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It has been observed that Quality of Vocational Training in India is not in line with industry 
requirements and needs to be revamped. In fact vocationalisation of education at all levels has not been 
quite successful in India. On one hand, there is no definite path for vocational students to move from lower 
level to higher level in vocational education system whereas on the other hand the industrial and labor 
market trends clearly indicate the necessity of strengthening of vocational education . Keeping in view the 
urgent need to redefine the critical elements of imparting vocational education and to make training 
flexible, contemporary, relevant and inclusive, a National Educational Qualification Framework 
(NVEQF) has been formulated by All India Council for Technical Education (AICTE), New Delhi. 

To move ahead with the implementation of NVEQF, a workshop was organized by AICTE in 
collaboration with Directorate of Technical Education, M. S., on 5th March 2012 at Hotel Rama 
International, Aurangabad. The main objective of the workshop was to create awareness among the 
industries, society and institutes regarding significance of Qualification Framework, its dimensions, and 
impact on the society, thereby creating trained and certified skilled manpower to enhance industrial 
productivity as per global quality requirements. 

The workshop was inaugurated by 
Hon. Shri. Rajesh Tope, Minister for 
Higher and Technical Education, 
Maharashtra. Dr. S. S. Mantha, Chairman, 
AICTE, New Delhi, Shri. Sanjay Kumar,
Principal Secretary, Higher and Technical
Education Department, Maharashtra, Dr.
S.K. Mahajan, Director, Technical
Education, Maharashtra, Dr. S.G. Bhirud, 
Adviser AICTE, Dr. Abhay Wagh, Deputy
Secretary,  Technical Educat ion,
Maharashtra and Shri. M. D. Shivankar,
Joint Director, Technical Education 
Regional OfficeAurangabad were present 
on the dais. From MSBTE, Dr. P M 

Khodke, Director and Shri. R N Vaidya, Secretary, MSBTE were also present on this occasion.

Hon. Minister Shri. Rajesh Tope, in his inaugural address, informed the audience that Government of 
Maharashtra is in the process of developing a "Maharashtra Vocational Education and Training Act
(2011)". With this Act, Maharashtra Vocational Education and Training Commission (M-VEC) would be 
established. Commission will be responsible for achieving integration of Vocational Education and 
Training and Skill Development (VETSD) in the State of Maharashtra. The objectives of the Commission 
would be to plan, coordinate and develop vocational education, training and skill development at all levels 
in line with human resource requirements of the industry in the State. He informed that Government is also 
planning to provide vocational education at university levels for almost all the disciplines.

Dr. S. S. Mantha, in his keynote 
address, revealed that NVEQF has been 
designed by integrating formal education 
and vocational education to equip 
students with employable skills. He 
highlighted salient features of the frame 
work and expressed the need for active 
participation of industries to make this 
initiative successful. He expressed that 
this initiative would benefit a large pool of 
students who are drop out after X or XII 
std for various reasons. It has been 
proposed to implement it through  seven 
levels, with level I made open for 9th 
standard students who may later on continue to complete Level VII, to get Vocational Degree from 
respective University at his desired  pace . 

Shri. Sanjay Kumar, highlighted the benefits and features of proposed "Maharashtra Vocational
Education and Training Act (2011)".  He pointed out that the proposed Commission would be able to 
achieve integration of vocational education, training and skill development in the State of Maharashtra. 
Commission would form policies and norms for development and coordination of VETSD at all levels. 
Commission would evolve a mechanism to regulate and maintain uniform standards of quality, research 
and development and accreditation across all levels at VETSD.

Dr. S. K. Mahajan, Director, Technical Education, Maharashtra, in his introductory speech 
highlighted the importance of vocationalization. Dignitaries also responded to the queries and suggestions 
from audience. The workshop was attended by top industrialists from Aurangabad, academicians, 
managements of educational institutes and Principals of different Polytechnics and Engineering Colleges 
in the State.

Shri. M. D. Shivankar, Joint Director, Technical Education, Regional Office, Aurangabad, who  put 
relentless efforts through his team to make this workshop successful, offered vote of thanks

Audience present during NVEQF workshop

Shri. Rajesh Tope, Minister, Higher and Technical Education, 
giving inaugural address
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From Director's Desk…
Dear Esteemed Readers,

It gives me immense pleasure to offer
second issue of volume II which is 
dedicated to "Quality Enhancement and 
Assurance". I am very grateful for your 
kind appreciation of earlier issue. The target
set through National Skill Development 
Mission cannot be achieved only through 
formal education but a country has to set up 
some informal platforms. AICTE has taken 
a right initiative by setting National 

Vocational Education Qualification Framework. Govt. of 
Maharashtra has responded positively with a commitment to adopt 
a framework. Nonetheless, major share is to be shouldered by 
establishing new institutes. Maharashtra has significantly 
expanded diploma level education in last 30 years. We had only 28 
polytechnics in 1978 which has rose to 440. More the institutes, 
more is the requirement of faculty. Among four kinds of people; 
those who make things happen; those who watch things happen; 
those who wonder what happened; and those who don't know that 
anything happened, faculty falls in the first category. It is beyond 
dispute that the quality of formal education depends on the 
qualified and the trained faculty. At NPD-2012 organised by 
Planning Commission, Mr. H.A. Ranganath pointed that India has 
a dearth of more than 4 lakh faculty. The demand for faculty is 
expected to rise by 70% by 2020.

Increase in intake is not a correct reflection of potent 
education. An institute cannot be treated as a factory sending out 
batches of products on conveyor belt into the market place without 
looking at the quality. It should be remembered that a Mckinsey 
Global Institute indicated that only 25% of Indian engineers are 
employable. Therefore, something more is expected to be done 
rather than just equipping students to clear the examination. The
faculty crunch across the country has forced institutions to hire 
fresh graduates as teachers. But these graduates are not trained to 
be teachers and lack skills and aptitude for teaching and hence 
cannot orient students for greater employability. What is more 
important in teachers in these institutes is the breadth of knowledge 
and understanding of what the industry needs. Secondly, in order to 
equip these fresh graduates, it is essential to conduct workshops on 
teaching learning processes by experts at least once a year focusing 
on few aspects of teaching. MSBTE is conducting workshops for 
such teachers in June 2012 and fixed a minimum target of 400 
polytechnic teachers. 

Participation of teachers in research is another area which is 
not given importance in polytechnic education. Out of 3,50,000 
science and technology journals, only 18000 are reviewed and 
among them only 80 are from India. The quality of our research is 
low because most of our research papers are published in journals 
which are not reviewed. China's contribution to global research has 
risen from point 0.05% in 1998 to 11% while India's rise is meager 
from 2 to 2.5% in the same period. Out of 5 lakh new patent 
applications filed globally each year, China accounts for 19% and 
Korea accounts for 14%, while India accounts for only 1.58%. We
are not promoting innovation, entrepreneurship, R&D in 
education.

Polytechnic education is primarily concerned with survival 
tools for the individual. Hence it is important to recognize that our 
institutes cater to floor level needs of the industry. We cannot keep 
producing the technocrats the way we did 10 or 20 years ago. There
is a need to introduce scholarly activities by faculty beyond 
curriculum. MSBTE has recently announced a scheme of 
promoting patents to motivate faculty for research through 
innovative diploma level projects. The key issues that are hindering 
the filing of patents is lack of awareness / sensitization about the 
subject, a culture promoting innovation and R&D, availability of 
legal services for filing a patent, and understanding of patent search 
in database. MSBTE has decided to address these issues through 
organizing innovation based project competitions for students and 
patent awareness programs for teachers. MSBTE has also initiated 
a scheme of reimbursing the processing fees required for filing 
patents. The faculty should convert this opportunity into rewards. 

Instead of insisting on entire syllabus to be covered by teacher,
some topics may be left for self-study by the students for which the 
teachers shall only serve as a facilitator. Emphasis needs to be 
given on the use of video based learning. The old education model 
is going to die eventually. The present system demands more focus 
on learning rather than teaching. Peer to Peer learning is found to be 
more effective than class room teaching. Teachers have to make a 
system of education that really helps students learn for themselves. 

What really distinguishes a good institution from bad one is 
the quality of laboratory and project work. This requires 
availability of good equipments, laboratory manuals, and case 
studies.  In the West, the teachers are supposed to be and often are 
innovative in publishing good laboratory case studies. MSBTE has 
introduced laboratory manuals prepared by groups of faculty long 
back for diploma education. Laboratory is a place where students 
understand the concept intuitively. It should be noted that a good 
laboratory environment not only instills confidence as well as 
motivation in students but also supports and improves class room 
teaching. We cannot make education system pseudo teaching, just 
like trying to learn a piano by looking at someone who is playing it. 
Creativity and innovation in education hold the key in changing 
this. Unfortunately the laboratory work is a second rated job for 
faculty and only junior or a fresh faculty is asked to conduct the 
practicals. Faculty should give more importance to laboratory 
work and senior faculty should take more share of practicals. In 
US, a survey proved that skills based schools are producing smarter 
students than text based ones, where only information is passed on. 
Therefore we should focus on empowering the skills of students, by 
letting go off orthodox methods. 

In the fast evolving industry requirement, faculty has to 
consider inclusive approach to integrate generic skills in the 
teaching learning process for the holistic development of student. 
The situation demands to provide multi skilled and trained human 
resource with smart aptitude of working for the industry. Faculty 
needs to articulate few principles in teaching. The first principle is 
that nothing can be taught; teacher is a helper and a guide; his 
business is to suggest not impose; he does not impart knowledge 
but shows student how to acquire it for himself; he is not to cover 
the syllabus but to uncover it. The second principle is that 
education cannot be forced on unwilling mind, it has to be 
consulted. The third principle is to work from the near to the far.
Hence illustrative examples in teaching need to be drawn from 
students own environment. 

