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Gone are the days to work in isolation. It’s the age of Globalization. ‘Do yourself, 
show it to others and involve all’ is a mantra for success today. I am immensely pleased 
to know that Maharashtra State Board of Technical Education (MSBTE) has adopted this 
mantra and has started projecting its activities through ‘MSBTE NEWSLETTER’. 

The student community is the soul of the education system. At every step, the 
education organizations must aim at betterment of the students. It should open for them the door to 
unlimited opportunities. There must be a linkage between Institutes, Industries and Technical Organizations 
to share technical know-how, which shall ultimately reach to my student community. I am sure, MSBTE is 
providing this linkage through its NEWSLETTER. 

Swami Ramkrishna Paramhans used to say “Have faith in yourself. One who has faith, has everything 
and one who looses faith loose everything.” Dr. Baba Amte said “Youth is one who carries young head on 
young shoulders”. Let such thoughts reach to the students through this bulletin. Generation of sane society 
is a challenge today, for which there must be a blend of technology and soft skills. This newsletter should 
become the source for overall personality development of the students. It should bridge the gap between 
urban and rural students and thus build confidence among them. 

Although, it is a real challenge to guide and inspire the students and teachers to march ahead in today’s 
global society, I hope the editors and authors shall make hard efforts to fulfil these expectations. I shall 
always be with them in their endeavours. 

I convey my best wishes to MSBTE for this initiative to promote interchange of news and views among 
technical education fraternity.

Rajesh Tope
Minister for Higher and Technical Education 

President, Governing Council, MSBTE

Maharashtra State Board of Technical Education (MSBTE), an autonomous Board 
of Government of Maharashtra, is publishing the second issue of MSBTE NEWS- 
LETTER. As Principal Secretary of Higher and Technical Education Department and 
Member of Governing Council, I am highly proud of it.

The Institutes, Industries, Technical Boards and Technical Organizations are 
engaging into numerous activities, whereby contributing towards the development of our Nation. 
Seminars and Conferences are building the Indian human resources through different themes. The 
Students and Teachers in Polytechnics need to be continuously updated, groomed and motivated with all 
these technological innovations.  The activities beyond the Institutes should reach the student community 
even in remote areas, to enable them to accept the challenges of globalization.

Thus, the role of State Boards and Universities need to be reformed, MSBTE NEWSLETTER is one 
step towards it. I am sure this newsletter shall bridge the gap between Industrialists, Students, Teachers, 
Technical Experts and the Society at large. Promotion of activities and views shall build confidence in our 
students and shall increase the credibility of our education system in the society. Motivation and morale 
building shall prove to be the pillars of this newsletter. Vision and Mission of MSBTE shall be at its heart.

I hope that MSBTE Newsletter will help to disseminate pertinent information and quench the thirst of 
knowledge and thus lead to the progress of Technical Education in Maharashtra.

I wish all success to this newsletter and offer my wholehearted contribution for ever.
J. S. Saharia

Principal Secretary, Higher and Technical Education
Ex-officio Member, Governing Council, MSBTE
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From  director’s  desk...

SELF ACCREdITATION
MSBTE is committed to offer the best possible academic services 

to its students and Institutes to enhance the quality of manpower being 
created for the benefit of Industry and Society. Similarly, the Institutes are 
also committed to provide quality product in the form of knowledgeable, 
highly skilled and confident technicians. This noble mission cannot be 
completed unless the Institutes choose the path of ‘Self Accreditation’.

All India Council for Technical Education (AICTE) has set certain 
norms for the Institutes running AICTE approved courses, while 
MSBTE has established the norms for the Institutes running Maharashtra 
Government approved courses. But I believe that ‘Self Accreditation’ is 
the most important step towards quality improvement. The Government 
of Maharashtra has been quite liberal in granting permission to establish 
the Institutes, so that more and more opportunities could be created for 
the students community who desire to pursue technical courses. The 
Government of Maharashtra genuinely wishes that the students aspiring 
for technical education should not be deprived of opportunities. The 

permission to start second shift utilizing the same infrastructure is another 
step in this direction. 

However, this liberal policy has, in turn, further increased the need 
and importance of accreditation. In the long run, only those Institutes 
would survive who have established credibility in society by providing 
state-of-the-art infrastructure facilities including impressive building, well 
equipped with modern amenities like cafeteria, sports area, laboratories, 
uptodate library having recent books and latest audio-visual aids. But 
above all, presence of highly qualified, dynamic, enthusiastic and dedicated 
faculty and staff is the most important requisite. 

I feel that all Institutes should set their own norms and procedure of self 
accreditation, which in turn, if effectively implemented by them, will certainly 
have lasting impact. 

