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T
oday, there is a realisation of the need to
introduce revolutionary changes in the
traditional technical education system to

create a multifaceted, multi-skilled, innovative and
world class institution/system, catering to global
industrial manpower requirements. In fact, some of the
Technical Boards have done pioneering work in certain
areas, but due to absence of a common platform, there
is a lack of sharing of knowledge, ideas and
innovations. 

Therefore, Minister for Higher and Technical
Education of Maharashtra and the President of the
Governing Council, Maharashtra State Board of
Technical Education (MSBTE) Mumbai, Mr Dilip
Walse- Patil, mooted the idea that MSBTE should take
the initiative to organise a one-day National
Convention of all the State Technical Boards for
exchange of views, ideas and sharing of resources.
Such a convention was thus organised by MSBTE on
May 22, 2008 at Sahyadri Government Guest House,
Mumbai. This was the first national level convention
of its kind. 

Secretaries and Directors of State Boards of
Technical Education of Haryana, Rajasthan, Gujarat,
Andhra Pradesh, Kerala, Tamil Nadu, Maharashtra,
Madhya Pradesh, Chattisgarh, Jharkhand, Uttar
Pradesh, Bihar, West Bengal, Goa and Andaman
Nicobar participated in this convention. Besides,
Director of National Institute of Technical Teachers
Training and Research (NITTTR), Chennai, Higher
Officials from Mantralaya, Directorate of Technical
Education and representatives of Industry were present
at the Convention. 

In her inaugural address,  Dr Joyce Sankaran, the
then Additional Chief Secretary, Higher and Technical
Education, Government of Maharashtra, stressed that
students should not take up polytechnic education as a
gateway to degree education. The Diploma Education
System should introduce  innovative initiatives to
establish its identity, she said.

Dr S K Mahajan, Director, Technical Education,
Maharashtra, in his keynote address stated that
technical education is one of the most crucial inputs
for socio-economic development of our country with
enormous potential to improve the quality of life of the
people. He appealed to the various State Boards of
Technical Education to put in their collective efforts to
improve and strengthen the diploma education system
in India.

Representing the Industrial sector, Mr M N Chaini,
President, Corporate Affairs, Reliance Industries,
expressed the need to improve industry institute
interaction through faculty training in industries, joint
industry institute projects, etc,  thereby elevating the
quality of diploma education system in the country.
Another prominent industrialist, Mr Nayan Patel,

Managing Director, Patel Extrusion Group, Mumbai
expressed his concern over the non-availability of
latest technology in the curricula and latest equipment
in the laboratories. 

Reacting to the apprehensions of the Industry, Mr P
T Prabhakar, Secretary, Andhra Pradesh Board of
Technical Education appealed that Industries should
understand the problems of the polytechnics and
should support the system. Endorsing his views, Mr M
P Gupta, Director, Technical Education, Haryana,
lamented that polytechnic education in the country is
not given due importance. AICTE and the Government

should realise its importance in the socio-economic
growth of the country, he added.  

Mr B P Tale, then Director, Maharashtra State
Board of Technical Education, stated that Autonomous
Boards could give good results through intellectual
interaction amongst them.   

The delegates felt that AICTE should pay more
attention to Polytechnic Education System and
constitute a  separate Council for overseeing
Polytechnic Education System. They also agreed that
Diploma Education System should have topics like
Disaster Management, Sensex, Energy Audit,
Environmental Science and Life Skills in the
curriculum; More Industry experts should be inducted
on Governing Boards and Governing Councils;
Industries should act as virtual laboratories for
polytechnics in diversified areas; Faculty Development
trainings should be made compulsory for the teachers
and  they should be allowed sabbatical for training and
knowledge enhancement; Shortage of teachers should
be overcome with induction of inter-disciplinary
teachers; Discipline-wise schools need to be promoted,
eg School of Mechanical Engineering; Special
Workshops need to be organised for Examination
Reforms, Continuous Assessment, competency based
evaluation and Online Examination. State Boards
should introduce the concept of Finishing Schools. 

National level Diploma Education Conventions
would now be organised on a regular basis. �

(From Left) Mr B P Tale, Mr M N Chaini, Dr Joyce Sankaran,
Mr Nayan Patel and Mr S K Mahajan at the inaugural session of
the National Convention of State Boards of Technical Education
organised by MSBTE

National Convention of State Technical Boards
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From the Director’s Desk
Maharashtra State Board of Technical Education

is an exceptional autonomous Board of Government
of Maharashtra. Its core task is to design and develop
various technical courses in tune with the needs of the
society and industry, and at the same time effectively
implement the curriculum of these technical courses.

Rational evaluation system is the integral part of
curriculum output and the commitment is to ensure
qualitative education. Faculty development, students’
development, Industry-Institute-Interaction are the
parameters to enhance the quality. Overseas exposure
and dialogue shall shape the quality. MSBTE has
extended its role inland and overseas. 

MSBTE Newsletter is the face of this Board. The
sole purpose is to enhance dialogue among students,
teachers, industries, academicians, national and
international organisations to fulfil the Board’s vision
and mission. 

Technicians of today and tomorrow shall enjoy the
fruits of the  newsletter in the betterment of their
future. It is a technically sound platform where all
stakeholders can join hands to project the tomorrow’s
developed India. 

G B Dhanokar
Director, MSBTE

President’s Message

I am pleased to inform you that the
Maharashtra State Board of
Technical Education is publishing its
Newsletter. I am confident that this
Newsletter will be of great help to all
technical institutes in Maharashtra.

Technical Education plays a
major role in the development of a

nation. MSBTE is continuously making a great
contribution and improvement in the field of Technical
Education in Maharashtra. It would be the endeavour
of the Newsletter to keep the students, parents and the
leaders of industry informed and to create awareness
of the newly arising needs of the society and the
different market forces. It will also help in furtherance
of industry-institute interaction.

The Newsletter will also contain various
informative articles on management techniques, self-
improvement and trends in Technical Education in
other countries. In this Newsletter students will be
given separate space and it is expected that they make
good use of the space for airing their views on issues
of interest and suggesting ways of improving
Technical Education.

I appeal to all those concerned with Technical
Education to contribute to the Newsletter and through
it for conferment of quality Technical Education.

I am confident that this Newsletter will contribute
immensely and I convey my best wishes to the
MSBTE for successful launching of this Newsletter.

Dilip Walse-Patil
Minister for Higher and Technical Education

Government of Maharashtra and 
President, Governing Council, MSBTE
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Chairman’s Message
In today’s world communication has become very

important and the newsletter being published by
MSBTE is a welcome move. 

The Newsletter will be able to communicate to the
technical institutes, its faculty members and staff,
students and leaders of industry, its activities and
developments in technical education. It will be a good
two-way communication.

Dr S K Mahajan
Director, Technical Education, Maharashtra

Chairman, Governing Board, MSBTE  

Vice-President’s Message 

I am very happy to know that the
Maharashtra State Board of Technical
Education is bringing out its Newsletter.
I am confident that the Newsletter will
be a great help to Technical Institutes in
Maharashtra.

Nation building depends a lot on
technical education. MSBTE makes a great
contribution towards conduction and improvement of
technical education in Maharashtra. This type of
newsletter by MSBTE is a need of the time. It is
essential that the beneficiaries, technical institutes,
faculty members, staff and students should be aware of
new activities of MSBTE and new developments in
the field of technical education. The said Newsletter
will be an appropriate medium to communicate
information about this to its readers.