Whole world is summed up in a small place by means of 
internet. Due to easy access of worldwide information, students are 
more smart. Therefore, it is high time to redefine a role of a teacher 
matching with the needs of student. Faculty needs to come forward 
for attending different training programs, summer and winter 
schools, workshops, finishing schools, research conferences etc. 
Appropriate use of electronic media, research techniques, students 
friendly learning, learning through games, creating interest by 
means of live examples, animation and videos etc. shall not only 
build the confidence in the students but also develop the habit and 
interest in learning. Simultaneously teachers shall also experience 
renewed enthusiasm for teaching with reduced stress and shall 
enjoy complete satisfaction in teaching. Through this process, 
teacher will become happy and shall celebrate the achievements of 
his student which is the highest moral value of a teacher.

Students must accept challenges and responsibility for their 
learning. For this to happen, teachers must assist students to 
become responseable and able to respond to the challenges and 
responsibilities with great joy and fun. Institution administration 
shall put complete effort to provide more calm, focused and 
productive environment, improved leadership capacity, a theme of 
continuous improvement, greater collaboration and co-operation, 
and increase parental support so as to establish a complete quality 
trend to the fullest extent. I hope my faculty colleague shall adopt 
and adapt the practices envisaged here. I take this opportunity to 
communicate my best wishes to students for their summer 
examination.

Dr. P. M. Khodke
Director, MSBTE, Mumbai

Dr. P. M. Khodke

*
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Interview of Hon. Minister Higher and Technical Education Maharashtra
1. What are the challenges that 
Technical Education is facing in 
Maharashtra and how are they addressed?

2. What are the initiatives taken by State Govt. to 
vocationalize courses for improving employability and 
enterpreneurship?

3. What measures are being taken to overcome faculty 
shortage in technical institutes?

We are addressing the issue of expansion & 
inclusion by having most scientific approach 
for developing relevant & appropriate 
processes & systems. The real challenge of 
Technical Education in the state today is 
quality & employability. It is addressed by 
developing important thrust areas such as 

curricular reforms, reforms in assessment criteria, faculty 
development including pedagogical training, remedial teaching, 
finishing schools  and enhancing interaction with industry.

As I said earlier the quantitative expansion of Technical
Education in the state is being planned to align with National goals. 
We are trying to satisfy the skew ratio of engineers, supervisors and 
trade persons or workers. However, for vocational as well as 
Diploma and Degree programs, there are issues in mobilization, 
retention, tracer studies and consequently employability.

Under the National Vocational Education Qualification 
Framework,  students can avail cross mobility & ensure the better 
absorption by Industry with certain skills gained over a fixed 
period of time or their immaculate amalgamation into higher 
education that enable them to acquire formal degree & higher skill 
so that they perform higher level jobs in Industry. Scheme will offer
seven levels of certification. Level one & two will be issued during 
school education along with traditional higher secondary 
education & remaining levels will be offered by Board of Technical
Education/  Universities. Additionally MSBTE and universities 
are offering vocational courses to the students enrolled in general 
education.I am of the firm opinion that the technical education in 
the state can become relevant and responsive only when we 
develop weaker students for their employment. Design of sector 
specific Finishing Schools for weaker students will be a most 
pertinent step after we undertake suitable curriculum & assessment 
criteria and remedial teaching. 

The finishing schools to be conducted in institutes shall be 
developed using expert’s advice from Industry.

Technical institutes have increased manifold during last 
decade. There is a shortage of qualified faculty not only at State but 
at National level also. Department is upgrading faculty through 
scrupulous trainings imparted by regulatory bodies like MSBTE 
and universities. QIP centers are being set up at the Government 
Engineering Institutes with the assistance of central government. 
Ten institutes are selected in TEQIP - II for upgradation of post 
graduation & research facilities. Universities will also be 
instructed to facilitate PhD education for deserving candidates. 
This shall ensure the increase in qualified faculty in coming years. 
For time being we have entered in to MoUs with world Class 
Universities like Calgary and Illinois for faculty exchange. 
Students are also given access to the lectures of reputed faculties 
and also to modern laboratories through virtual classrooms.

I appreciate the significant measures taken by MSBTE to 
impart various tailor made trainings to faculties which includes 
content updating training, Industrial training, Soft skills training, 
leadership training &  training on programming tools. MSBTE is 
soon planning to start induction training & generic skills training 
program. During last academic year 3000 faculty received benefit 
of these training programs & more than 4000 faculty will be 
targeted during coming academic year.  Faculty at engineering 
institutes from the state will be trained at large scale in technical & 
pedagogical skills under TEQIP programme. 

4. What are your views about Industry Institute Interface? 
How it can be improved in institutes?

5. How Institutes could be made more effective and 
transparent?

6. What are the steps taken by your department to further
promote learning through satellite transmission in 
Maharashtra?

7. What are your suggestions to our institutions for
collaborations with foreign institutes/ universities?

At present Industry Institute Interface is well established in 
reputed institutes in state. MSBTE and all autonomous institutes 
have established Industry Institute Partnership Cell for 
strengthening the industry interaction & for imparting industrial 
training to faculty. MSBTE recently has revised the norms for 
academic monitoring of polytechnics wherein due weightage is 
given to industry institute interaction and hence institutes are 
expected to strengthen the industry association. State is in the 
process of establishing polytechnics under PPP mode with industry 
participation. Indian Institute of Information Technology (IIIT) 
shall be established in the state with central assistance under PPP
mode and shall be governed by reputed industries. 

If an institute gets accreditation by NBA, I feel criteria of 
institute's assessment is mostly met. There is a scope for 
developing criteria for performance excellence in governance of 
educational institutes. 

I suggest adopting strict and rigorous academic monitoring of 
institutes just like MSBTE does for its affiliated institutes. 
MSBTE has identified key performance indicators and their extent 
to which they should be met by polytechnics. Similar performance 
indicators and assessment procedures are being evolved for 
university education for professional and non-professional 
courses.

Recognizing the need of skill based education to masses, 
MSBTE has signed MoU with YCMOU for virtual learning. So far 
it has established 27 virtual learning centres at different locations in 
the state and is planning to expand in near future. A traditional 
black board & chalk method has become obsolete and various tools 
of teaching learning management are being used. Government 
strongly promotes the use of tools like satellite, I.T., NPTEL's 
developed by IIT which offers curriculum based video and web 
courses, etc. It must be noted here that such tools can cover large
no. of students irrespective of geographical location. It will work as 
faculty recharge and anybody from any place shall have access to 
quality education. Moreover with such tools the students can study 
anywhere at his leisure time.

State is also participating in National Mission on Education 
through Information and Communication Technology, under 
which almost free broadband connections are provided in around 
1500 institutes of Higher learning in the state. These institutes are 
now networked with each other through national portal 'Sakshat' 
for exchanging knowledge modules. 

To reduce the migration rate of youth seeking higher education 
overseas and to bring most modern technology, curriculum & 
competent faculty to India, the institutes functioning under Higher 
& Technical Education department have to aggressively go for 
foreign collaboration. MSBTE has recently signed MoU with 
University of Calgary, Canada & with Kangan Institute , Australia
for three diploma courses. Mumbai and Pune Universities have 
signed MoUs with Illinois and Harvard Universities for faculty and 
student exchange as well as progamme exchange.  But it has been 
observed that institutes are quite reluctant to adopt these courses. I 
take this opportunity to appeal these institutes to come forward for 
fruitful collaboration. 

I would like to communicate to students, faculty and other 
stakeholders in technical education that improving internal 
governance, inclusion and expansion are our priorities. However,
we have very little control on what happens within the four walls of 
a classroom.  So, my message to all is, "quality is your domain and 
you should internally evolve it. Every student & faculty shall strive 
hard for the same". 

Shri . Rajesh Tope

*
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Success Storey of Autonomous Polytechnic

Cusrow Wadia Institute of Technology, Pune

Government Polytechnic, Nagpur & Ashok Leyland signed MoU

Cusrow Wadia Institute of Technology (CWIT), Pune, an 
autonomous institute, has a superior work culture, positive 
attitude of faculty and staff,  and  transparency in systems and 
operations since the grant of autonomy in 1985. TheAutonomous
status has resulted into motivation, more commitment and a sense 
of belongingness in the faculty, staff and students which has lead 
to a better quality of education.

This institute started by Modern Education Society, Pune in 
the year 1938 with only Diploma in Electrical Technology now 
has five diplomas of engineering disciplines. The Institute is 
celebrating its Platinum Jubilee in 2012. Institute has provided 
more than 10,000 quality engineers to the Nation till date.

Among the first Polytechnic in Maharashtra, to be accredited 
by NBA, New Delhi, CWIT is also accredited by Dutch Council 
for Accreditation for ISO 9001. It also received awards for 'Best 
Polytechnic in Maharashtra' and 'Best Faculty Development'
from ISTE, New Delhi.

Since the inception of autonomy, the Institute has made a 
rapid progress in teaching and learning processes. The institute 
plans its academic activities, revises curriculum every 5 years as 
per the needs of Industry, and imparts flexibility in various 
academic programs. The Institute has set up program-wise 
'Boards of Studies' in which there is an active participation of 

senior professionals from industry for design, monitoring and 
review of curriculum.

The Institute declares the results within a week after term-
end examinations, which helps to spare more time of 18 to 20 
weeks for actual academics. Various Learning Management 
Systems have been designed for effective Teaching Learning 
Process. Institute has a strong rapport with the industry. Various
additional inputs in soft skills and professional practices are the 
integral part of curriculum and also, value addition is done with 
the help of experts in the field. Due to Autonomy, Institute is able 
to give more thrust on practicals so as to inculcate technical and 
professional skills and imbibe project culture. Various academic 
monitoring processes along with on-line feedback from students 
and regular parents meetings are the important practices adopted 
for review of the progress and implementation of academic 
activities.