We are educators; let us try our best to accredit ourselves. Let us be 
committed with ourselves to take technical education to newer heights. 
MSBTE shall make its appropriate contribution to this noble mission.  

    G. B. dhanokar
 Director, MSBTE



2

Introduction :

Maharashtra State Board of Technical Education (MSBTE), former Board 
of Technical Examination, M.S. (BTE) – an autonomous organisation under 
Government of Maharashtra- came into being by enactment of MSBTE Act 
1997, to regulate matters pertaining to Diploma level Technical Education 
in the State of Maharashtra. It has started functioning with an autonomous 
status since 1st April 1999 and it was renamed as Maharashtra State Board of  
Technical Education. With the grant autonomy, its focus has shifted from 
examination to education. On 1st April 2009, the Board has completed ten 
years of its autonomy. Today, there is a complete consensus among its various 
stakeholders that this autonomy has helped a lot in faster growth of the Board 
in every aspect. MSBTE has achieved many milestones and is moving ahead to 
attain many more.

Under the guidance of Governing Council and Governing Board of MSBTE, 
the Board has undertaken several innovative projects and it has become one 
of the leading Boards in India.

Today, apart from usual activities, MSBTE : 
•	 Conducts	 academic	 monitoring	 of	 the	 affiliated	 institutions,	 through	

Curriculum Implementation and Assessment Norms (CIAAN).
•	 Organizes	Faculty	Development	Training	Programs	e.g.	content	updating	

trainings, soft skills trainings, industrial trainings and management 
trainings, hands on skills trainings for polytechnic teachers.

•	 Prescribes	standards	for	curriculum,	infrastructure	and	other	resources
•	 Generates	question	papers	through	Question	Bank.
•	 Designs	and	develops	curricula	of	need based diploma programmes on 

scientific basis by conducting search conferences, studying technological 
advancements, latest market requirements, job analysis etc.

•	 Develops	Lab	Manuals,	CAI	Packages,	Text	books	and	other	Learning	
resource packages for effective teaching learning process.

•	 Undertakes	controlled	academic	autonomy	projects	of	the	Polytechnics	
outside Maharashtra State.

•	 Undertakes	 external	 projects,	 consultancy	 and	 other	 assignments	
related to examination system and technical education.

•	 Organizes	MSBTE	State	level	technical	competitions	e.g.	Students	Paper	
Presentation,	Technical	Quiz	etc.	

•	 Issues	Scholarships	to	the	needy	and	meritorious	students.	

Growth over the past ten years
Now let us look at some ‘Key Indicators’ of our Growth to assess how 
we have fared in last one decade of autonomy. 
A) Number of diploma Courses offered :
 The number of courses offered by MSBTE has increased tremendously 

from just 97 in 1999-2000 to 165 in 2008-09. It is quite a major 
achievement, so far as variety in the courses is concerned. Today 
we have courses in almost all the areas relevant in today’s world 
– Cyber Security, Surface Coating Technology, Maritime Catering, 
Retail Management and so on. But it is quite evident from the diagram 
given below that the growth has been particularly very fast in the 
last four years.

In brief, the major “Landmarks of a decade of Board’s Autonomy” are …!
•	 Improvement of Work Environment.
•	 Creating fairly good infrastructural facilities 
•	 Launched new programs based on the demand of industry & economy
•	 ISO Certification.
•	  Setting up of Language Laboratories
•	 Organizing Career fairs, to promote technical education in remote areas.
•	 Regular Training of its officials and staff
•	 Conducting MS-CIT online examination
•	 Establishment of Virtual Learning Centers
•	 Creation of valuable Learning Resources like Lab manuals
•	 Organization of National level Convention on Technical Education
•	 Initiation of Business Development Activity

There is no doubt that all these past achievements are due to various 
factors, but autonomy status is prominent among all. Besides, another 
major factor behind our success is the Visionary Attitude, Motivation and 
Support from Senior Management. Computerization at all levels is indicator 
of timely adoption of New Technology. Along with this, Board paid a 
continuous attention towards staff education and creating a teamwork 
atmosphere.	Finally,	the	constant	support	of	the	staff	is	precious	input	in	
Board’s progress.

Now the Board is working upon certain ‘newer areas’, where it will 
start	work	soon,	namely:	Finishing	School,	Networking	of	Virtual	Learning	
Centres, Joint Certification & Establishment of Technical Centre abroad 
and introduction of Online Diploma Programmes. But the main aim behind 
its each and every activity is to make the Technical Education System of 
Maharashtra achieve higher standard & international recognition, so that 
students would start coming to us from all parts of the world.

Today “MSBTE is a technology driven, service led, Technology  
led Organization for the sole cause of STUdENTS”.
(This article is just to share and acknowledge the efforts & dedication of our employees, 
our institutes, our faculty and institutional staff and students in the success & progress of 
MSBTE.)

