article by the Director of Technical 
Education on the topic “Values and Ethics in Education” was very 
inspirational for the students as well as the staff.  
The article on “Assessment System’’ was very knowledgeable 
article. We had received the copy of Newsletter at our institute 
and it has helped us a lot during our RAC work so as to achieve 
Zero Error RAC. I do wish to suggest MSBTE Newsletter team to 
provide coverage to Sports and Cultural Week Celebrations in the 
Polytechnics. The neat layout and clear pictures in every Newsletter 

I take this opportunity to express my sincere thanks to MSBTE for 
providing a platform to their stakeholders to express their views.  I 
go through almost every issue of MSBTE Newsletter as it is easily 
available on website. Insights provided by every issue are quite 
informative and it provides crucial information about technical 
education system from every possible angle. I wish to submit that 
every issue of newsletter should have some space for publishing 
research papers of student and faculty. Various forthcoming and 
recent trends in Engineering and Technology can also be published 
to guide the students for their Project Seminar activity. 

Mr. Mahendra Dabhade
System Analyst, Government Polytechnic, Washim

MSBTE Newsletter enables us in getting very interesting and 
benefi cial current knowledge about our profession. Through 
Newsletter we come to know thoughts of great personalities from 
different fi elds, achievements of students, activities at different 
colleges etc. It gives me pleasure to see that this Newsletter is only 
for diploma students and it provides a boost to us to do more in our 
career. The theme “Need for Hands on Experience in Industry” will 
give us real life experience to work under Pharmacy professionals 
in Pharma Companies. It will be easy for me to gain entry level 
knowledge required in the industry.

Ms. Misbah Shaikh
Student, First Year, D.Pharm, M.C.E. Society’s Institute of 

Pharmacy, Azam Campus, Camp, Pune.

is appreciable effort by editorial team.  I wish a great success to the 
MSBTE Newsletter team in all the ways in years to come.

Mrs. R M Gangrade 
Senior Lecturer (Chemistry)

Bhausaheb Vartak Polytechnic, Vasai Road 
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