Institute conducts several social awareness programs in 
schools in and around Pune so as to attract quality students in 
Diploma Engineering Education. The Institute is playing a role of 
a lead Polytechnic in the region by assisting various other 
Polytechnics to set up quality systems and processes by sharing 
its best practices. The Institute also organized National Level and 
State Level Conventions of Indian Society for Technical
Education and several training programs for faculty in 
Maharashtra and Continuing Education Programs for industry.

The Institutes holds a Convocation programme every year to 
confer the diplomas to successful students and also awards 20 
Gold Medals and sponsored 100 cash prizes to meritorious
students.

A strong Alumni base of the institute, spread all over the 
world, supports Institute in arranging Guest Lectures, Industrial 
Visits, Project Work, Employment and Training to the students 
and faculty. The Alumni, through industrial support, is planning 
to further modernize the existing laboratories.

The Institute has a vision to be a centre of excellence and 
plays a lead role in the technical education system in the country,
true to its mission  “for the spread of light" of technical education. 

Ashok Leyland Ltd, Bhandara signed MoU with 

Government Polytechnic, Nagpur on 29th February 2012 to 

train the Associates of Ashok Leyland Ltd, Bhandara plant. 

Shri. Shekhar Arora, Executive Director (HR), Ashok

Leyland Group and Dr. R. S.Naidu, Principal, Government 

Polytechnic, Nagpur signed the MoU on behalf of their 

respective organizations. The MoU will be valid for a period 

of three years and may be renewed  further  on conditions 

mutually acceptable to both the parties. On this occasion, 

Shri. G. R.Thakre, Joint Director, Technical Education, 

Nagpur region, Shri. S. D. Tiwari, Plant Head, Shri. M. N. 

Laddhe, AGM (P&A), Shri. Arvind  Boradkar and Shri. T.B.

Rudra, Manager Training, Ashok Leyland Ltd., Bhandara 

plant and faculty members from Government Polytechnic, 

Nagpur were present. Associates of Ashok Leyland Ltd. were 

also present. A batch of 20 associates will be trained in-house 

in the plant by expert faculty members of Government 

Polytechnic for a period of nine months. Joint Controlling 

Board will be formed which will have officials from both 

Government Polytechnic, Nagpur and Ashok Leyland Ltd. 

for managing the training program. A joint certificate will be 

issued to participants on successful completion of training. 

Shri. Shekhar Arora in his speech said that the trained 

associates through this MoU will be absorbed in Management 

cadre in Ashok Leyland.

The contents of training include Physical Science, 
Mathematics, Social sciences, Engineering Science, 
Manufacturing Technology, Soft Skills and Basic IT
Knowledge. The associates of Ashok Leyland Ltd will be 
upgraded to professionals through this training and will be 
equipped with 21st century skills and consequently facilitate 
Ashok Leyland Ltd. to emerge as a learning organization.
Contents, teaching learning process and assessment strategies
for this training are based on its curriculum designed jointly.
The language of training will be combination of English, 
Marathi and Hindi. The candidates shall be assessed 
progressively for successful completion of training as per the 
mechanism designed in the curriculum. 

Cusrow Wadia Institute of Technology, Pune

Shri. Shekhar Arora, Executive Director, Ashok Leyland Group and 

Dr. R.S. Naidu, Principal, GP, Nagpur,



M
S

B
T

E
N

E
W

S
L

E
T

T
E

R

5

SEEDs of success about my Career and Entrepreneurial Journey
Su

cc
es

ss
to

ry
of

Di
pl

om
a

ho
ld

er

Know Your Course

An Energy Audit is a preliminary activity towards 
instituting energy efficiency program in an establishment. It 
consists of activities that seek to identify energy conservation 
opportunities before development of an energy savings 
program.

The Role of an Energy Audit:

To institute the correct energy efficiency programs, you 
have to know first which areas in an establishment 
unnecessarily consume too much energy. An energy audit 
identifies where energy is being consumed and assesses energy
saving opportunities - so one get to save money where it counts 
the most.

In a factory, doing an energy audit  increases awareness of 
energy issues among plant personnel, making them more 
knowledgeable about proper practices that will make them 
more productive. An energy audit in effect gauges the energy
efficiency of your plant against "best practices". When used as a 
"baseline" for tracking yearly progress against targets, an 
energy audit becomes the first step towards saving money in the 
production plant.

Course Contents : Renewable Energy Sources , Basic 
Heat & Mass Transfer, Fundamentals of Thermal Utilities , 
Fundamentals of Electrical Utilities , Energy Management , 
Energy Audit & Instrumentation , Energy Conservation 
Techniques, Performance Assessment of Utilities. 

Duration: One year full time / part time, Semester pattern 

Eligibility: Any diploma/ degree in Engineering/ 
Technology from a recognized statutory board / university or its 
equivalent OR Science graduate from recognized university 
with 1 year of relevant experience 

Advance Diploma in Energy Management & Audit

Dear friends, 

Success and Failure are relative 
terms and it totally depends upon 
our approach and context through 
which we are looking at it. So 
rather than calling it a success 
story, I would like to term this as 
sharing of learnings, experiences 
of my career and entrepreneurship
journey. Today, when I look back, 

it has been a very interesting journey full of learning's and 
experiences for me at every stage.

I belong to and grew up in Pune, the city of 
education, culture and engineering industry. We always 
get influenced by the environment, people and role 

models that we see around us during our childhood days. I came 
from a typical middle class family and during my school days, I 
was aspiring to be an Engineer. Though, I never studied for 
marks, I was amongst the so called rankers and toppers in the 
class. Against all odds, somehow even years acted as milestones
during my education for e.g.  1982 - SSC, 1984 - HSC, 1986 - 
Diploma in Electronics and Radio Engineering (DERE), 1988 - 
GRAD IETE, 1990 - B.E. (E&TC) and 1992 - M. Tech.
(Computer Science). 

I did my schooling from NMV High School, Pune and Junior 
College study from Fergusson College. Cusrow Wadia Institute 
of Technology (CWIT) and IIT Bombay are the two institutions, 
where I was shaped through the graduation and post graduate 
education. These institutions have a special place in my career. In 
1984, after completing my higher secondary education, I had an 
option of doing engineering degree or a post 12th special 
diploma. I chose to do the only post 12th diploma course -
Diploma in Electronics and Radio Engineering from CWIT,
Pune, over doing an engineering degree in metallurgy. This was 
because DERE was one of most sought after course and it was an 
era of Electronics and Instrumentation wave. During those two 
years, I learnt what discipline, strictness and rigor in education 
means. After completing DERE in 1986, on one hand I had 
number of job offers from leading and renowned companies 
through campus placement and, on the other hand I had teaching 
assistantship job opportunity in CWIT itself. I wanted to pursue 
my educational objective and so I preferred CWIT job over other 
offers. This teaching assistantship in CWIT helped me to 
improve subject understanding, communication skills, 
confidence on one side and also parallely complete the Grad 
IETE.

In 1987, I got a job opportunity in Defense Research & 
Development Organization (DRDO). In DRDO, I got exposure 
in the area of Electronics, Telecommunication, Instrumentation, 
Computer Hardware, Software and an opportunity to work with 
the state of the art technology and instruments. I also worked on 
the project - Fire Control Computer for Multi Barrel Rocket 
Launcher System and its field trials. While I was earning, I 
continued learning through part-time mode and completed 
Engineering Degree in Electronics & Telecommunication from 
CWIT. Subsequently, I also pursued M. Tech in Computer 
Science from IIT Bombay. IIT days were completely different in 
terms of education and had its far reaching impacts on me. It is 
here, I learnt that there is nothing like from syllabus or out of 
syllabus, what a depth of understanding means, and approach to 
education/study, excellence and passion. After M. Tech, it was 
very much possible to switch to a good job in IT Industry or go 
overseas like my classmates did but I preferred to remain in 
India. Due exposure to the technology and leanings from IIT, I 
wanted to do something which will be challenging and give 
satisfaction than just a job. So in 1994, along with my DRDO 
colleague Narendra Barhate, I started the IT Training Company 
with an objective to bridge the gap between Academia and 

Industry expectations. We thought that it is due to our passion for 
education and the ever known biggest challenge that is faced by 
all the industries i.e. the scarcity of employable skilled 
resources and this is far more impacting and applicable in 
Information Technology industry where technology is changing 
very rapidly.

Today,  my company - SEED Infotech Ltd -  is  India's  one 
of the leading solution providers in  Information Technology
Training, Staffing and Products & Tools Consulting Services to 
both Retail ( i.e. students, professionals and individuals)  and 
Corporate customers. Our headquarter is at Pune and the 
activities are spread over many locations in the state of 
Maharashtra and other IT Metros in India. We are an ISO 
9001:2008 certified organization with a formidable team  of over 
600 qualified professionals, 35+ locations in India, over 300+ 
corporate clients and strong associations with global technology 
leaders such as Microsoft, ,IBM, Oracle, Red Hat, Salesforce and 
PMI, USA. Till date we have trained more than 3,00,000 
students and professionals through various training programs.As
recognition of this work and contribution towards creating 
skilled human resource in Information Technology, my company 
has also received Maharashtra State's prestigious 
'IT HRD- TrainingAward'

So to my realization, my accomplishments are in:  passion to 
do something, continuous persuasion and never stop attitude, 
depth of approach, there is always urge to learn from everything 
and everyone and I always remember two lines from CWIT class 
rooms - 'Perfection is not a small thing, but small things make 
perfection' and 

Shrikant Rasane
Co-Founder and Director
SEED Infotech Ltd, Pune

Shrikant Rasane

*
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MSBTE CAREER FAIR …. Ongoing Journey towards Career Development

Over the years, Career Fair has become a most popular 
activity of MSBTE, as it fetched 90, 000 visitors through 49 
events organized across the state during January to March 
2012.The Career Fair on wheels has emerged as the most 
attractive format of the event which had a larger crowd of more 
than 56000.This shows that a large group of students of standard 
9th -  12th in the state have been exposed to and informed about 
the scope and relevance of technical education in the state of 
Maharashtra.