I wish all the best to MSBTE and its Newsletter.
Suresh Shetty

Minister of State for Higher and Technical Education

Government of Maharashtra and 

Vice-President Governing Council, MSBTE 
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MSBTE: Creating world class
Technical Manpower

M
aharashtra State Board of Technical
Education (MSBTE) is Maharashtra
Government’s autonomous body to enable

students to be part of skilled work force through
various technical courses and to meet the needs of
industry, business and society at large.

With its head office situated in Mumbai, MSBTE
has regional offices in Pune, Aurangabad and Nagpur;
Mumbai has a sub-regional office too.

The Board has a Governing Council with the
Maharashtra State Cabinet Minister for Higher and
Technical Education and Minister of State for Higher
and Technical Education as the ex-officio President
and Vice-President respectively. The present
incumbents are Mr Dilip Walse Patil and Mr Suresh
Shetty respectively.

Apart from the Secretary, Department of Higher
and Technical Education, who is the ex-officio
member, representatives of industry are also
nominated on the Governing Council. The guidance
of the Governing Council helps MSBTE in carrying
out its functions and improving the quality of technical
education, in tune with the needs of industry.

MSBTE  conducts 155 diploma courses through the
650 plus  technical and polytechnic institutes affiliated
to it. It conducts examinations and ensures that the
results are declared on time. MSBTE has taken care
to introduce new courses from time to time, keeping in
mind the needs of industry. It also ensures that
appropriate study material is prepared for students’
benefit.

The courses and the syllabi are prepared by
curriculum development committees after conducting
search conferences, feedback from industry, students,
parents and alumni. It is then finalised by courses
committee headed by industry experts.  It is
implemented after training of faculty, through

workshops.
The students are exposed to activities like seminars,

paper presentation, technical quizzes, preparation of
project reports, soft skills, and industrial visits as part
of their curriculum. 

The Board  designs specialised courses to provide
professionals required by the industry. Among the 90
courses so designed are Interior Designing, Beauty
Culture, 3D Animation, Industrial Safety, Fire Safety,
Maritime Catering and BPO Operations Training.
Nearly 10 new courses are added every year.

The laboratory manuals prepared by MSBTE have
been welcomed by the students, who have found these
to be very useful inside the laboratory as well as
outside. These manuals trigger thinking amongst the
students. The Board’s computerised question bank is
also found to be very usefu.

MSBTE prepared the course structure for Dr
Babasaheb Ambedkar Polytechnic of Andaman and
Nicobar Islands, when the latter approached MSBTE
for technical support. MSBTE carries out academic
monitoring, conducts examinations and declares
results at Port Blair and undertakes faculty training
programmes there.

MSBTE has been carrying out faculty training
programmes with the help of leading industrial houses
like Siemens, Crompton Greaves, Mahindra and
Mahindra, German Remedies, HPCL, HAL, Ambuja
Cement and Tata Power among others, ensuring  that
technical institute teaching faculty in the state is well
versed with developments in the industry.

MSBTE is the only Board in the country to include
communication and marketing skills and project
planning in the syllabus under the title Life Skills.

Under the Artisan to Technocrat scheme, eleven
vocational courses have been designed for school or
college dropouts.  A special technical institute to cater
to handicapped students has been set up in Amravati.

The Board recognises academic excellence
amongst intelligent and needy students by awarding
them scholarships.

Quiz competitions and state level paper
presentation competitions are held for the students.

Proper implementation of its syllabi, the overseeing
of institutions and the disciplined conduction of
examination have helped the Board earn an ISO
9001:2000 certificate.

Nearly eight lakh students appear for the online
MSCIT examination conducted by MSBTE every year
and the results are declared immediately. 

Though not a profit-making organisation, the Board
has been able to consolidate its financial situation due
to proper planning and the extension of its
activities/projects in the last four years. �
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Director MSBTE receiving ISO certificate from Hon. President
Governing Council Mr Dilip Walse-Patil, Minister Higher and
Technical Education.



Maharashtra State Board of Technical Education
(MSBTE) Governing Council President, Maharashtra
Minister for Higher and Technical Education, Mr
Dilip Walse-Patil is the Chairman of National Center
for Rural  Development, which works for the uplift of
rural poor through activities in the field of  Education,
Health and Rural Development.

He has created a vast network of  dairy societies
that has strengthened  the economy of the area and also
empowered rural women. Under his guidance, a large
number of tribal welfare activities have been
undertaken, which have changed the lives of
thousands of  underprivileged people.

Mr Walse-Patil is also the founder of Bhimashankar
Co-operative Sugar Factory Ltd and Sharad Co-
operative Bank Ltd.

Minister of State for Higher and Technical
Education and MSBTE Vice-President, Mr Suresh
Shetty, has held various posts including  Vice

Chairman - Nehru Yuvak Kendra Sangathan, an
autonomous organisation in the Ministry of Human
Resource Development, Government of India, with
the rank of Deputy Minister;  Member, National Aids
Control Committee, Ministry of Health and National
Youth Advisory Committee, both of the Government
of India. 

He is an active social worker and is associated with
several social welfare and educational organisations.

Shetty is known for his crisp mannerisms and a
straight forward approach towards his duties as
Minister of State for Higher and Technical Education.

Mr Prataprao Pawar, member of the Governing
Council, is the Managing Director and Managing
Editor of  Sakal Papers Ltd.  He is also Director of
various renowned companies in India and abroad. He
is the former President of the Maharashtra Chamber
of Commerce and Industries and Agriculture, Pune. 

He was President of Indian Language Newspaper
Association during 2005-06. He is Chairman of Ajay
Metachem Group of Industries, which has customers

all over the country and exports to various countries in
the world. 

Mr Pawar is a Trustee on number of social welfare
and educational Institutions in Pune and takes active
part in their development. 

Mr M N Chaini is the President (Corporate
Affairs) Reliance Industries Ltd. He is currently
President of Indian Merchants’ Chamber. He is the
Director of Reliance Patalganga Power Ltd and
Reliance Assam Petrochemicals Ltd. Mr Chaini is the
President of Shikshan Prasarak Mandal, Kurundwad.
He was a Member of the Task Force, which was set
up by the Government of Maharashtra to prepare
Vision 2005 paper for Maharashtra. He has shown
great interest in the Education and Energy sectors.

Mr Firoze Vandrevala is Chairman and Managing
Director of Hirco Developments Pvt Ltd. Hirco
Developments is the exclusive developer and marketer
of real estate projects in which Hirco PLC (a company

listed on the Alternative Investment
Market of the London Stock
Exchange) invests.  He has a track
record of professional management,
which is quite rare in the building
industry.

He was previously  Chairman of
Motorola India and Corporate Vice-
President of Motorola Inc. He was also
with the Tata Group for 33 years in
Senior Management positions such as
Chairman of the Board of Tata
Teleservices, Managing Director of
Tata Power and Deputy Managing
Director of Tata Steel. 