MSBTE : Ten Years of Autonomy

Growth in Courses Offered by MSBTE
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C) Number of Students Enrolled :
 This indicator has particularly showed growth rate of almost four 

times.	From	only	27,000	in	1999-2000,	it	has	risen	to	about	98,000	by	
2008-09. Last year, 2008-09, seen a rise of more than 28,000 students 
getting enrolled. A remarkable growth, showing the growing role of 
technical education system in Maharashtra’s Economy.

B)	 Number	of	Affiliated	Institutes	:
 Even the number of Affiliated Institutes has more than doubled in 

the last ten years. The number of MSBTE Affiliated Institutes has 
increased immensely from 350 in 1999-2000 to 839 in 2008-09. As 
the Indian economy was moving on a high growth trajectory in last 
few years, the demand for technical institutes increased, both from 
students as well as industry side. 
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MSBTE’S PionEEring ProjEcT : Virtual Learning Through EduSat

Introduction :

In order to meet the rapidly expanding demand for education, India 
has no choice but to take advantage of global technological advancements 
in Information and Communication Technology (ICT) to offer education 
in the distance mode. Online education and interactive education are the 
key words in the modern era where education system has to cover large 
number of students spread over wide geographical area. 

Besides, the scarcity of teachers in the many new fields of higher 
education is so acute that there are no faculty members in many well-
reputed institutions to handle these subjects. Even getting quality teachers 
and retaining them are becoming significant challenges. In such a scenario, 
EduSat Communication network, a new form of informal education with 
the help of Satellite, becomes extremely useful. Here, an expert on a 
subject can simultaneously teach hundreds of students in multiple locations 
across a vast geographical area. 
Students of remote villages can 
benefit from the live lectures. 
The initiative, therefore, 
addresses the major issue of 
paucity of faculty members in 
higher education.

EduSat (Education Satellite), 
fully dedicated for Educational 
purpose in our country was 
launched in space by Indian Space 
Research Organization (ISRO) 
on 20th September, 2004. It 
intends to promote all types of 
education in our country and 
impart education to the people 
of all walks of life. It also supports 
curriculum-based education, 
effective teachers training 
and community participation. 
ISRO has pioneered the use of 
frontline space based communication technologies in the field of education 
and development.

Yashwantrao Chavan Maharashtra Open University (YCMOU), 
Nashik, a nodal agency for ISRO, has started the project of Virtual 
Learning, through the network Virtual Learning Centres (VLCs), all over 
Maharashtra. YCMOU has developed two teaching studios, one in Pune 
and the main studio is in Nashik. The teacher / instructor gives lectures 
from Pune or Nashik studio. This lecture is well illustrated with Graphics, 
Visuals, Power Point and other AV aids. This lecture is telecast through 
EduSat telecast network all over Maharashtra. The students at VLC can 
see this lecture on big LCD screen and at the end of lecture, the students 
can interact with the teacher again through this network. With the new 
Digital Video Broadcasting System (DVBS), now the teacher can see 
the students asking the questions from remote locations like Ratnagiri, 
Aurangabad, Nanded and so on.

About the Project

The Maharashtra State Board of Technical Education (MSBTE), 
Mumbai, has realized the importance of VLC facility of YCMOU, to set 
up a sustainable distance education mode in Polytechnic Institutes in 
Maharashtra. As a result, it has entered into a MoU with the YCMOU for 
establishing VLCs at different institutes and directly relaying live lectures 
of	Field	and	 Industry	Experts	 for	 the	benefits	of	 students	and	 teachers.	
This project has introduced new techniques of distance education using 
multicasting and interactive multimedia systems. The target audience are 
teachers, trainers and students. Initially, Virtual Learning Centers are 
established at 10 Government Polytechnics in the state and it is further 
anticipated that almost all institutes affiliated to MSBTE will be equipped 
with a VLC in the near future.

Aims of the Project

- Ensuring greater success by introducing interactive classroom based 
learning.

- Promoting group learning rather than a one-way show of teacher to 
students

- Promoting active learning rather than passive reception through VLC.

- Transmitting knowledge from experts to the remote areas. 

- Minimizing the educational gap between developed and remote areas.

Functioning of EduSat Technology

The satellite-based interactive narrow casting network has one-way 
video and two-way audio facility. The network is capable of data transfer 
from the teaching end to the remote classrooms. The data includes lecture 
notes, Courseware, Presentation material, Exercises etc. The network 
consists of three major elements: teaching end, satellite and remote 
receiving sites called classrooms.

A. Teaching End : The teaching end consists of a small 
studio and an uplink earth station. 
The studio, which originates live or 
recorded lectures, is linked to the 
uplink earth station. 