MSBTE has started Career Fair activity from 2002 and 
since then it has become a passion for it to promote the 
Technical Education and educate the stakeholders by regularly 
organizing career fairs throughout state of Maharashtra. Career 
fair events include guidance and counseling sessions for the 
aspiring students and their parents. These sessions help students 
in taking appropriate decisions regarding their career selection. 
Renowned speakers from academia, industries and other areas 
provide guidance to the students. MSBTE basically organizes
two types of career fairs namely static career fair and career fair 
on wheels. The main objective behind it is to impart know how 
about the various courses offered by MSBTE to the aspirant 
candidates of the state. MSBTE not only disseminates the 
information about the various courses but educate students in 
career development by organizing various lectures on career 
planning, conducting aptitude test, power point presentations
along with exhibiting informative stalls. Every year, the 
response from the stakeholders is growing. The Students of 
schools (9th and 10th), junior colleges, ITI, MCVC courses, 
parents, industry persons and academicians attend these career 
fairs.

This year Nagpur region had organized maximum of 16 
career fairs whereas other regions namely Mumbai, Pune and 
Aurangabad had organized 13, 11 and 9 career fairs respectively 
at different places in their regions. Every region had taken due 
efforts to organize both types of career fair. Concerned Deputy 
Secretaries, Principals of host institutes, regional Joint 
Directors and entire team deserves appreciation for making 
MSBTE activity meaningful. 

During this year's Career Fair activity, Dr. P. M. Khodke 

Director, MSBTE Mumbai, Mr. Milind Apte, Career 

Counselor, Dnyan Prabodhini, Pune, Deputy Secretaries of 

Mumbai, Nagpur , Aurangabad and Pune regions, Mr. P. V.

Sarode, Joint Director Tech Education, Amravati Region, Mr.

A.S. Andhare, former Dy Director, Directorate of Technical

Education, Mumbai, Prof. M.W. Shirbhate, Principal ,ASTS 

Civil and Rural Engg Institute Pipri, Wardha, Mr. M. A. Muley,

Ex - Controller of Examination, MSBTE, Mumbai, Mr. Amar

Damle, Psychologist and Career Counselor, Nagpur, Principals 

of various Polytechnics in Maharashtra and  many other experts 

shared their valuable thoughts and experiences with the 

stakeholders at various locations.

At Career Fair at Kashti, Dr. P. M. Khodke had briefed the 
students about present technological scenario and a role of 
technician towards nation building. He said that quality in 
Technical education is prime objective of MSBTE and 
accordingly the concerned components shall be structured to 
fulfill need of industries and society. In a fair held in Pune 
region, Mr. Milind Apte had motivated the students and parents 
by quoting live experiences. He said that career development is 
a continuous process. A student must carry essentials while 
attending such type of programs. In Mumbai regions Career 
Fair, Mr. A. S. Andhare had focused on various courses offered
by MSBTE and explained the importance of Technical
Education in life. He also guided students regarding study 
schedules and process. Mr.A.D. Chavan had explored the scope 
of MSBTE activities and said that SSC and HSC examinations
are turning points of their life. In the Nagpur region, Mr. P.V.
Sarode in his address stressed on role of Technical and Moral 
education and its importance in shaping up a smart career.
During sessions on capacity testing and its importance Mr.
Amar Damle has thoroughly explained the various process of 
capacity enhancement. Prof Bhardwaj had guided the students 
on goal setting and goal achievements.In most of these fairs, the 
experts present satisfied students by answering their queries on 
various issues of career building.

Dr. P. M. Khodke, Director MSBTE,

addressing students at Career Fair at Kashti

Students flocking to MSBTE stall at Career Fair at 

Nanasaheb Mahadik Polytechnic , Walva-Sangli

Students listening to dignitaries on dais at Career Fair at Murtazapur 

Career Fair on Wheel in progress in Mumbai region
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Future of Diploma Holder in Maharashtra & 
Schemes adopted by Industries to attract them d stry S e kIn u p a

M. M. Biradar
Senior Manager, PV Spinning, Raymond Ltd., Jalgaon

M M Biradar

Parag Sawant
Deputy Gen Manager, Suzlon Energy Ltd, Pune

Prashant Mandke

Parag Sawant

The job market outlook in the 
second quarter of 2012 has improved in 
most countries, with prospects being the 
best in India, according to a survey by a 
renowned staffing services firm. The two 
sectors in India that may offer new 
opportunities are services and finance, 
insurance and real estate  However, six 
o f  s e v e n  s e c t o r s ,  i n c l u d i n g  
manufacturing, transportation and 

utilities, reported strong hiring plans compared with that in the 
previous quarter.

Globally, there has been a tremendous industrial growth. 
To match this high demand, the infusion of fresh technical 
talent has become the need of the hour. Technical education 
contributes substantially to the Socio Economic development 
of the country as a whole. The development sustenance of the 
industrial sector is entirely dependent upon the availability of 
trained manpower to keep the wheel of industry running, 
making the prospects for any technical person in today's
industrial growth very promising. 

Understanding the importance of talent infusion for 
supporting the industry demands, many industries are coming 
up with collaborative initiatives/drives. The drives are aimed at 
developing a strong industry- institute interface & networking, 
for establishing a connect with the technical institutes for 
mutual exchange in the intellectual space. The vision is to 
develop a long lasting relationship/ partnering with the 
academia's for absorbing fresh technical talent for various 
industry profiles/requirements. They are actively contributing 
towards:  Industry Institute Interaction Cell, Supervisory 
Development Centre, supporting the State Board of Technical
Education, contributing towards relevant Curriculum 
D e v e l o p m e n t / u p  g r a d a t i o n ,  U p  g r a d a t i o n  o f  
infrastructure/equipment, up gradation of  faculty, providing 
plant visits, site visits for giving - hands on experience, 
Affiliations with Institutions, identifying the training needs & 
designing the training programs and assisting in the 
formulation of policies in the field of Engineering & 
Technology. Many management trainee schemes/ 
apprenticeships are oriented towards the same intent. To
summarize, it's a win - win situation for the young talent, 
academia and the industry on the whole. 

Prashant Mandke
General Manager, Suvin Advisors Pvt. Ltd.

In some big group of companies, 
sometimes they prefer degree holders if 
choice is given to them. This is because 
degree holders are easily available at low 
salary in the market. The mathematics is 
little bit poor in case of  diploma holders 
as they are entering polytechnics after 
10th plus, but practically in-depth 
mathematics is not required in industry at 
all. The diploma holders are more 
practical / confident on the shop floor,

result oriented and working without any superiority complex in 
their minds. They are supportive & respect their collegues and 
other team members.

As far as depth of knowledge is concerned, their grasping 
of new things is faster than degree holders and they start 
working at par with degree holder's in a short span of time. Their
curriculum is almost 90% of curriculum of degree holders and 
there is hardly difference in level of knowledge. Practically it is 
negligible. Only few companies think while recruiting only, not 
later on, that everything is based on work, attitude and 
relationship.

The input of soft skills is required for their better growth in 
addition to their existing level of curriculum. Generally, it is 
found that diploma holders have also risen to top positions in 
large organizations apart from small industries where diploma 
holders are already working at good positions. In near future, 
the demand for diploma holders will be more if they are 
available easily at reasonable salary and industries would be 
able to work at low manufacturing cost. They are more loyal to 
the organization. One good point is that the admissions for 
polytechnics are based on 10th merit, not based on tests like 
admissions to degree colleges. Only hard core students get 
admissions and in future, diploma holders will work even much 
better than degree holders. The polytechnics should continue to 
upgrade their students and provide quality human resources.

It has been known fact by all of us 
now that the centre of manufacturing 
activity is shifting to Asian countries. It is 
no longer economically viable for 
European countries to run their plants as 
the cost of labor and various input 
materials have gone up. In recent years, 
many Amer ican  and  European  
c o m p a n i e s  h a v e  s h i f t e d  t h e i r  
manufacturing setup in China and India. 
China and India, both major economies, 

started liberalization policy after 1980. India, as a country offers
immense opportunity to foreign investors and therefore many 
are looking for joint venture or having manufacturing setup in 
India. The advantages are: Stable governance, skilled and 
English speaking manpower (around 125 Mn.), varied culture 
with adaptability and acceptance to other cultures, availability 
of natural resources, growing economy with increasing 
investments in infrastructure, large population (1.2 Bn), itself a 
huge market for various products and services, Urbanization 
(India's urban population will be close to 450 Mn. by 2020) and 
large sea shore with ports. The growth of manufacturing sector 
offers immense job opportunities to technically qualified 
students.  Just to give example - the growth of manufacturing of 
passenger cars leads to job opportunity to many diploma holders 
who would work as assembly supervisors, quality control 
engineers etc. and also in various ancillary industries. We have a 
good example of Pune which is a hub for automobile industry 
and its ancillary industry. With the growth in number of 
industries arises the need for better infrastructure. The

development in infrastructure leads to requirement of civil, 
electrical, mechanical, environmental engineers for designing, 
planning and implementation as well as working on actual sites, 
e.g. road, rail network, building of new dams, canals, creating of 
renewable energy sources etc.