Governing Board
The nominated members of the Governing Board of
MSBTE are Messrs Avinash Patil, Managing Director
Laxmi Nirmal Industries, Aurangabad; Vivek Sawant,
Managing Director, Maharashtra Knowledge
Corporation Ltd;  Noor Ali, Member NAG Vidarbha
Chamber of Commerce, Nagpur; Suresh Deora,
Director, Bombay Ampuls Pvt Ltd, Mumbai; Deepak
Shirkapur, Chairman, Computer Society of India,
Pune; Ravi Pichaya, MD, Hextech Engineers (India)
Pvt Ltd, Nashik; A K Khanna, Director, Emcure
Pharmaceuticals Ltd, Pune; Arun Mugadia,  A M
Constructions, Builders and Developers, Aurangabad;
Pradeep Deshmukh, President, Lancers Club, Katol;
Dr P M Khodke, Principal Government Engineering
College, Amravati; Dr A S Shedge, Director, MET
Institute of Medical Sciences, Mumbai; Mr S M S
Shashidhara, Training and Placement Officer,
Government Polytechnic, Amhednagar and Mr Sanjay
L Gavhale, Lecturer, B V Polytechnic, Vasai.�
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DTE’s new initiatives

T
he Directorate of Technical Education (DTE),
Mumbai was established by the Maharahstra
state government to facilitate education and

training in the field of technical education in the state.
The role of the Directorate is to maintain the quality

of technical education by laying the policies, establishing
and developing Government Institutions, guiding and
supervising the aided and private institutions, interacting
with industry and national level institutions coordinating
with other departments of State Government, Government
of India Statutory Organisations and to contribute to the
development of industry and society at large.

It  has its six regional offices at Mumbai, Pune, Nasik,
Aurangabad, Amravati and Nagpur. These offices are
headed by Joint Director of the region.

The Directorate is responsible for Post Graduate,
Graduate and Diploma level institutions in Engineering
and Technology, Architecture, Pharmacy and
Management in the State.

The organisation always coordinates with the All India
Council for Technical Education for effective
implementation of various programmes from time to time.

There has been a substantial increase in the intake
capacity of Engineering, MBA, MCA institutes and
polytechnics in the state during the current academic year.
The private sector is primarily responsible for this growth,
the exception being a Government Polytechnic, which
was started at Avsari, in  Pune district with 240 intake
capacity. The growth in engineering institutes and
polytechnics is notably in emerging areas of technology,
which are essentially required for meeting industrial
requirement of technocrats.  

The online admission process is being effectively
implemented for First Year Engineering, Pharmacy,

Architecture, direct 2nd year Engineering and Pharmacy,
MBA and MCA admissions since 2004-05. The process
helps in carrying out these admissions without hassles and
are completed in stipulated time.

The cut-off date for reporting to institutes is also
notified and published through newspapers and over the
website.   

TEQIP initiative

The Technical Education Quality Improvement
Programme  (TEQIP) is a World Bank Assisted Project
being implemented in 17 institutes (14 engineering and
three  polytechnics) since 2004. 

The state has utilised 97 per cent of the allocations and
institutes have immensely benefited by way of achieving
academic excellence. 

At the 9th Joint Review Meeting in July 2008, World
Bank and Ministry of Human Resource Development
officials highly appreciated the progress made in the
implementation of this project in Maharashtra .  

Merit cum Means based Scholarship for Minority
Students 

The Government of India’s scheme of Merit-cum-
Means based Scholarship for minority students is being
implemented by the Directorate, which is the State Nodal
Agency. 

Each student gets Rs 25,000-Rs 30,000 scholarship
and Rs. 2.81 crore has been sanctioned for 1126 students.
Till date, scholarships worth Rs. 2.44 crore have been
disbursed to 988 students. 

Academic Excellence through Industry-Institute
Partnership

The Directorate promotes Industry Institute
collaborations and some of the recent examples of such
collaborations are:

�Advance Diploma in Automotive Mechatronics
at Government Polytechnic (GP), Pune in collaboration
with Daimler Chrysler (India Ltd.); 

�Certificate Course in Foundry Technology at
Government Polytechnic,  Kolhapur, in association with
Institute of Indian Foundry men;

�Training programme for Works Manager at
Government Polytechnic, Nagpur in association with
TATA Motors. The Directorate also promotes short-term
industry related Continuing Education Programmes at
various institutes under its control. 

Technical Education and Eleventh Five Year Plan 

The Ministry for Human Resource Development
(MHRD) had organised a Ministers’ Conference on July
23 and 24, 2008 at New Delhi and announced various
schemes for development of Higher and Technical
Education of the country during Eleventh Five Year Plan.
In accordance with these MHRD initiatives for expansion,
excellence and inclusiveness, the Directorate is planning
its scheme for various developments in Technical
Education within Maharashtra. �

Course

No of

Institutes

Intake

Capacity

No of

Institutes

Intake

Capacity

Engg 174 56711 222 71486

MBA 139 10425 203 15255

MCA 73 4203 96 5848

Polytechnics 178 49620 186 52795

2007-2008 2008-2009
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I
nformation technology is a double edge sword
which can be used for destructive as well as
constructive work. A malicious infection can

use the technology for hacking, data theft, virus attack,
phishing, cyber bullying and the result can be
destructive. In order to provide relevant security to an
organisation, there is a need to check the authenticity,
safety and security of the systems, which are relied
upon and trusted.

Among the major misuses of IT
are hacking, child pornography,
stalking, denial of service, offences
related to internet relay chat and
phishing.

In the coming days, economic
espionage will increase. The arsenal
will include phishing with
attachments and sophisticated
technology employed to persuade
users. Such an attachment is sent by
a trusted source, as well as new
disguising techniques to avoid virus
checking.

Insider attacks, those conducted
by unscrupulous employees,
consultants and/or contractors are a
big threat to organisations today.

Quite a number of websites exhibit a great number
of vulnerabilities owing to programming errors, such
as cross-site scripting, SQL injection, etc. 

PCs are infected through USB devices and CDs and
these are transferred to other PCs through such
devices, especially during conferences.
Cyber Security Tips 

• Create a “strong” password. A strong password
consists of at least eight characters and should include
letters, numbers and special characters such as
punctuation marks.

• Do not post information or pictures about
yourself online. Keep your personal information to
yourself in order to protect the identity and privacy of
you and your family from predators and thieves.

• Do not agree to meet in person, someone you
meet online. Online predators and criminals will try
and trick you into meeting with them, posing as
friends or caring people.  

• Talk to an adult if you feel uncomfortable or
afraid of anything you see or hear online.

• Encourage your family members to have
separate user accounts. This is a behaviour we all

should follow like in the case of  personal information
such as bank account information and other important
data. 

• Share your knowledge of cyber security with
your family and friends. Take the time to teach them
how to protect themselves and their data from danger.
Protect your data

• Always assume your emails, chat sessions, and
text messages are read in public. 

•Use caution when opening
emails. Emails from people you
don’t know or unexpected email
from someone you do know, but
likely to be the result of a spam or
are infected with a virus; delete
these emails without opening them. 

•Make backups of your data.
Backup all important files,
information, programmes and
folders every time a change is made
(or at least once a week). Keep
your backups in a safe place.

•Be careful while sharing of
files and computers with others. 

•Do not share your password
with anyone

•Protect your all your data,
which is your asset

• Update your anti-virus programme and virus
definitions as well as your anti-spy ware software. Use
and maintain a firewall. 