B. Satellite : The lectures 
(visual images and the audio signal) 
are transmitted to the satellite 
from where they are beamed 
back to earth covering a large 
geographical area.

C.  Receiving End or 
Classroom : The live lectures will 
be received at classrooms of the 
identified institutes. There are two 
types of classrooms : I) interactive 
and ii) non-interactive. The 1.2 
metre antenna is to be installed in 
each institute.

In the interactive classroom, 
the students can interact with the 

subject expert at the teaching end through a voice link via satellite. The 
question and the subject expert’s response to the question can be heard 
live in all classrooms. 

Non-interactive classroom will have ‘receive-only facility and the 
students can interact with the subject expert via telephone line or mobile 
phone or internet. In this case, normally; the subject expert repeats the 
question for greater clarity.

Implementation Strategy

MSBTE and YCMOU in consultation with ISRO are the agencies involved 
in implementation of the project. Installation and maintenance of Uplink and 
Downlink along with one time training of manpower is done by YCMOU. 
Planning and Implementation process is managed by MSBTE. VLC’s play 
important role in providing necessary infrastructure and safeguarding 
equipments and also ensure effective utilization of EduSat programmes.

Summing up

The Virtual Learning initiative is well received by various institutions, it particularly 
proved	quite	beneficial	 for	 rural	 educational	 institutions.	Quite	 a	 few	 lectures	on	
Soft Skill Development have already benefited the students. Through this initiative of 
MSBTE, quality education is being delivered from expert professionals and has also 
resulted in provision of standardized education. Here, learners get benefits of other 
learner’s questions.

Once it is operational in majority of the institutes, it would result in training to 
masses at affordable cost with qualitative and interactive learning method.

APPEAL
MSBTE appeals to Principals of all affiliated Institutes running AICTE 
approved Diploma programs to establish a “Virtual Learning Centre” (VLC) 
at their Institute to take advantage of the facility for the benefit of their 
faculty and students. Please send the consent letter to respective Regional 
Offices of MSBTE immediately.



4

An Organisation’s most important asset is its ‘employees’. Training and 
developing them can be one of the most important investments it can make. 
The right training can ensure that the organisation has the right skills in its 
employees to tackle the varied situations. It can also help to retain good 
quality staff, as well as increasing the job satisfaction of the current staff and 
increase the chances that they will satisfy their customers/ clients adequately. 

Training and development refer to the imparting of specific skills, 
abilities and knowledge to an employee. A simple definition of Management 
Development Training could be: “it is an attempt to improve employee 
performance by increasing an employee’s ability to perform through 
learning, usually by changing the employee’s attitudes or increasing his or 
her skills and knowledge.” Management Development Training programs 
are designed to keep an organization at the front of its industry, maximize 
performance and energize every level of the organization.

Realizing the importance of staff training, Maharashtra State Board 
of Technical Education (MSBTE) has been regularly conducting 
Management	 Development	 Trainings	 for	 its	 Officers	 and	
Ministerial Staff. In the current year, it has already conducted quite a few 
such training programs. These programs are generally conducted outside 
the office premises, in a warm and stimulating environment, preferably 
in a hotel or a resort. The outdoor experience is an empowering option 
for increasing personal and interpersonal awareness among employees 
and developing a sense of responsibility and self-management. These 
programmes generally revolve around activities designed to 
improve leadership, communication skills, planning, change 
management, delegation, teamwork and motivation. 

The basic objectives behind the conduction of these Management 
Development Trainings are :

-	 Increasing	Efficiency: Employees become efficient after undergoing 
training. Efficient employees can contribute more to the growth of the 
Board.

- Improves Quality: Better trained staff is likely to make less mistakes. 
Quality	of	the	board’s	services	will	definitely	improve.	

- Personal Growth: Training programmes also deal with personality 
development of the employees (through goal setting, motivation, 
leadership skills, etc.) thus they personally gain through exposure to 
training programmes. 

- Creativity: Training and development programs foster the initiative 
and the creativity of the employees and help to prevent the manpower 
obsolescence, which may be due to age, temperament, or the inability 
of the person to adapt him to technological changes.

- Employee Stability: Training contributes to employee stability in at 
least two ways. Employees become efficient after undergoing training. 
Efficient employees contribute to the growth of the organization. 
Growth	renders	stability	to	the	work	force.	Further,	trained	employees	
tend to stay with the organization.

A)	 Officers	Training
 MSBTE had organised a two days training program for their 

Officers on 14th & 15th March, 2009 at Lonavla. The officers of MSBTE 
and its Regional Offices in Mumbai, Pune, Aurangabad and Nagpur 
attended the training program. The program was inaugurated at the 
hands of Shri. G. B. Dhanokar, Director, MSBTE. During his inaugural 
speech, he emphasised the need of Cyber Security and Managerial 
Skills Training. Shri. Pramod Naik, Secretary, MSBTE articulated the 
importance of Cyber Security to the officers of MSBTE, as most of 
the operations of MSBTE are computerised. 