The growth in service sector also leads to requirement of 
technically qualified service staff in order to satisfy the needs of 
customers. Capital Goods (machinery, equipments) are required 
to be installed and serviced at client's premises. There is huge 
demand for diploma holders in this area which offers immense 
opportunities not only within India but also outside India. In 
order to achieve balanced growth, the agricultural sector also 
plays an important role in our economy. This sector along with 
food and food processing sector also offers immense job 
opportunities. Technically qualified, skilled and trained 
manpower will be force majeure for India to be on development 
path and to become the largest economy in the world. I strongly 
feel that there are immense opportunities available for diploma 
holders and they can also create new opportunities in days to 
come.
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New Initiatives of MSBTE
DVD. Bosch Rexroth has proposed to train 40 faculty in Bosch 
Centers in India and 8 in Germany along with industrial visits. 
The company will develop Training Modules, Curriculum & 
Calendars for starting different courses & making the center self-
sustaining. The main objectives of the project are : to enhance 
Industry Institute partnership to bridge gap between Industry & 
Academics; promoting projects and Research Programs, Improve 
employability and entrepreneurship; career counseling - 
Placements; Hands on practical experience on recent 
technologies practiced in the industry to the students of 
Engineering, Polytechnic and Vocational Institutes; faculty 
development and enrichment and setting up CEP Programs. The
Procurement / Funding / Rights will be as per directions from 
Government and MoU between DTE, MSBTE & Institutes. 
Institutes identified are Government Polytechnic Mumbai, Pune, 
Nagpur and Aurangabad.

Teaching Learning Management (TLM) System

Quality of education depends on teaching learning process 
and hence is greatly influenced by faculty. Acute shortage of 
faculty is currently faced by the system. Under the circumstances 
visual based teaching learning management tool is expected to 
play vital role in improving the teaching learning process. TLM
shall have two modes of operations 1) Without Audio (Can be 
directly used by faculty in class room) 2) WithAudio (for students 
use). MSBTE is procuring TLM customized as per MSBTE 
syllabus on perpetual license basis. Only important / difficult to 
understand subjects for which teachers are not available shall be 
covered. MSBTE has identified approximately 20 such subjects 
where results of students are poor and the teachers are found to be 
untrained for delivery. The TLM shall be available through 
webpage to all institutes registered under the scheme. 

Induction Training

Induction Training Program will train 400 faculties at 
different locations in Maharashtra namely Mumbai, Pune, 
Solapur, Kolhapur, Aurangabad, Nanded, Nashik, Nagpur,
Yavatmal and Amravati. Faculty having experience of 5 years or 
less are covered in this initiative. The training would cover topics 
like how to prepare lecture, how to acquire confidence in class, 
what is good and bad teaching, importance of continuous
assessment, how to conduct class test and how to set question 
paper and other relevant topics. The trainings will be conducted 
during May-June 2012. Training will be for 10 days duration. 
Selected institutes will provide necessary infrastructure and will 
appoint program coordinator. The training would contain video 
clippings, practical examples, role playing, presentations by 
participants, exercises, assignments etc. The programs shall be 
ISTE approved so that faculty will get benefits in his/her career 
advancement.

Orientation Workshops: Revised Syllabus Implementation

MSBTE is going to introduce the revised curriculum from 
the academic year 2012-2013.The new scheme will be known as 
"G scheme". In order to introduce the contents of the new 
curriculum and its implementation strategy, MSBTE is planning 
to organize 'Orientation Workshops' for each subject in all four 
regions in the month of June/July 2012. Such orientation 
workshops will also be organized progressively for subsequent 
semesters. MSBTE will also prepare Teachers Guide for each 
subject. Teacher Guide will contain the implementation strategy 
for teaching various subjects, which will give complete plan for 
teaching the subject as per given teaching scheme. It will also 
cover teaching methodology, how to conduct the practical's to 
facilitate identified skill development, mode of assessment 
including setting of question paper etc. 

Question Paper Setting Workshop

MSBTE is also planning to conduct workshops for faculty in 
question paper setting, assessment and also conduct of practical 
and oral examinations. These workshops will be arranged in the 
month of June-July 2012.

MSBTE is always coming up with new initiative to improve 

the Technical Education in the State. Its ultimate objective is to 

enhance the quality of students and faculty of the system so as to 

facilitate the industrial growth of the state. It has in store a whole 

range of initiatives targeted towards this objective. A brief 

overview of some of these new initiatives is given below:

Training for Soft Skills

MSBTE is always keen to enhance the empowerment of the 
students. Although the students from polytechnics are excellent 
in their technical skills but lack following core competencies 
which cannot be ignored - Soft Skill, Self-belief and Interpersonal 
skills; Self-Image and Morale; Focus and High Attrition. Britt 
Worldwide (BWW) is one of the largest education and training 
companies in the world with over 40 years of experience in 
entrepreneurship development skills through interactive 
motivational platform.  Britt Worldwide has developed a training 
program for enhancing employability of diploma holder and 
building entrepreneurial attitude in final year students of 
polytechnics. The program will be conducted by trainers of 
BWW. MSBTE has planned to implement this program on pilot 
basis in selected institutes in forthcoming academic session. 
During 2012-13, nine batches of 50 students each will be trained. 
The training fee is Rs. 6500/-. The participating student has to pay 
part of training fees of Rs. 1000/- and remaining fee shall be borne 
by MSBTE. The duration of course is 15 weeks (Total 90 hours). 
MSBTE has invited proposals from interested Institutes. 

SAP-01

To create better career potential, higher salary and growth 
opportunity for students in our state, a globally recognized career 
oriented course - SAP-01 on Enterprise Resource Planning (ERP) 
is proposed by SAP uAcademy in collaboration with MSBTE. 
SAP-01 course is an awareness program that builds the 
foundation of the various SAP solutions, applications, 
components, and terminology. It is a must-do foundation course 
that provides the participant with the basic SAP knowledge and 
every section of the course is complemented by simulations
demonstrating scenarios and case studies of different business 
situations handled in the SAP system. So the course includes 
several practical exercises using SAP ERP components. The
MSBTE aims at training 5000 students (50 students each from 
100 institutions). SAP trainer shall be available for only 21 hours 
while teacher of host institution shall do the remaining part 
through self study for 24 hours and hence course coordinator will 
be trained. For implementation of this program, Institute will be 
solely responsible and should take every possible effort.

Pool Campus Placement

Students selected from reputed and urban institutes generally 
do not join industry & industry does not visit rural institutes for 
placement. Consequently, MSBTE has taken the initiative to 
create platform for improving placements of diploma engineering 
pass outs that are fully ready to join industry through pool campus 
interview. Main objective behind this initiative is to develop and 
implement a mechanism to provide better opportunity for 
students as well as industries. It will help to create opportunities 
for students belonging to institutes located in rural and remote 
areas. It will also overcome the problem faced by industry on non-
joining of jobs by students selected.

Center of Excellence (CoE)

MSBTE has proposed to establish four "Centers of 
Excellence on Automation Technology" to strengthen 
educational setup and to provide relevant man power. Center of 
excellence shall have training kits of hydraulic, pneumatic, and 
electric drives with controls, modular fixtures of mechatronics 
and other components, teach wares, software and simulation 

Student Development Initiatives

Faculty Development Initiatives

*
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Expansion of Regions & New Extension Centres

New Certificate Courses for Foundry Industry

In view of present increase in load at different regional 
offices due to increase in number of activities and outreach, 
difficulty faced in reaching community and students located at 
far off places, rise in number of institutions and the students, 
difficulties faced by the institutions and the students in solving 
their problems, it is to proposed by MSBTE to introduce two new 
regions - Amravati and Nashik and two new extension centers at 
Kolhapur and Nanded. 

Recent technological trends in foundry industry demand 
skilled and technically trained human resource to meet the 
challenges faced by this industry. In this regard a meeting of 
representatives of Institute of Indian foundry and Director 
MSBTE was held at Government Polytechnic Kolhapur on 11th
January 2012 to discuss and explore the essential requirements of 
supervisory manpower in various areas of foundry industry.
Dr. P. M. Khodke, Director MSBTE, had assured that four new 
certificate courses namely Foundry Technology, Job Inspector in 
Foundry, Aluminum Alloy Technology, and CNC Operator shall 
be designed, developed and launched through MSBTE from 
2012-13. Government Polytechnic Kolhapur is identified as 
Project institute. 

MSBTE News

A Tribute to (Late) Mr. M. N. Chaini

Obituary

Promotion

Shri. G R Thakre has been 

promoted to the post of Joint Director 

Technical Education and is placed at 

Nagpur regional office. MSBTE wishes 

him  a great success in his new position.
G. R. Thakre

Industry Institute Interaction Meet, Kolhapur

To bridge the gap between Industry and Technical Institution 
in the State, MSBTE, in collaboration with Board of 
Apprenticeship Training (BOAT), WR Mumbai, Directorate of 
Technical Education, Mumbai and Dr. Bapuji Salunkhe Institute 
of Engineering and Technology, Kolhapur, jointly arranged an 
"Industry Institute Interaction Meet" at Dr. Bapuji Salunkhe
Smruti Bhavan, Kolhapur on 28th Feb. 2012.

Shri. Murlidhar Narayan Chaini, 
Member Governing Council, MSBTE, 
was closely associated with the Board for 
a decade. He was a member of Governing 
Council of MSBTE since its inception. 
During his association with MSBTE, he 
made an unforgettable mark on the 
progress of MSBTE. Under his guidance 
MSBTE continued many innovative 
activities with renewed vigor and 

pioneered many others.  He had the passion for up gradation 
of Higher Education in Maharashtra. He always promoted our 
education sector in International arena. Shri. M N Chaini was 
Ex-President of Indian Merchants' Chamber (IMC), Ex 
President of Maharashtra Economic Development Council 
(MEDC) and Ex-President (Corporate Affairs) of Reliance 
Industries. He also held the position as Director of Reliance 
Assam Petrochemicals, Fem Care Pharma, and Champagne 
Indage Ltd. Shri. Chaini has left for his heavenly abode on 
26th February, 2012.