• Disconnect your computer from the internet
when not in use. Some types of malware are
programmed to destroy your computer after you log
off but remain connected to the internet; others trigger
malicious actions when the computer is in screen-
saver mode.

• Take care when opening an attachment you
receive through email, chat rooms, or SMS.
Attachments can contain viruses, worms, or spy ware,
so scan your attachments before opening them.

• Do not open an attachment sent by someone
you don’t know or that has a name or subject title that
does not make sense to you.

• Patch your computer with the latest security
updates for the software you use. These updates fix
the problem found in their operating system, browser
or software.

The recent hacking of the
internet connection of an

American citizen staying in
Mumbai, to warn media

organisations of the bomb blasts
in Ahmedabad, brings to light

the need for cyber security. 
This article gives tips on

protective steps you should take
to save your email ID from

being hacked.

Great need for Cyber Security

Contributed by Dr Harold  D’costa, Director, Intelligent
Quotient System Private Ltd, Pune
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“Courage doesn't always roar. Sometimes courage is the quiet voice at the end of the day saying, "I will try
again tomorrow.”   ---  Mary Anne Radmacher   
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I
ndia’s power requirement would be badly
affected in the absence of the India-United
States nuclear deal, according to Atomic Energy

Commission Chairman Anil Kakodkar. He said that
the plan to build nuclear power capacity of 20,000
MW by 2020 could slip by at least 6,000 MW if the
Indo-US nuclear deal did not materialise.

Dr. Kakodkar said, “It is possible to realise the
projected production by the target date, only if there is
international civil nuclear cooperation.” 

The Department of Atomic Energy had set the
target anticipating 10,000 MW from the Pressurised
Heavy Water Reactor programme (PHWR), 2,500
MW from the fast breeder reactors now being
developed and 8,000 MW from the light water reactors
to be imported mainly from Russia. The Russians
could supply these reactors even now provided the
civilian cooperation is cleared, he said.

In the past, Dr Homi Bhabha, architect of the
nuclear dream of India had promoted the idea of
nuclear energy for civilian purpose. Referring to  him,
Dr. Kakodkar said Dr. Bhabha had gone ahead with
the import of the Tarapur reactors (from US) as, “his
ideas about the roadmap to realise autonomous
domestic technological capability were very clear;
self-reliance did not mean isolating ourselves, but
rather keeping open several options.”

Regarding uranium supply, opening new mines is a
time-consuming activity, he said, giving the examples
of locations in Andhra Pradesh, Karnataka, Meghalaya
and Rajasthan. “Most of these deposits have been
known for a long time; the present fuel demand and
supply mismatch would not have arisen had these
projects been pursued in the same spirit with which
Dr. Bhabha started activities at Jaduguda.”

But he also struck a note of optimism. “I would like
to mention at this stage that our uranium exploration
programme has seen a paradigm shift in terms of far
greater mobilisation of resources and technologies,
and we should not rule out a Pressurised Heavy Water
Reactor capacity much larger than 10,000 MW should
we be successful in finding more uranium,” he said.
“Given the capability of our uranium geologists and
the unprecedented programme thrust, I see no reason
why this should not happen.”

Former President Dr A P J Abdul Kalam, one of the
principal architects of the May 1998 nuclear tests has

come out as a strong supporter of the Indo-US nuclear
deal, stating that it would not affect India’s
sovereignty. Dr Kalam is among the first scientists to
make a public statement on the civil nuclear deal. “We
can at any time withdraw, if any national security need
arises in the future,” Dr Kalam said. 

Dr Shrikant Paranjape, Head of the Department of
Defence and Strategic Planning, Pune University feels
that the nuclear deal is going to be beneficial to the
country in the long run. In his address to the students
and faculty members of the Nagpur Polytechnic, Dr
Paranjape  stated that the US has signed agreements
with 27 countries, including Russia and China. 

“Being an agreement for use of nuclear energy for
peaceful purpose, it calls for strict supervision of
nuclear reactors by International Atomic Energy
Agency (IAEA). It also deals with the adherence to
the norm of not transferring the fuel or the reprocessed
fuel for military use and nuclear proliferation. Our
defence nuclear facilities are out of its purview and
there is no imposing of any conditions to that effect
from the US,” he added.

Referring to the global political scenario,
Dr Paranjpe said, US views India as a strategic partner
in dealing with terrorism; being aware that there is no
other country in the world that can understand and deal
with terrorism more competently than India.

The defence specialist said, “The US knows that
China, India’s neighbour and a power to reckon with,
needs to be slowed in its track with the kind of
technological advances it is making. So India has to
emerge as a power that can match China; hence the
move to bring the country under the Nuclear Treaty.”

About the deal solving the long pending demand of
power supply, Dr Paranjpe cautioned the audience by
saying that such deals do not produce instant results.

By signing such a deal, India will benefit to the
extent of ensuring that their reactors do not starve of
fuel and by increase of this supply, these reactors will
work in full capacity that will generate enough power
to help our growing industry and economy. Natural
resources such as coal and petroleum products are
depleting at a rapid rate and the only stability that we
can derive on the power front is from nuclear energy,
he said.

‘Nuclear deal will give us power’
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The difficulty lies, not in the new ideas, but in escaping the old ones, which ramify, for those brought up as
most of us have been, into every corner of our minds.

John Maynard Keynes 

Compiled by MSBTE TEAM



MSBTE’s Training Programmes 
Principals and Heads of Department learn New Management Skills...

T
he Principals and HODs have to manage the
academic processes and are closely related
to the core processes of the polytechnics. It is

generally believed, “Effective leadership at all levels
is important but Principals and Department heads are
seen as the driving force for the growth of any Institute
and are considered as the key contributors to the
improvement of quality of the learning process.”

Besides, MSBTE has always strived to keep pace

with the new developments in the field of technology
as a result of privatisation and globalisation. In order
to cope with the rapidly changing technological needs,
it is essential to have optimum utilisation of resources
available in the technical institutions.

To achieve these goals, the Board has realised the
need to organise an institutional management and
leadership training programme for Principals and
HODs. The concepts and  skills, which are generally
considered important, are -- Vision Building,
Evaluation Skills, Monitoring Skills, Time
Management Skills, Interpersonal Skills, Information
Management Skills, Planning Skills, Networking
Skills and Financial Skills. Infact, MSBTE has
launched a training programme to acquaint Principals
and HODs with some of these concepts and skills.

A three-day training programme on “Institutional
Management” for Principals and Heads of
Departments of Polytechnics in Pune region,
organised  by RBTE, received overwhelming
response.

During this training, MSBTE Board Member Mr
Vivek Sawant guided the audience through
motivational talk.

Principals and Heads of Department attending a session at the
training workshop on Institutional Management

...and Pharmacy Teachers learn to handle Professional Challenges

K
eeping in mind the fast pace at which the
pharmaceutical industry is growing in India
and globally, MSBTE had organised a two-

day training programme for pharmacy teachers on
‘Pharmacy Profession-Challenges and Opportunities’. 

A large number of pharmacy colleges have opened
in the state in last three years and most of these
colleges have absorbed a substantial number of fresh
faculty. MSBTE decided to organise workshops,
seminars and industrial training to help pharmacy
teachers enhance their skills and knowledge. 

The workshop mooted by MSBTE was organised
by RBTE Pune in association with Institute of
Pharmaceutical Education and Research IPER (Pune)
Pvt Ltd. Twenty-four pharmacy faculty members from
various institutes were invited to attend the workshop.