 During the training, “Cyber Security” aspects were conducted 
by	 the	 Intelligent	Quotient	 Private	 Ltd.,	whereas	Managerial	 Skills	
training was covered by Pragati Software Private Ltd. During the first 
day’s training session, the focus was on Web and E-mail security, 
Security Policy and Security Audit. While  on the second day, Time 
Management, Stress Management and Leadership & Motivation 
aspects were covered. In all 25 officers attended this program and 
returned to work with an insightful experience.

B) Ministerial Staff Training
 The Training Section of MSBTE had organised four Management 

Development Training programs from 31st January 2009 to 22nd 
February	 2009	 for	 its	Ministerial	 Staff,	 which	 includes	 the	 staff	 of	
its four Regional Offices in Mumbai, Pune, Aurangabad and Nashik. 
All the programs were of twoday duration, held at Dahanu. All the 
programs were conducted by Pragati Software Private Limited. The 
first	program	was	held	on	31st	January	&	1st	February	2009,	for	Class	
III employees of MSBTE. It was inaugurated by Shri. Pramod Naik, 
Secretary, MSBTE. Shri. Suresh Yavalkar, Deputy Secretary, MSBTE, 
was also present on this occasion. In all, 29 people participated in 
this program. The second and third programs were held on 7th & 8th 
February	2009	and	15th	&	16th	February	2009.	About	32	and	20	staff	
members attended these programs respectively. The resource persons 
for the first three programs were Mr. Arun Chitalange and Mr. Sachin 
Karve,	both	from	Pragati	Software	Private	Ltd.	Finally,	the	last	program	
was	held	on	21st	&	22nd	February	2009	for	class	VI	employees	where	
21 persons participated. The sessions were conducted by Mr. Dilip 
Pinto of Pragati Software Private Limited.

All the four training programs were quite comprehensive wherein 
people were exposed to various management talks, discussions, 
games and role-plays, which manifests into closer relationships and 
team building. The programs included sessions on Team Building, 
Interpersonal Skills, Goal Setting, Time Management, Speech 
Preparation and Delivery Techniques, Classifying and Delegating 
Tasks, Principles of Human Relationships and so on. 

Director, Secretary and Deputy Secretaries of MSBTE 
attending Management Development Training at Lonavala

Dr. Mahesh Burande, delivering ‘Positive Attitude’ 
program for MSBTE staff

Shri. Pramod Naik, Secretary, MSBTE, addressing Ministerial 
Staff attending Management Development Training 

Management Development Training for MsbTe’s staff

C)  Training Program on “Positive Attitude” 
One day Training Program on “Positive Attitude” was conducted 

for MSBTE staff at MSBTE Conference Hall, Mumbai, on 24th March, 
2009 by Institute of Pharmaceutical Education and Research (I.P.E.R.), 
Pune. Thirty staff members of MSBTE had attended the Training 
Program.  During the training, Dr. Mahesh Burande and Dr. Anagha 
Joshi had provided valuable inputs on benefits of positive attitude to 
the participants.
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China is the world’s largest country and the most dynamically growing 
economy, and its human resources are its major asset. Realizing the 
importance of this asset, Chinese Government is making huge allocation to 
the Education sector particularly Higher and Technical Education which is 
quite visible from tremendous growth of this sector in recent years. Huge 
campuses with the best possible infrastructure and highly qualified faculty 
are being put in place. Their government is promoting the establishment 
of the world’s best Science and Technology Universities campuses over 
there. 

Even in India, the Central and State Governments have realized 
the importance of Technical Education and their tremendous impact 
on economic and industrial growth of our country. The Directorate of 
Technical Education (DTE), Maharashtra, is one of the most progressive 
organization making best efforts to take the Engineering Education in their 
state to International Standards. As a move in this direction, they have 
organized	a	Technical	Education	Delegation	to	China	from	28th	February	
to 8th March 2009. The delegation comprised of 5 delegates. It was headed 
by Shri. J. S. Saharia, Principal Secretary, Higher & Technical Education, 
Government of Maharashtra. 

The most important objective behind this delegation is to take the 
Technical Education System of Maharashtra to the international level, so 
that the students from entire world and particularly from Asian region 
would prefer to come to Maharashtra to pursue their Engineering degrees. 
The Delegation also focused on :

•	 Study	 of	 their	 Curriculum	 Structure,	 Examination	 System,	 Faculty	
Development Programs, Teaching-Learning Methodologies, Industry – 
Institute Interactions etc.