In MSBTE, he pioneered the setting up of 'Industry 
Education Partnership Cell' through MEDC, wherein faculty 
of various Polytechnic and Engineering Colleges of 
Maharashtra are exposed to the world of Business and 
Industry through properly designed training programs. Till
date thousands of faculty have benefitted from this initiative. 
Organization of Career Fair was another contribution. Today,
this has become a regular activity of MSBTE. A special 
mention needs to be made of the "Perspective Plan of 
MSBTE", which MSBTE undertook in 2009. The document 
then prepared, outlined a virtual blueprint and roadmap for 
Maharashtra's Technical Education System. He made 
significant contribution through his inputs in the formation of 
this document. Till the last Governing Council meeting, the 
concern of MSBTE and its new initiatives remained his 
passion…..

We at MSBTE will always miss him, - although his ever-
lasting contribution will always help us guide our future 
course…

M. N. Chaini

On behalf of MSBTE, we record 
profound grief and deep sense of sorrow 
for the sad demise of Shri. O.P.Vaishya on 
10th March 2012 at Aurangabad. He was 
ex-Deputy Secretary, MSBTE, Mumbai.

He served technical education for 43 
years. He was very much instrumental in 
setting up MSBTE regional office at 
Aurangabad. He served as Deputy 

Secretary at Aurangabad office during 1994 to 2001.He 
worked as I/C secretary also for some time.

Representatives of around 100 Institutions and Industries
participated in the program. Shri. P. N. Jumle Director, BOAT,
Shri. V. D. Vaidya, Dy.  Secretary, MSBTE, Shri. N. N. Wadode,
Asst. Director, BOAT, Shri. Anant Sardeshmukh, Additional

Shri. O. P. Vaishya

Director General, MCCIA, Pune, Shri. Abaykumar Salunkhe, 
Executive Chairman, Swami Vivekanand Shikshan Sanstha, 
Smt. Shubhangi Gawade, Secretary, Swami Vivekanand
Shikshan Sanstha and Shri. A. J. Gujar, Principal, BSIET,
Kolhapur were present on the occasion.

Shri. P. N. Jumle, in his keynote address said that jobs are 
available for Diploma and Degree Engineering students but they 
don't have the skills to handle advanced technologies used in 
industries. Such knowledge can be provided to students through 
Apprenticeship Training. The key note address was followed by 
interaction between dignitaries on dais, industry representatives 
and institute representatives. 

Keynote address by Shri. N N Wadode, BOAT during III Meet Kolhapur

Dignitaries on dais during IIF Meet in Kolhapur



User friendly, Aesthetic and completeness of project, Ingenuity 
and innovativeness and Social impact. Based on the marks scored 
top two projects were declared Winner and Runner. However, for 
winner, project has to score minimum 70 % marks and for runner it 
has to score minimum 50 % marks. Cash prizes for the winner Rs. 
51,000/- and for runner up Rs. 21,000/-.Besides, MSBTE 
provided sponsorship of Rs. 2 Lakhs to host Institutes for meeting 
expenditure.

Project competitions were held at four regions through 
identified institutes as per following schedule - Mumbai - 17th 
March 2012 (Thakur Polytechnic, Mumbai), Pune - 19th March 
2012 (AISSMS Polytechnic, Pune), Aurangabad - 21st March 
2012 (Government Polytechnic, Aurangabad) and Nagpur - 24th 
March (Priyadarshini Polytechnic, Nagpur). Reports of 
competition held in Mumbai and Pune region are covered in this 
issue, remaining will be published in the next issue.

The students whose projects received prizes are being called 
to MSBTE along with guide and Principal in the first week of 
April 2012 for filing applications for Patent..

P u n e  r e g i o n  
" M S B T E  P r o j e c t  
Competition 2012" was 
held at All India Shri 
Shivaji  Memorial 's  
Polytechnic, Pune, on 
M a r c h  1 9 ,  2 0 1 2 .  
S t u d e n t s  f r o m  3 3  
institutes in Pune region 
showcased their talents 

in this event. Shri.. Vivek Sawant , M.D., M. K.C.L., Pune, on this 
occasion shared the pains in the development of experimental and 
working models. He appreciated the invaluable motto of this 
competition "Promoting Innovation, Talent and Creativity 
P r o g r a m "  m e a n s  
Developing "Genius" 
personality among the 
students. Mr. Sanjay
Aher, OSD, MSBTE 
read the message of 
Director MSBTE for 
participating students. 
Smt. M. A. Chigteri 
announced the results 
of the competition. Mr.
V i v e k  S a w a n t  
distributed the prizes among winning students.

Pune Region Runner up displaying 

their project

Pune Region Winners displaying their project

Pune Region Competition

Results

Winner project batch was Dhanaji Kakade, Mohit Jadhav,
Ajit Ghadage, Tukaram Awatade and Dhanaji Bagal from Shri 
Shivaji Polytechnic, Sangola. The project was 'Advance mulch 
layer machine' guided by Shri. Ranajitsing Deshmukh. The
project is for agriculture sector focusing on mulching 
applications. The unit is an attachment to be fitted on a tractor 
which performs multiple agricultural functions automatically : 
preparation of field for ridges and furrows, laying of paper sheet, 
punching paper sheets at regular intervals, sowing of seeds, land 
preparation for fustigation using drip irrigation system etc. 

Second prize went to 'Eco friendly Water hybrid bike' 
presented by Mangesh Wagare, Tambe Bhushan, Govind 
Mandhre and Pravin Salunkhe of Abhinav Edu. Society's College 
and Polytechnic, Satara, guided by Shri. Rahul Khot. The project 
was based on the use of electrolysis process for conversion of 
water in to Hydrogen gas and introducing into internal S.I. Engine 
to enhance the performance of engine. This will help in reducing 
pollution and improvement in efficiency of engine. 
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Promoting Innovation, Talent & 
Creativity Program through Project Competition

MSBTE is regularly introducing various programs and 
platforms for the benefit of students and faculty. From this 
academic year, Dr. P. M. Khodke, Director, MSBTE mooted the 
idea of promoting Innovation, Talent & Creativity Program 
through Project Competition. The objectives behind organizing
this event is to enhance the quality of projects and to promote 
innovation, talent and creativity of students & faculty. One such 
program is organized  at every region.

 Every Institute was asked to identify the best innovative 
project depicting creativity in their institute. The projects were 
exhibited at notified host institute in the region. The projects were 
application based involving design and fabrication, 
implementation and practical application. The student / batch was 
asked to demonstrate the project during the region level event. A
Committee of Academicians and Industry Experts (from 
Companies like L&T Ltd. Powai and Kirloskar Oil Engines Ltd. 
Pune) was formed to identify winner and runners up in the region 
and assessment was done on the basis of a set of performance 
indicators. Performance indicators include Working Model/ 
Prototype/ Virtual Model/ Mock up Model, Choice of 
Technology, Eco friendly, Best use of materials, Functionality,

Mumbai region 
"MSBTE Pro jec t  
Competition 2012" 
was held at Thakur
Polytechnic on 17th 
March 2012. In all 42 
p r o j e c t s  f r o m  
different colleges of 
Mumbai region were 

displayed. The inaugural function was graced by Dr. P. M. 
Khodke, Director of MSBTE, Shri. Pramod Jumle, Governing 
Board Member, MSBTE & Director of BOAT, W Region Shri. S R 
Aher, OSD, MSBTE,  Shri N. M. Ambadekar, MSBTE, 
Shri. Rajesh Singh, 
C . E . O . ,  T h a k u r  
Polytechnic & Dr. S. 
M .  G a n e c h a r i ,  
Principal, Thakur 
Polytechnic. While 
h igh l igh t ing  the  
objectives of project 
compet i t ion ,  Dr.
P. M. Khodke threw 
l i g h t  o n  t h e  
importance of patents and motivated the students through his 
speech. The prizes were distributed at the hands of Mrs. Padmaja 
Bhanu B., Principal, K.J. Somaiya College.

Mumbai Region Runner up displaying 

their project

Winner project batch was Ankit Shriram Khanvilkar, Pratik 
Uday Bagayatkar, Devendra Vinayak Prabhu and Vinayak
Bhalchandra Naik from Vidyavardhini"s B V Polytechnic, Thane.
The project was 'Working model of unmanned ground vehicle' 
guided by Shri. Venkatesh Narayan Joshi. The project is based on 
establishing strategic link between military forces and war 
practices using latest technology. The project is best suitable for 
ground battle. Firing shells to targets using laser guided missile 
with remote controlling (unmanned) is the basic principle. 

Second prize went to 'Road divider based power generation 
using wind mill' presented by Ramane Rupesh Ravindra, Parab 
Rupesh Uday and Pimputkar Rahul of Govt. Polytechnic, 
Mumbai, guided by Smt. U M Hire. Number of vehicles is 
increasing day by day thereby increasing the traffic. Air motion 
created by continuous and opposite traffic on the highway is used 
for generating power by placing vertical wind mill units integrated 
with solar panels on the road dividers.

Results

Mumbai Region Competition

Mumbai Region Winners displaying their project

*



"TECHNO-CRATZ - 2012

"Alumni Meet

"GALLOP 2012

Maratha Education Society's P.R. Patil Institute of 
Polytechnic and Technology, Talegaon has successfully 
organized a State Level Technical and Science exhibition titled 
- TECHNOCRATZ-2012 on 6 & 7th January, 2012. The
exhibition was inaugurated at the auspicious hands of Dr.P.M.
Khodke, Director, MSBTE. The event was organized with the 
objective of quality enhancement and promotion of talents and 
creativeness amongst the students. 