Dr. Mahesh Burande, Director Bilcare Research
Academy, Pune, informed the teachers about the
growth and expansion of the pharmacy industry
globally and appealed to them to join hands with with
it to make India a superpower in pharmacy.

Several experts from industries addressed the

teachers at the workshop. 
The then Joint Director, Regional Office of DTE,

Pune, Dr S K Mahajan, who presented certificates to
the participants, said that training of teachers is
extremely essential for  effective implementation of
the curriculum and for improvement of pharmacy
education in the state. He added that globalisation has
increased competition and it is essential for everyone,
especially teachers, to update knowledge and skills.�

Pharmacy Teachers at the Workshop on ‘Pharmacy Profession-
Challenges and Opportunities’
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Education is an ornament in prosperity and a refuge in adversity. 
Aristotle



Diploma holders require soft skills

M
r Mukund Vyas, General Manager,
Human Resource, Siemens feels that there
is an urgent need for diploma holders to

enhance their communications skills.
Having worked for over 13 years as an HR person

in Siemens, Mr Vyas gives more importance to an
individual’s performance and willingness to contribute
the best than qualification. “In Siemens, qualifications
matter only at the time of recruitment but once the
candidate is appointed, the only thing that counts is
performance,” says Mr Vyas.

Comparing the communication skills of the
diploma and degree holders, he said that in spite of
having tremendous intellectual capacity, diploma
holders need improvement in their ability to
communicate or express their ideas. “It’s absolutely
important that such inhibitions about communications
need not be there as long as an individual has
capability and knowledge in his/her area.  Unless and
until this barrier is broken, it will be difficult for a
diploma holder to grow in the profession.

“After having worked for so many years in this
industry, there is great need to change the mindset of

the employees. As they grow in the
company, we expect them to take
initiative and do what they think is good
for the organisation. One should
understand one’s capabilities and
knowledge and work accordingly,” Mr
Vyas added.  There is also an
expectation that they bring fresh ideas
into the organisation and question or challenge current
processes or ways of doing things.

According to Mr Vyas, Polytechnic Institutes
should train students in behavioural competencies,
such as ability to take the initiative, communication
skills, team spirit, result orientation; qualities most
organisations focus on during selection of trainees.

The curricula must be designed to provide exposure
to practical aspect of technical education and on
working in an organisation.  For this, there should be
a strong liaison between corporate organisations and
technical institutions on a continuous basis. Even the
professors should visit the corporate and build a
network with technical teams so as to pass on the
knowledge to coming generation.

E
ducationists need to redefine
‘naturally accepted’ primary
environment of learning

through classrooms and laboratories.
Today, on one hand, polytechnics are
equipped with state-of-the-art
infrastructure in the form of

conference rooms, impressive collection of books
in libraries, information technology access; on the
other hand, increasing number of new institutions
and a huge demand for qualified professionals has
resulted in the crunch of qualified and quality
teachers, depriving students of requisite training.
As a result, the present system needs to be scaled
for quality training in Certificate, Diploma or
Advanced Diploma Programmes.

Many countries have switched over to Smart or
Virtual Classrooms; a solution to overcome faculty
shortage.  The Smart Simulated Classes have video
conferencing facilities in addition to other audio-
visual aids and the teaching can be interactive, if
the conferencing is held in real time.  Recorded
lectures are available to students who miss the
interactive sessions.  This becomes very useful
when used with sense of commitment, discipline
and time management, apart from making it

student-centric, to boost effective learning among
the students.

The new decade will belong to technology-
enabled learning with best faculty lectures made
available to all the students, irrespective of their
location. The recording and transmission can
simultaneously benefit a large number of students
and other stakeholders.  Having appropriate
transmission from few selected locations, it is
possible to bring the faculty across the state,
country or even around the world to teach the
students, if the institutes have simulated
classrooms.  We can utilise the power of technology,
which doesn’t demand huge investment. Former
MSBTE Director, Prof  B P  Tale, had envisioned
this concept way back and it can be a reality in the
near future.  It is our preparedness to accept this
change and give the academic input, which is
students’ due.  The students will definitely not miss
an opportunity of quality learning in this way.
Practice of Smart Card and RFID (Radio Frequency
Identification) systems will assist in maintaining
discipline, time and attendance record for proper
utilisation of resources.

Virtual classrooms in near future

Contributed by Prof D K Nayak, Principal,
VPM’s Polytechnic, Thane.

INDUSTRY

ACADEMIA
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E X P E R T S   S P E A K

Give me a place to stand and I will move the earth.
Archimedes



� Yantrakur ’08
Eighty papers were presented at the Yantrakur ’08

organised by Government Polytechnic, Ahmednagar
on January 17 and 18, 2008.
� Quiz competition results

Students of the  M H Saboo Siddik Polytechnic,
Mumbai bagged the first prize in the State level Quiz
Competition in Mechanical Engineering Group,
organised by MSBTE on  March 5, 2008 at Bharati
Vidyapeeth’s Jawaharlal Nehru Institute of
Technology, Pune. The second prize was won by
Jaihind Polytechnic, Kuran. 
� Josh ’08

Josh ’08 an inter-departmental cultural festival of
fine arts, Indian culture and tradition  was organised by
M M J Shah Polytechnic, Mumbai, on February 11,
2008. 

An alumni meet was also organised, in which
distinguished alumni were felicitated. They shared
their emotions and nostalgic memories. 
� Jidnyasa
K K Wagh Polytechnic, Nashik had organised a
regional mathematics competition.
� Career Guidance
L & T Institute of Technology, Mumbai had
organised a  career guidance programme for the final
semester students on April 17, 2008. Several topics
were covered in the programme by experts.           

� Law Literacy
Dr D Y Patil Polytechnic, Navi Mumbai had
organised  a workshop on “Law Literacy” for students.
Navi Mumbai Police Commissioner, Mr  Ramrao
Wagh, was the Chief Guest on the occasion. 
� Soft Skill development

The New Polytechnic Unchgaon, Kolhapur,
conducted various soft skills development
programmes for its students as well as students of
other institutes.
� Training Programme

Government Polytechnic, Nagpur held a three-
month training programme on Forest Conservation
and Management  and water for 12th class students.

Trupti Attawar and Prachi Nashikar of Thakur Polytechnic,
Mumbai, who won the Indo-Malaysian Throwball Tournament
in June 2008 at Kuala Lumpur, with their trophies. 
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� Paper presentation

Mechanical Engineering, Sr lecturer, Mr  S A Khot,

P V P Institute of Technology, Budhgaon presented a

paper at an International Conference organised by

Department of Physics, Shivaji University, Kolhapur. 

Prof K R Tanksale of Sau Venutai Chavan
Polytechnic, Pune, has filed a patent for Development

of Piezo electric based charger unit for cellular phone

batteries. Physics Professor A D Garge of the same

college presented a paper at an international

conference held in Singapore. 

Prof Aruna Patil of Dr D Y Patil Polytechnic, Navi
Mumbai, won the first prize  for her two papers, and

Prof Shankar Isal won the second prize at a conference

organised by Babasaheb Gawade Institute of
Technology from January 18 to 20, 2008.