•	 To	 gain	 an	 insight	 on	 their	 scale	 of	 infrastructure,	management	 and	
functioning of Technical Institutions, problems and solutions, location 
choices, and other key issues with regard to Technical Education.

•	 To	expose	the	Policy	makers,	Administrators	and	Heads	of	Technical	
Institutions to the Technical Education System of fast growing 
developing countries like China.

•	 To	discuss	 areas	of	 cooperation,	 potential	 partnerships,	 Science	 and	
Technology Initiatives and Research.

•	 To	explore	the	possibilities	of	faculty	and	student	exchanges	between	
the Universities of China and Maharashtra’s Institutions.

Shri. J S Saharia, Head, Technical Education Delegation to China, seen 
with a top Official of a Chinese University

The Delegation was coordinated by Maharashtra Economic 
Development Council (MEDC). They have visited top Science and 
Technology Universities in five major cities of China viz, Shanghai, 

Suzhou, Wuxi, Nanjing and Hangzhou. Prominent among them are :

w Shanghai University, Shanghai
w Soochow University, Suzhou
w Soochow Polytechnic Institute Of Technology, Suzhou 

Technical Education  Delegation to China
w Wuxi Professional College of Science & Technology, Wuxi
w Nanjing University, Nanjing
w Nanjing Institute Of Technology, Nanjing
w Zhejing University of Technology, Hungzhou

The delegation was highly successful and quite meaningful deliberation 
took place between both sides. Both sides showed keen interest in 
knowing each other’s Technical Education System. To get some concrete 
and fruitful outcomes from their interactions, the delegation felt some 
more visits are required from both sides to work out some MoUs, Joint 
Programs,	Student	or	Faculty	Exchange	etc.

Important Observations :

Based on the visits to these universities / institutes, certain important 
observations were made by the delegation, which are as follows:

 Campuses of all the Universities and Institutes have state-of-the-art 
Educational Infrastructural facilities. The campuses clearly reflect the 
importance their government is giving to Education.

 They have mostly residential universities with all the required facilities for 
the students within campus, including accommodation, sports, libraries, 
internet, cafeteria, entertainment etc.

	 Student	-	Faculty	ratio	is	highly	‘Student	Centric’.

 There is very strong partnership between Institutes and Industries 
adding lot of value to their courses. In fact, many laboratories and 
facilities have been funded by the Industry itself. Moreover, on various 
occasions industry people work as faculty members.

 There is strong emphasis on upgrading the skills and knowledge of 
the faculty. They are encouraged to attain further education abroad 
to expose them to international trends in education.

	 Educationist	 /	 Faculty	 are	accorded	high	 respect	 in	 the	 society	 and	
government makes serious attempts to get good faculty in their 
Institutes. Best faculty including international is enrolled either as 
regular or as visiting.

 Research is encouraged at all levels of Education System. Special funds 
are made available to create strong academic & research environment 
in their campuses. 

 Most of the universities belong to the government especially the local 
Municipal Governments. Government spends nearly 4% of its GDP on 
education.

 Government has identified certain laboratories as the key laboratories. 
Special funding is provided to these laboratories.

 Government has declared different ‘Areas of Excellence’ for different 
universities/institutes.

 Collaborative arrangements have been made with a large number of 
countries and International Universities.

 Exchange programmes, both for students and faculty, are encouraged 
and taken up in large numbers.

 ‘Special Educational Hubs’ have been established in various Economic 
Zones/New Townships. Industry oriented courses are offered 
through highly developed and well equipped Institutes in these hubs. 

Summing up :

The visit was very enlightening experience for the delegates. It was 
a general consensus that the progress made by China during the last 
couple of decades is really astonishing and worth emulating. Since China is 
similarly placed with India on many respects, it should be the role model 
for us rather than USA or UK. One distinguishing fact is that in China 
higher education is imparted primarily through Chinese language unlike 
India where entire Higher Education is in English. However, Chinese 
Government has realized the importance of English language and now 
English	 is	 taught	 in	 the	 schools	 from	 fourth	 standard	onwards.	 Further	
efforts are being made to develop all round personality through sports, 
industry interaction, practical training, foreign exposure etc. so that the 
students start contributing to the Nation building from their University 
days itself.
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Rationale for Finishing Schools 

The Maharastra has about 839 Polytechnics and approximately 
40,000 diploma holders from different discipline pass out every 
year from these Institutes. Although, the demand for technicians 
is increasing, the employability of the students passing out from 
various technical institutions is rather low, as the current educational 
framework does not offer exposure to real-world work environment. 
Indian industry absorbs many of these students but very few students 
get the opportunity to get on-the-job training while they are studying, 
limiting their knowledge to theoretical aspects only. The companies, 
which absorb these students, need to spend a good deal of time, 
energy and money on training the raw recruits at the time of their 
induction. 