Dr. P.M. Khodke, Director, MSBTE, inaugurating ‘TECHNO-CRATZ-2012'

“Anubandh-2012", a glorious Alumni Meet,  was arranged 
by the Association of Students of Electronics & 
Telecommunication (ASENT), Government Polytechnic, 
Aurangabad on 4th February 2012. The eminent alumni from 
the places like Gujarat, Mumbai, Pune, Bangalore and Chennai 
as well as from abroad attended the program.

Satara Polytechnic, Satara, organized various activities - 
State Level Technical Paper Presentation (Mechanical Engg. & 
Electronics Engg. Groups), 'C' Quiz Competition, Robot 
Racing and Online Computer Games Competition during the 
program titled 'GALLOP-12' on 20th & 21st Feb.2012. Mr.
Gajanan Wader, Senior Works Manager, Chougule Industries 
Limited distributed prizes to the students during closing 
ceremony.

Prof. P. R. Pattalwar, Principal  addressing alumni 

on the eve of " ANUBANDHA”

Mr. Vasantrao Phadatare, M. D., Kavistshu Transmissions, distributing prize

"Seminar on Industrial IT trends

"CPCSPARK'12

One day Seminar was organized on "Recent trends in IT" by 
department of Information Technology, V.P.M's Polytechnic, 
Thane on 7th January 2012. During the seminar, Ms. Maya 
Viswanathan, Assistant VP, info security & data infrastructure, 
CIBIL shared her views on Business Continuity Management and 
its importance, Mr. Arindam Sinha from Raymond Ltd. explored 
thoughts on IT in Manufacturing, Mr. Akash Vaze, CAD- CAM 
expert, spoke on Business Intelligence, Mr. Vishal More, Head of 
Infrastructure & information security, Raymond Ltd.  shared  his 
experiences on, Systems Security, and Mr. Vinay Hinge, CEO of 
Kandor Solutions spoke on IT in Retail Business and Mall culture. 

Government Polytechnic, Khamgaon, celebrating its Golden 
Jubilee this year, organized CPCSPARK'12, a regional level 
C program contest for Computer and Information Technology
students. The program was inaugurated at the hands Prof A. O. 
Amalkar, Principal, Siddhivinayk Technical Campus, Khamgaon. 

"Road Safety Awareness Program

A Road Safety Awareness Program was organized at 
Department of Automobile Engineering, Government 
Polytechnic, Nagpur on 13th January 2012. Shri. Pathan, 
Sr.Police Inspector (Traffic) was the Chief Guest while, Shri. 
Rewatkar, Police Sub Inspector (Traffic) was the guest of honor.
Both of them guided students on safety rules through power point 
presentation.

Dignitaries sharing valuable thoughts during seminar

Winners of CPCSPARK'12 with Mr. A. A. Gulhane, Principal

and Faculty of GP, Khamgaon

Prof. Ganesh Dalvi addressing the participants on Road Safety
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Students of Final year in Civil Engineering, G. P. Aurangabad  at Lavasa  Pune

Sports News

Sarswati Education Society's Dr. N. Y. Tasgaonkar
Polytechnic, Karjat, won the second prize in cricket at the state 
level (Interzonal tournament - 2012) competition organized by 
"Inter Engineering Diploma Students Sports Association,
Pune" at Shahada on 12th Feb. 2012. Player's were felicitated 
with a trophy and certificates. 

"IEDSSA Inter-zonal Cricket Tournament - 2012

"IEDSSA - Zone-A Volley Ball Tournament

Shah & Anchor Kutchhi Polytechnic, Mumbai hosted Inter 
Engineering Diploma Students Sports Association (IEDSSA) 
Zone-A Volley Ball tournament on 14th January 2012. Twelve
teams from Mumbai region participated in the event. Winner of 
the event was K. J. Somaiya Polytechnic, Mumbai and Govt. 
Polytechnic, Mumbai was runner-up of the event.

Prize Winning Cricket team with their trophy

Inaugural ceremony of IEDSSA Volley Ball tournament
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Institutional  News : Students
"Educational Tour to Lavasa

Civil Engineering Department of Government Polytechnic, 
Aurangabad had organized an educational tour to Lavasa, the 
modern hill town, to study the planning and development of  hill 
town as a part of curriculum of elective subject ‘Town Planning 
and Municipal Engineering’ on 23rd Feb. 2012. Lavasa 
Corporation Limited provided guidance and learning exposure 
about town planning with the help of video films, power point 
presentation and on site visits. 

"Convocation

Government Polytechnic, Nashik had organized its 
Convocation ceremony on 23rd February 2012. The chief guest for 
this function was Dr. M. K. Khedkar, Vice Chancellor, Sant 
Gadgebaba Amaravati University Amaravati, while  Shri. Pramod 
Naik, Joint Director, Technical Education, M. S. Mumbai has 
chaired the ceremony. In this ceremony, diploma has been 
conferred to the students who passed in summer 2011 and winter 2011.

A. G. Patil Polytechnic  Institute, Solapur  had organized a 
State-Level Annual Technical Event named "Soft Insignia" with a 
motto to develop technical as well as intellectual skills of diploma 
students of Computer Engineering and Information Technology on 
27th & 28th Jan 2012. Under Soft Insignia different events such as 
Techzine (Paper Presentation), Braingle (Aptitude test), Pirates of 
C (Programming in ' C ' contest), Pixel (Movie presentation) and 
Gladiators (LAN Gaming competition) were conducted. Around
500 students from various institutes have participated in these 
events. The program was inaugurated on 27th January 2012 by Mr.
Shailesh Gaikwad, Sr. Manager, Cognizant Technologies, Pune. 

"Soft Insignia

Dignitaries on the dais during Convocation Ceremony at G P Nashik

Prize distribution by Mr. Atul Kahate, Chief Guest, 

Shanti Education Societys President

‘ISTE Narsee Monjee Award for Best Polytechnic for 
Overall Performance' was awarded to Government 
Polytechnic, Nashik  for the year 2011. Prof. Dilip 
Nanadanwar, Principal, Government Polytechnic, Nashik 
received the award along with his team during 41st ISTE 
Annual National Convention held  at Baba Bandasingh 
Saheb College of Engineering, Fategarh Sahib, Punjab. The
award comprises of a memento and a citation. 

Prof. D. R. Nandanwar, Principal, G P, Nashik receiving the 

ISTE Narsee Monjee Award at the hands of Dr. N. R. Shetty

ISTE Narsee Monjee Award for Best Polytechnic 



Faculty Development Program

"NBA Accreditation For LTIT

Two weeks "Faculty Development Program" on 
"Entrepreneurship Development" was organized by Satara 
Polytechnic, Satara from 23rd Jan. to 4th Feb. 2012. The I.S.T.E.,
New Delhi, National Science & Technology Entrepreneurship 
Development Board, New Delhi and Dept. of Science & 
Technology, Govt. of India, New Delhi, have jointly sponsored 
this program. The program was structured for Polytechnic 
Teachers with a theme ‘Trainers Training'. The experts from 
various industries and academics sector have shared their valuable 
knowledge and experiences with the participants during the 
program.

L & T Institute of Technology, Powai, has added one more 
feather to its cap. Two of its diploma courses, Computer 
Engineering and Electronics & Telecommunication Engineering 
have been accredited by the National Board of Accreditation, New 
Delhi, for three years. LTIT joins the elite club of a few 
polytechnics to achieve this recognition from the highest body of 
accreditation for technical institutions. 

Dr. (Mrs.) D. M. Desai, Principal, Nagrik Shikshan Sanstha's 
College of Pharmacy, Mumbai received the Indian Drug 
Manufacturer's Association Research Award - Best Paper Award-
2011 in the discipline Pharmaceutical Chemistry for paper 
published in 'Indian Drugs' (May 2011 issue) at the 50th Golden 
Jubilee Celebrations of Indian Drug Manufacturer's Association
on 6th January, 2012  at Inter Continental- The Lalit, Mumbai. 

Best Paper Award

Mr. M. A. Kakade, Asst Secretary RBTE Pune lightening the lamp 

at Inaugural function with dignitaries 

Mr. Ajit Singh, Executive Vice President, Larsen & 

Toubro formally handing NBA letter to Mr. B S Damahe, Principal, LTIT

Dr. Desai receiving Best Paper Award at Golden Jubilee celebration of IDMA

"Content Updating Program

Government Polytechnic, Nashik conducted one week 
content updating training program on "Applications of 
Mechatronics in Automobile" from 3rd to 7th January 2012. 
Mr. Rajiv Modi, Dy. General Manager, Mahindra & Mahindra 
Nashik, inaugurated and Prof. D. R. Nandanwar, Principal 
presided over the inaugural program. Experts from VRDE
Ahmednangar, Mahindra & Mahindra, Nashik and BOSCH, 
Nashik delivered technical sessions during training. 

The Civil Engineering Department of Govt. Polytechnic 
Aurangabad organized Content Updating Program on
“ Environmental Management for Sustainable 
Development" for Civil Engineering faculty of Aurangabad
Region during 9th to 13th January 2012. Green Technology,
Water Audit, E Waste and Solid Waste Management, 
Environmental Laws & Legislation, Environmental Pollution 
& its impact and Best Practices in Environmental Management 
were the main themes of deliberations.

JSPM's Bhivrabai Sawant Polytechnic, Wagholi organised
Content Updating Program on "PCB Design" from 9th to 13th 
January 2012. Prof C. R. Joshi & Mr. V. V. Kale, Director 
Phoenix Electronics, Mumbai were the Chief Guest for 
inaugural function. The resource person were Mr. V. V. Kale, 
Director Phoenix Electronics, Mr. Santosh Kamble, Lecturer in 
MPP Mumbai, Mr. Dodmise, Core Technology, Mr Ashok
Lunawat of Ashok Industries and Ms. Sapana from CAD 
Center.