Prof Rajashree More of the same institute won the

second prize for his  paper presented at a conference

organised by  Bharati Vidyapeeth Institute of
Technology. 

Dr D K Parbat, Lecturer in Civil Engineering at

Government Polytechnic, Nagpur,  won “Best Paper

Award” in civil engineering at an international

conference  organised by G H Raisoni College of

Engineering, Nagpur for his paper ‘Artificial neural

network modeling of road traffic noise descriptors.’
� Conference on Nano Technology

V P M Polytechnic, Thane had organised a

national conference on ‘Latest trends in Nano

Technology’ on January 5, 2008. �

S T U D E N T S

I N S T I T U T I O N A L N E W S

F A C U L T Y

Computer Literacy Programme for staff in session at G H
Raisoni Polytechnic, Nagpur.

Throwball champions



Students 

Articulate

‘Quality technical education in

Maharashtra’

T
eaching is the process of
imparting of ideas, concepts
and knowledge by using

some teaching aids, where as learning
is the process of acquisition of
knowledge or skill.

The teaching methodology adopted
in our polytechnic is extremely effective. In our
polytechnic, teachers always use innovative methods
to impart knowledge on new concepts or ideas to the
students. 

The methods used in our polytechnic include visual
aids showing models, charts and power point
presentations. Apart from this, visits to different
industries are organised from time to time to expose
the students to new technologies and give them an
insight into the shop floor activities. 

The teacher evaluates the student on a regular basis
by asking questions on the topics covered . 

Mona Anil Mohitkar
Third Year Mech. Engg Govt. Polytechnic,  Yavatmal

T
he quality of any technical
education Institute is
determined by the learning

material published by it to impart the
best technical knowledge to the
students.  We find MSBTE is one
such body which ensures that a
quality education system is followed in all the
technical institutions in the state.

The syllabus designed by MSBTE is systematic
making it easier for teachers to adhere to it and teach
the students accordingly.  There are also a number of
reference books suggested by MSBTE which help in
the teaching-learning process. 

The MSBTE website provides the students with the
detailed information of the curriculum, teaching and
examination schemes, and also with sample question
papers, for all the exams being conducted during the
three years of the programme.

We are very thankful to MSBTE for providing us
with the laboratory manuals.  This keeps the students
in touch with the syllabus and also helps the students
a great deal.  The printing quality of the manuals is
good and at the same time, affordable for the students.
The manuals come in handy during the two hour
practicals, given the valuable data along with circuit
diagram, block diagram and data sheets. The
availability of procedure, observation table and
questionnaires in the manuals helps to get the depth of
topic. 

The manual considerably saves students’ time
curtailing the avoidable writing work.  

The photographs and pictures of equipments in the
manual give a brief idea and knowledge of the
equipment.   It is also helpful for the faculty members
to complete the lab sessions in given time.  Though it
is difficult to provide lab manuals to each and every
student, MSBTE has ensured that excellently.  As a
result, more time can be allotted to hands-on training
and practical work, which is very important for
diploma holders. 

MSBTE’s systematic approach of the teaching-
learning process make the submission process very
systematic, fast and transparent.    

Aditya Pawar
Third Year Industrial  Electronics, VPM’s Polytechnic, Thane

E
ducation can best be
imparted  when it is delivered
with commitment and with

an active participation  of students. 
The biggest challenge for technical

institutions today is to adapt to change
and to design and deliver academic

programmes that can prepare students for employment
challenges at the global level. Teaching-learning
process is therefore a factor of utmost importance for
any technical education system. 

Some instructors give lectures, others demonstrate
or discuss; some focus on principles and others on
applications; some emphasise on memory and others
understanding. When teachers “put together” their
courses, they are in essence designing learning
experiences for others. 

Today, knowledge is the key to success and  the
teaching learning process should ensure that the
student is equipped with more knowledge. 

India has enormous manpower,  if this is converted
into skilled manpower, India will become a major
‘manufacturing hub’ in the world.

Harsh Goswami
Third Year IT, Thakur Polytechnic, Mumbai
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The roots of education are bitter, but the fruit is sweet.
Aristotle     



Institute-Industry Partnership 

mutually beneficial

E
xcerpts from an
interview of Ms
Lueny Morell

P r e s i d e n t - E l e c t ,
International Federation of
Engineering Education
Societies (IFEES) and
Director, Engineering
Education Innovations,
Hewlett-Packard Labs,

Aguadilla, USA.
Q. What do you think an industry aims at in

today’s global market scenario?

Morell:  The industry basically aims at leading edge
products and services, satisfy customer needs, employ
educated workforce, use of latest technologies and
effective execution of technical and management
processes. It has to work towards increasing
employers’ engagement, management of ethical issues
and reducing operational costs. 
Q. Which should be the areas of focus for technical

institutes, considering the global manpower

requirement?

Morell:  The educational institutes on the other hand
strive to develop good curricula, get programmes
accredited, employ good teachers and researchers,
develop scheme for recognition of their scholarly work
- papers and patents, try to get research grants and
research collaborations (for MS, PhD theses). 

The institutes should encourage students for
internships in industry, provide essential budget,
obtain external funds to complement state allocation
(for public institutions) and provide adequate facilities.
Q. What attributes should institutes learn from

industry?

Morell:  The mindset of institutes’ faculty has to
change from individual oriented to team oriented,
which is very prominently seen in industry. Secondly,
the industry believes in results and is always focused
on customer satisfaction.    

Take the example of our organisation--HP. The
Knowledge Supply Chain is similar in concept to the
material supply chain. HP and our university partners
are engaged in a process of knowledge creation and
transfer. Unfortunately, today the knowledge process
is stratified into academia and industry.  Both
institutions generate and transfer knowledge, but in
most cases there are major barriers between the two
that curb the ability to satisfy the society.
Q. What roles should these two play to create

symbiosis?

Morell: The knowledge process is continuous, closed-
loop process, where each entity contributes to the
success of the whole. All partners must recognise that
satisfying the end-customers can be sustained only
when each partner is also satisfied.  The recognition
by industry and academia that they are critical
elements of a single integrated process or supply chain
gives a sense of mutual purpose. 

Commitment to spend time in each other’s
environments, willingness to trust and capitalise on
these deeper, longer-lasting relationships to leverage
scarce resources will only build the partnership.  
Q. How can trust be built between institutes and

industry? 

Morell: Building trust is possible with sharing of
important information, especially about oneself,
willingness to be influenced, being fair, understanding
boundaries, fulfillment of promises, consistency,
understanding each other, acceptance of differences,
cultivation of win-win initiatives, projects and
experiences, documentation and sharing of  successes
and being honest with each other. I suggest that for
building partnerships, institutes should involve
industry early and in the process, ask for their needs
and expectations of skills and competencies from a
fresh graduate. Do not start asking for financial
support right away, support will follow as a natural
process. 

One of the methods can be to develop a
programme/faculty level industry advisory board to
provide you  guidance and policy-influencing, needed
for implementation of new ideas. Involvement of
recent alumni (they are the most committed in the
academic process) will be a practical way to enter into
such partnerships. Also, establish an industry advisory
board to provide you guidance, direction, develop and
leverage initiatives, seek external funds.
Q. What specific role can industry play in

strengthening Industry-Institute Partnership? 