The formal education focuses on the fundamentals, concepts 
in different subjects and brings out with excellent basics, a strong 
foundation over which the super structure could be built. However, 
the need and demand placed by the fast technological changes and the 
emerging global market trends that are making the growth of industry 
possible, bring out the need for complementing and supplementing the 
formal education through the non-formal education and training.

So, what is needed is an additional training through well-planned 
curriculum consisting of the right mix of courses in different field and 
here	 Finishing	 School	 concept	 comes	 into	 the	 scene.	 The	 finishing	
school concept is a brainchild of Ministry of Human Resources, New 
Delhi.	Finishing	School	is	needed	to	bridge	the	gap	existing	between	
the needs of the industry and the academic curricula. Through 
Finishing	School,	the	students	will	get	an	opportunity	to	acquire	and	
reinforce industry-specific knowledge, soft skills, technical skills and 
competencies delivered by trained faculty and practising managers 
from industry, which in turn facilitate their employability. In our case, 
it is a final value addition process to engineering diploma holders so 
that	they	could	adapt	themselves	suitably	to	industry.	Finishing	School	
programmes will be designed with sufficient flexibility to benefit the 
fresh diploma holders coming from different disciplines.

The diploma holders securing jobs in vain due to lack of 
employability, communication skills and entrepreneurship quality will 

be	benefited	by	offering	of	Finishing	Schools.

To begin with, Autonomous Government and Self-financing 
Polytechnics of Maharashtra could do some serious thinking for 
starting	“Finishing	School”	courses.	The	institutes	would	utilize	their	

Finishing Schools for Polytechnic Diploma Students

existing	 infrastructure	 for	 conducting	 the	 course.	 Finishing	 School	
programme is a pre-employment training programmes for graduating 
students from Polytechnics offering different specializations to cater 
to the needs of different industries.

Another option could be that since industry is going to get immense 
benefits out of this initiative, Polytechnics could think of establishing 
‘Finishing	Schools’	in	partnership	with	Industry,	wherein	industry	would	
lend various kind of support, in terms of provision of  visiting faculty, 
technology, financial help and assistance in curriculum development.
Objectives

The concept aims to cater to the needs of the industry and create 
a platform where the people who leave the education institutions can 
work towards accessing the skills required to get into industry.
- To enhance the standard of fresh engineering diploma holders so 

that they become acceptable to the industry. 
- To cater to the needs of the industries by offering them suitable 

candidates.
- To bridge the gap between industry and educational institutions. 
- To provide both technical and soft skill to engineering diploma 

student to facilitate their employability. 
- To reinforce the students skills and acquire industry–specific 

knowledge from trained faculty and experts from industries. 
Curriculum 

The	curriculum	and	syllabi	for	Finishing	Schools	could	be	designed	
and	prepared	on	par	with	top	Finishing	School	syllabi	by	the	Curriculum	
Development Committee of MSBTE comprising of experts from the 
academia with intensive participation of experts from the industry. 
A well planned curriculum will consist of the right mix of courses in 
Technical, Management and Soft Skills.
Steps to move in this direction
1. Creation of modules catering to industry needs across various 

verticals (manufacturing, IT, ITES, Retail, allied etc)
2. Creation to ‘Review Mechanism’ to map industry requirements and 

output process linkages
3. Creation of Assessment mechanism to monitor methods of content 

delivery
4. Creation of Infrastructure and ramp-up plans

Target Group 
(i)	 Final	year	outgoing	students	of	Polytechnics	
(ii) Unemployed pass out students from Polytechnics

Probable Time Schedule 
The programme will be run for a period of 5 weeks during May to 

June, 5 days/week, 4 hours/day with a total input for 100 hours. The 
break up of 100 hours could be: Technical Course = 50 hours, Soft 
Skills = 30 hours and Lab = 20 hours.
Evaluation Criteria :

For	 each	 subject,	 test	 shall	 be	 administered	 to	 evaluate	 the	
effectiveness of learning. Based on the students performance in test, 
Certificate would be issued.
Certificate	for	the	course	

On successful completion of the programme, Certificate will be 
issued (in case such model becomes operative) by the Maharashtra 
State Board of Technical Education.
Possible Outcome:

It	is	hoped	that	the	offering	of	Finishing	School	initiative	would	help	in	
bridging the manpower supply-demand gap in coming years by at least 30 
to 40%. Offering different technical courses along with soft skills through 
the	Finishing	Schools	is	the	need	of	the	hour	today.	This	initiative	could	
bring about 95% acceptance levels of students in industry.