Mr. Rajiv Modi, Dy. General Manager, Mahindra & Mahindra, 

Nashik,  inaugurating program 

Mrs. M. M.Ganorkar, Dy. Secretary, MSBTE  Aurangabad, 

distributing certificates on the eve of  valedictory ceremony

Inaugural session of CUP on PCB Design
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Content Updating Training Program on "CAD - Graphic 
Designing in Apparel" by Dress Designing Garment 
Manufacturing Deptt. of Govt. Polytechnic Aurangabad was 
organized from 06th Feb to 10th Feb 2012. Textronics, Reach 
Fashion Studio, Adobe Photoshop, Adobe Illustrator, Rich Piece, 
Corel - Draw, Reach Technologies etc were main contents of 
training. Ms. Jothi Laxmi, Banglore, Ms. Sowmya, Ichalkaranji, 
Mr. Bokshe Aurangabad, Mr. Mapari, Aurangabad, Mr. Sanjeev 
Arora, Mumbai and Mr. Borpatra, Bangalore were the expert 
faculty for this training. 

Content Updating Programs on "Harvesting of Non-
Conventional Energy Resources: Research and Industrial 
Approach" was organized by I.C.R.E., Gargoti, Kolhapur, from 
2nd  to 6th January 2012. The program was inaugurated by Prof. 
(Dr.) S. H. Pawar, Vice-Chancellor, Dr. D. Y. Patil University,
Kolhapur. The resource persons for this program included Prof. 
(Dr.) S. H. Pawar, Prof. (Dr.) C. H. Bhosale, and Prof. (Dr.) P. S. 
Patil from research field. Dr. S. V. Ranade, Mr. V. S. Bodake from 
Industrial field and Prof. N. N. Shinde, Prof. (Dr.) R. S. Patil, Dr. S. 
A. Vanalakar from academic field. 

"Lab Manual Development Workshop

Thakur Polytechnic has taken an initiative to develop 
Laboratory Manual of  Chemistry of first year diploma course in 
Engineering and Technology. Inauguration of "Lab Manual 
Development Workshop", sponsored by MSBTE, was organised
on 8th Feb 2012. Shri D M Makone and Shri Suresh Khare, 
MSBTE Consultants, have addressed the faculties and members
of Committee.

Mr. Arvind Chowdhary, Assistant Secretary,

RBTE Aurangabad with trainee faculty

Prof. Dr. S. H. Pawar, Vice-Chancellor, Dr. D. Y. Patil University 

addressing the participants

Prof. Makone addressing the participants of Lab Manual Workshop

Awarded Ph.D

Dr. C. V. Ghule, Principal, Fr.
Agnel Polytechnic, Vashi, Navi 
Mumbai had been awarded Ph.D. 
Degree on the topic "Cardiac 
Waveform Analysis & Wireless
Transmission using Embedded 
Controllers" under the guidance of Dr.
D. G. Wakde, Director, P. R. Patil 
College of Engineering, Amravati.
The Ph.D. is conferred by Sant Gadge 

Baba Amravati Vidyapeeth, Amravati.

Dr.  San jay  Wasudeorao
Rajurkar, Lecturer, Mechanical 
Engg.Government Polytechnic, 
Sakoli was recently awarded Ph.D by 
Malaviya National Institute of 
Technology, Jaipur, for his thesis 
titled "Development of an Integrated 
Supply Chain Framework for 
Perishable Food Products". Dr.
Rajurkar completed his thesis under 

the guidance of  Dr.Rakesh Jain, Head of Department, 
Mechanical Engineering, MNIT Jaipur.

Dr. Vijay Manikrao Athawale,
Sen io r  l ec tu re r,  Mechan ica l  
E n g i n e e r i n g ,  G o v e r n m e n t  
Polytechnic, Nagpur, was awarded 
Ph.D. by Jadavpur University,
Kolkata (W.B.) recently for his thesis 
t i t led ,  "A s tudy on ranking 
performance of some multi-criteria 
dec is ion-making  methods  in  
manufacturing environment". He has 

completed his research work under the guidance of 
Dr. Shankar Chakraborty, Associate Professor, Department 
of Production Engineering, Jadavpur University, Kolkata. 

Dr. S. S. Deshpande, Lecturer,
Mechanical Engineering, was 
recently awarded Ph. D. by Malaviya 
National Institute of Technology,
Jaipur. The title of his thesis was 
'Static Modeling of Pneumatic Twisle
actuator'. He has filed Indian Patent 
which is published in Patent Journal 
of India - Jan 2012 issue. 

Dr. C. V. Ghule

Dr. S. W. Rajurkar

Dr. V. M. Athawale

Dr. S. S. Deshpande

Dr. S. S. Mantha

Dr. S. S. Mantha, Vice Chairman 
and Chairman (acting) of AICTE has 
assumed charge as Chairman AICTE,
New Delhi on 5th January 2012 as per 
office order No. F 1-2/2011-T.S II by 
Department of Higher Education, 
Ministry of HRD, Govt. of India.

New Chairman of AICTE
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MSBTE Sponsored State Level Student Activities

MIT's Sri Savitribai Phule Polytechnic, Pune
Feb. 6, 2012

Swami Vivekanand Institute of Technology, Solapur
Feb. 25, 2012

Government Polytechnic, Aurangabad, 
Feb. 25, 2012

Anurag College of Pharmacy, Warthi, Bhandara
Feb. 24, 2012

Technical Paper Presentation Technical Quiz

Puranmal  Lahoti  Government  Polytechnic,  Latur 
March 3, 2012

Winning teams displaying their certificates.

Electrical Engg. Group

Sou Venutai Chavan Polytechnic, Pune
March 2, 2012

Team of students making paper presentation before judges

YANTRA-2012

Dr. N. P. Hirani Institute of Polytechnic, Pusad,
Feb. 21, 2012

Shri. P. K. Sonkambale Ass .Secretary,

RBTE Nagpur distributing Certificates Electro-Tech 2012

ELECTRO-TECH 2012

Marathwada Mitra Mandal's Polytechnic, Pune
Feb. 2, 2012

Meeting of New Academic Committee in progress

Cyborg-2012 Electrical Engineering Quiz

Civil Engineering Quiz

Pharmacy Quiz

Technica-2012

Winning teams displaying their certificates

Winning teams with judges and Principal of host institute

First prize winners receiving their certificates

Technical Quiz in progress at Govt. Polytechnic Aurangabad
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Feed back....
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GLIMPSES OF MSBTE AFFAIRS

Sandip Girgaonkar,
Lecturer in Civil Engg., Government Polytechnic, Beed

Governing Council meeting held on 27th March 2012  in progress Ministerial Delegation from Victoria, Australia visiting Mumbai 

Meeting of New Academic Committee of MSBTE in progress Kolhapur Foundry Association members meeting with 

Dr. P. M Khodke, Director, MSBTE

“Honestly, it's really good. Newsletters or house 
journals usually are brought out as a routine, and so do not 
look or read very interesting. However, a lot of effort has 
evidently gone into January 2012 issue of MSBTE 
Newsletter. There is no dullness anywhere; every page is 
lively, which is very important."

Anand Bhisey
Freelance Journalist, Hyderabad

Excellent News Letter! Suggestions for improvement -
Clarity of Photograph could be better and an additional 
column "Next issue …" can be added. Some more college 
news needs to be covered or added.

Udayan Pathak
AGM (ERC) TATA Motors Ltd, Pune

This News Letter is very comprehensive and good. It 
covers the events that take place in MSBTE and its related 
Institutes. It has wide coverage from degree awarded to the 
new academic events like Academic Monitoring which take 
place in MSBTE. My suggestion will be that it should have 
separate coverage about Technical Papers from Teachers and 
Students to improve the quality of Technical Education. It 
should also have some space for the feedback on curriculum 
and suggestions from teachers and students, so that it can be 
used as a tool for the next curriculum revision project.  I 
whole heartedly congratulate Director of MSBTE and his 
team for bringing out such a quality news letter.

D. V. Chawak
Vice Principal, SHMIT, Ulhasnagar

The Newsletter which has been published in January 2012, is 
truly  worth reading. The concern for quality  as expressed by Hon. 
Dr. P.M. Khodke, Director, MSBTE, leaves an indelible mark and 
impact on the whole of system. Such views really keep motivating 
the teaching fraternity and all stake holders. Various sections in 
news letter are really nicely presented. One suggestion that may be 
considered is that some space may be allocated for latest 
technological developments in the next issue. Details of good 
projects developed by students need to find some space. 
Discussion on Best Practices in teaching by teachers should also 
find some space in next issue.

Sandip Girgaonkar
Lecturer, Government Polytechnic, Beed

“I offer my heart-felt congratulations to editorial team for 
bringing out the exhaustive edition of MSBTE Newsletter January 
2012 issue. The issue has covered all the areas, given coverage to 
variety of activities conducted by polytechnics all over 
Maharashtra. The success storey of Mr. Borage, ex student of 
Government Polytechnic, Kolhapur, will sure inspire students to 
become an entrepreneur. It is therefore rightly said Character is 
Destiny. The news on online monitoring is good. Looking forward 
to many more such informative news items in next issues

Jaya Moholkar
Faculty English Department, 

Shri Datta Meghe Polytechnic, Nagpur

Chandra Bhople
Director, Octave Business School, Nagpur

Job well done! Try to increase focus on the issues such as 
Industry-Academia interactions and exchanges, Employability of 
graduates (which is a number one issue facing Indian education 
system) and Faculty development. In the absence of structured 
courses like B.Ed., technical education faculty needs a lot longer 
time to become effective and stay ahead with very little help."