Morell:  Industry should provide the faculty with
general needs concerning curriculum development and
innovation, help with accreditation processes and
influence others on the need to collaborate. The
industry can get involved with all stakeholders –
students, teaching faculty and administration. There
could be regular dialogue between senior company
and university officials. Industry can provide support
as much as possible.

Interview by Prof Deepak Kulkarni, Head Textile Technology,
Government Polytechnic, Nagpur.
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I
dreamt of becoming an entrepreneur even as I
took admission in Government Polytechnic,
Aurangabad for a Diploma in Mechanical

Engineering after clearing my SCC examination. 
I often sit back and reflect upon my journey to be a

successful entrepreneur. I graduated in 1992 and
earned my BE (Mech) degree from Jawaharlal
Nehru Engineering College, Aurangabad in
1995. 

My desire of becoming an
entrepreneur got a thrust from Late Mr
V R Deshpande (former Vice
Chancellor, Dr. Babasaheb Ambedkar
Technological University, Lonere) who
shaped my career by giving me moral
support and initial industrial exposure.

After completing my studies, getting my
degree I was in a dilemma whether to join a
multinational company or to get  industrial training to
be an entrepreneur. Mr Deshpande helped me with a
placement in  M/s Sip Tools, Dombivali, to get trained
in tool room activity. 

I joined Sip Tools in September 1995 as a trainee
engineer for two years and got valuable guidance of
Mr P A Latkar and Mr S H Dingankar (Partners of the
firm). I got wide exposure to industrial sector and also
hands-on-experience in specialised tool room
production equipment/machines. 

During my training period, I explored myself for
various activities in the field of marketing, production
and design of critical precision jigs, fixtures and
gauges. At the end of second year of my training,
Mr Latkar and Mr Dingankar supported me in a great
way in starting my own enterprise.

In 1997, I purchased an industrial shed in Railway
Station Area MIDC, Aurangabad. The 667 sq ft plot
with built up area of about 2200 sq ft was sufficient
for me to approach Maharashtra State Financial
Corporation (MSFC) for term loan for procurement of
machines and instruments.

Initially, I purchased some used machines (surface
grinding, vertical milling machine lathe machine)
along with new cylindrical grinding machine, drilling
machine and various precision measuring/testing
instruments. 

I named the enterprise Vital Tools, manufacturers

of precision jigs, fixtures and Gauges. I started by
catering to Bajaj Auto Ltd, Grind Master Machines Pvt
Ltd, Dagger Forst Tools Ltd and some local
companies.

It was a tough job initially, as I had to work hard,
for getting work orders, constant rating on quality,

selection of work force and meeting the
financial ends. I was able to overcome

majority of these problems because of
strong mindset and self confidence. 

After three to four years of initial
struggle, things were quite stable and I
added few more machines and started
spreading my wings outside

Aurangabad. Orders were received from
Ashok Leyland Ltd, Hero Honda Ltd,

Mahindra & Mahindra Ltd and many more
companies from Maharashtra and outside.

My potential in the field of precision tools was put
to test. I was successful on standards and developed
good infrastructure. 

Customer satisfaction gave me a further boost as
well as confidence and eventually I was able to repay
the loan on time.

I was fortunate to expand my activity by procuring
one more adjacent shed of same size in the year 2004. 

With my specialisation in the area, I now plan to
export precision tools.

It is the “will to stand” which brings forth the
capabilities in you and some one has rightly said,
“Your attitude decides altitude.” 

I am a recipient of First Generation Entrepreneur
Award from Rotary Club of Aurangabad and
Proficiency Award from Aurangabad Co-operative
Industrial Estate, instituted in the memory of Late Dr
M V Dharwadkar.

I must mention that my family comprising my
mother Ms Anuradha Kale,  father Mr Ashok Kale,
wife Dr Mayura and daughter Isha have played a
major role in my success.

My parents and my wife stood by me and gave me
vital moral support throughout my professional
journey. 

Journey towards entrepreneurship SUCCESS

STORY

Story of  Mr Ajay Ashok Kale, who pasesed out from
Government Polytechnic, Aurangabad
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Perhaps the most valuable result of all education is the ability to make yourself do the thing you have to
do, when it ought to be done, whether you like it or not; it is the first lesson that ought to be learned; and

however early a man's training begins, it is probably the last lesson that he learns thoroughly. 
Thomas H Huxley 



Know Your Course
�Diploma in Surface Coating Technology
The booming economy has led to a growth in the

construction and infrastructure development making
Surface Coating an emerging field given the
importance of the paint industry in the economy. The
course includes the study of   raw materials such as
pigments, resins etc. The other surface coatings
included are printing inks, electroplating, powder
coating, cosmetics and laminates.

The course, appropriately designed by MSBTE,
includes paint manufacturing and its application.

The students have opportunities in paint
manufacturing industries, automobile industries and
engineering industries among others. 

Those completing this course can also work  as
painting contractors or give services to pigment
manufacturing industry, powders manufacturing
industry, electroplating units, printing ink industries
and other allied industries.
Course Duration :  3 years (6 semesters)

Sandwich Pattern. Semester III and VI are reserved
for plant level training of 20 weeks each.
Admission Eligibility : HSC passed with minimum
50  per cent marks and with  Physics, Chemistry and
Mathematics.

On the directives of the Governing Council and
Board, MSBTE is organising Career fairs on Technical
Education at district and taluka level for the last three
years. Minister for Higher and Technical Education,
Mr. Dilip Walse-Patil suggested the Board that ‘Career
Fair on Wheels’, should be organised to acquaint the
students of rural and remote areas about technical
courses. One such fair was inaugurated by Mr Walse-
Patil at Mahatma Gandhi Vidyalaya, Mancher on
February 3, 2008. The fair then moved to 11 villages
(Mancher-Ghodegaon-Avsari(Budruk)-Avsari
(Khurd)-Talegaon-Jambhari-Borgaon-Nirgudsar -
Dhamni). 

Similar Career Fairs were organised in Gadchiroli
District (Gadchiroli-Chamoshi-Bhamragad-Aheri-
Attapalli-Ashti) and in Chalisgaon (Mudkheda-
Hingone-Waghali-Patoda). These fairs had an
overwhelming response to these fairs from students
and parents from remote areas.  Institutes offering

diploma programmes in Engineering and Technology,
Pharmacy and  Minimum Competency Vocational
Courses, and ITIs participated in these fairs. Such
career fairs are being organised regularly in
Maharashtra to the benefit of students, employees,
professionals and home makers.  �

MSBTE at your doorstep
Career fair on wheels

�Diploma in Maritime Catering Technology
and Hotel Management

Maritime Catering Technology and Hotel
Management is in many ways different from Shore
Catering and includes additional knowledge and
application of Catering Techniques, which are suitable
for Ships.

This course provides students familiarisation and
orientation in Maritime.  It emphasis on class room
lectures in Cookery, Saloon Service, Bakery and Cabin
Service and adequate number of practicals in all the
subjects and prepares the student to achieve the
standard of competence required for the Hotels,
Airlines and Shipping Industry.

Students learn about Food Science, Nutrition, Food
Costing, Accounts, Human Resource Development,
Food Hygiene and Information Technology
Applications. They are also trained in Communication
Skills and are taught English and French.

On completion of the course, students get
Continuous Discharge Certificate from Director
General of Shipping.  This is a pre-requisite to work
onboard ships, navy vessels and offshore installations. 
Course Duration:  Two Year - Full Time after HSC.
Admission Eligibility: HSC passed with minimum 40
per cent Marks in English Subject and total aggregate
40 per cent  marks.

For further details on both the courses log on to
www.msbte.com
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Minister for Higher and Technical Education, Mr. Dilip
Walse-Patil, visits the stalls, after inaugurating the Career Fair
on Wheels at Mancher.

Students show keen interest in gathering information at the
Career Fair on Wheels.



Government Polytechnic trains 

Tata Motors’ works managers 

I
n a historic move, the  Government Polytechnic,
Nagpur, organised a training programme jointly
with Tata Motors Ltd, Mumbai, (Passenger Car

Business Unit), one of the largest manufacturer of four
wheelers in the country, for their works managers. 

Prof D R Nandanwar, Principal and Prof Kishore
Dixit, In-charge Head, Automobile Engineering
Department, took the initiative in designing the
programme in consultation with experts of both the
organisations. 

In the first phase, 21 works managers were trained
for four months at Government Polytechnic. The
training inputs included technical as well as
managerial/behavioral aspects. Encouraged with the
results, another batch of 20 works managers was sent
for the training. 

The uniqueness of the programme was the
designing of comprehensive training to suit the profile
of works managers, objective tests before deciding
new topics and feed back of participants.

“Although the Department of Automobile
Engineering has built a good liaison with automobile

industry, this was a first and a unique experience for all
of us,” said Prof Dixit. He added that the programme
was an acknowledgement of the potential of the
Polytechnic to undertake corporate training. 

The department has a collection of good learning
material received from the Tata Motors Ltd. Post
training programme follow-up by the top management
of the company has shown performance elevation
amongst the participants, including promotions and
higher responsibilities, Prof Dixit added. 

C
hange is the essence of survival in today’s
competitive world and it can come through
innovation. There is dearth of skilled

manpower in the engineering sector of industry and
good teaching faculty members in academic
institutes.  Keeping in mind the need for a symbiotic
relationship between industry and academic
institutions, the K K Wagh Polytechnic Nashik, has
launched an Industry-Institute Partnership Cell
(IIPC), inspired by the visionary leadership of Mr
Balasaheb Wagh, Chairman, K.K.Wagh Education
Society.  

Taking a cue from this vision, Principal (Prof) M
D Kokate approached the executives of Kirloskar
Oil Engines Ltd, (KOEL) Nashik,  to identify the
training needs of their employees and designed a
three year diploma course for them.

Some of the key points of the course are:
computer literacy, CNC programming, innovative
work culture, positive attitude, Kaizen, Kanban,
Supply Chain Management, Six Sigma and the like.

Since KOEL’s manpower is varied from non-SSC,
SSC, HSC failed/passed and ITI certificate holders,
Prof  P  S  Bhandari and Prof D M Dharmadhikari
designed the course to ensure that the work force
acquires multiple skills with good theoretical  and
practical knowledge of various trades.

There are plans to gradually extend this to various
industries, seeking such training for their employees.

On its part, KOEL extends full cooperation to K
K Wagh Polytechnic students by way of industrial
visits and projects. 

With increased interactions between faculty and
industry higher officials, even the faculty have
become fimiliar with latest technology, which in turn
has helped the students.

This year the Mechanical Engineering topper,
who  belonged to this institute, scored 90.28 per cent
marks, while eight students scored over 80 per cent
marks  and 28  students  scored 75 per cent and
above, proving that the programme has helped the
industry as well as the students.�

A speaker at the training programme for Tata Motors’  works
managers.

Kirloskar Engines-K K Wagh Polytechnic tie-up

INDUSTRY-ACADEMIA INTERFACE
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Good management consists in showing average people how to do the work of superior people. 
John D. Rockefeller, Jr



MSBTE going global

T
he winds of globalisation in India and the
expertise with the MSBTE are helping Board
go global. MSBTE is in touch with the global

market, especially the developing countries, to share
its expertise to help set up technical educational
institutions in those countries.

Some countries have suo motto shown interest in
gaining from MSBTE’s experience and expertise.
There have been visits from foreign delegates to
MSBTE to take a look at its functioning and its work
in the field of technical education.

Delegates from different countries have appreciated
the innovative courses designed by MSBTE, keeping
pace with the development of technology in various
industries, coupled with the detailed syllabus for such
courses. Delegations from Australia, China and the
United Kingdom have been amongst the prominent
ones that visited the MSBTE.

During their discussions with the officials of the
MSBTE, the delegates praised MSBTE for the
emphasis laid by it on practical training, field work
and visits to industries, to acquaint the students with
the developments in their respective fields of study. 

Mr Mohemed Idris, Consul General of Republic of

Djibouti (North – East Africa), recently visited
MSBTE and requested it to support Republic of
Djibouti in improving its technical education. To take
this initiative further, a  three-member delegation of
MSBTE visited Djibouti, on the invitation of its
Ministry of Education and University of Djibouti.

The delegation, led by Mr P V Page, Financial
Consultant, MSBTE, comprised Prof B P Tale, former
Director, MSBTE and Mr S P Yavalkar, Deputy
Secretary, MSBTE. The team visited University of
Djibouti and Vocational Schools (Lycee Industriel Et
Commercial (LIC) offering short term technical
courses and also had discussions with the President of
the University and the Director and Officers of
Vocational School. 

MSBTE is also considering provision of
consultancy services to Saudi Arabia and some other
countries.

A delegation of MSBTE participated in ‘India
Calling 2008’, a conference organised in Canada by
Indian Merchants’ Chamber with an objective to build
strategic business and education partnership between
India and Canada and to project India as an attractive
investment destination. 

Mr Dilip Walse-Patil,  Maharashtra Minister for
Higher and Technical Education visited University of
Fraser Valley (UFV), Abbotsford, Canada on June 20,
2008,  along with Mr Noor Ali, MSBTE Board
Member and Mr Yavalkar.

They were briefed about UFV by the University
officials. 

Mr Walse-Patil suggested that given the large
number of students and variety of courses, they could
have Joint Exchange Programmes, Joint Certification,
Faculty Exchange and Student Exchange. He
suggested having a pilot project in IT and related
sectors, in few institutions, where sufficient space and
infrastructure is available.�
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Day/Date Event Details Organiser/Venue

January 9 and 10,

2009

7th National Conference on Biometrics, RFID and

Emerging Technologies for Automatic

Identification 

V P M Polytechnic, Thane

January 9 and 10,

2009

National Conference on  ‘Wireless Communication

and Networking’

L & T Institute of technology, PO.Box 8975, Saki

Vihar Road , Powai, Mumbai along with MSBTE

and IEEE

January 19 to 25,

2009

Training programme on 

Plant Safety and Safety Audit

Padmashree Dr.V.V.Patil Instt. Of Tech. and Engg

(Polytechnic)Pravaranagar, Tal: Rahala Dist.

Ahmednagar

February 2009
SPARKLE 09 Paper, Project and Quiz 

Competition

Sau. Venutai Chavan Polytechnic, 

Vadgaon(BK) Pune

svcpoly@yahoo.com

FORTHCOMING EVENTS OF VARIOUS POLYTECHNICS

MSBTE delegation with higher officials of Djibouti Ministry of
Education and University of Djibouti.