Competence

Knowledge
acquisition

Skill
Application

Attitude &
Mindset 

transformation

Behaviour
transformation



Introduction :

With the advent of 2009, Indian Economists are debating the extent 
of the impact of global recession on the Indian economy. The predictions 
range between somewhat optimistic to fairly pessimistic. But the 
common belief is that 2009 will be ‘tough’ although the situation might 
start improving by the end of this year. The World 
Bank President Robert Zoellick predicted that the 
global economy is likely to “worsen” in the first 
half	of	2009	and	the	IMF	chief	concurred	with	him.	
The current scenario world over is confirming 
their predictions. The most disturbing fact is that 
although there have been recessions in the past but 
the current recession threatens to last longer and 
deeper than before. 

As a result, these days the most talked about 
‘news’ is the current “Economic Recession” that has engulfed the world 
economy. Every day, the main headline of all newspapers is about our 
falling share markets, decreasing industrial growth and the overall negative 
mood of the economy. 

What is Recession ? Where it is happening ?

A recession is a decline in a country’s Gross Domestic Product (GDP) 
growth for two or more consecutive quarters of a year. A recession is 
also preceded by several quarters of slowing down.

The National Bureau of Economic Research stated that the U.S. 
has been in a recession since December 2007 (when economic activity 
peaked), based on a number of measures including job losses, declines in 
personal income, and declines in real GDP. A few other countries have 
also seen the rate of growth of GDP decrease, generally attributed to 
reduced liquidity, price inflation in food and energy, and the U.S. slow 
down. These include the United Kingdom, Canada, Japan, Australia, 
China, India, New Zealand and the Euro zone. In some, the recession has 
already been confirmed by experts, while others are still waiting for the 
GDP growth data to show two consecutive quarters of negative growth. 
However, India along with China is experiencing an economic slow down 
but not a recession. In India, the economic scenario has started showing 
signs of improvement.

Global recessions

There is no commonly accepted definition of a global recession, 
International	Monetary	Fund	(IMF)	regards	periods	when	global	growth	is	
less than 3% to be global recessions. By this measure, three periods since 
1985	 qualify:	 1990-1993,	 1998	 and	 2001-2002.	 The	 IMF	 estimates	 that	
global recessions seem to occur over a cycle lasting between 8 and 10 
years.	During	what	the	IMF	terms	the	past	three	global	recessions	of	the	
last three decades, global per capita output growth was zero or negative. 

What causes it?

An economy which grows over a period of time tends to slow down 
the growth as a part of the normal economic cycle. An economy typically 
expands for 6-10 years and tends to go into a recession for about six 
months to 2 years. A recession normally takes place when consumers 
lose confidence in the growth of the economy and spend less. This leads 
to a decreased demand for goods and services, which in turn leads to a 
decrease in production, job losses and a sharp rise in unemployment. If 
jobs are lost then the spending power decreases and it further accelerates 
recession, it is actually a vicious circle and there are lots of factors behind 
it. Investors spend less as they fear stocks values will fall and thus stock 
markets fall on negative sentiment.

However, this time it is basically ‘Western Banks’ particularly in US 
got greedy and advanced huge loans to persons who they knew may not 
be able to repay and when they defaulted banks went down and with that 
the industries they had loaned and with that jobs and everything. 

What has been its impact on India and which sectors are  
most affected?

Now so far as India is concerned, it does not have a problem of its 
own but is bearing the brunt of the spill over of the global recession. 
Also, the import of psychology of ‘gloom and doom’ is deeply affecting 
Bankers, Investors and Consumers in India. India’s exports for January 
have declined by 22 per cent. There is a decline in the employment 
market due to the recession in the West. There has been a significant 
drop in the new hiring which is a cause of great concern for us. Some 
companies have even laid off their employees and there have been cut in 
promotions, compensation and perks of the employees. India’s industrial 
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growth has declined for the first time in 15 years. 
Companies in the private sector and government 
sector are hesitant to take up new projects. And 
they are working on existing projects only. Projections 
indicate that up to ten million persons could lose their jobs in 
the	current	fiscal	ending	in	March.	This	figure	is	compiled	by	Federation	of	

Indian	Export	Organisations	(FIEO)	based	on	an	
intensive survey. The textile, garment, leather, 
gems & jewellery and handicraft industry are 
worst affected. Together, they are going to lose 
four million jobs by April 2009, according to 
the	FIEO	survey.	There	has	also	been	a	decline	
in the tourist inflow. The real estate has also a 
problem of tight liquidity situations, where the 
developers are finding it hard to raise finances. 

IT & ITES companies, financial sector, real estate owners, investment 
banking and other industries as well are confronting heavy loss due to the 
fall	of	global	economy.	Federation	of	Indian	Chambers	of	Commerce	and	
Industry	 (FICCI)	 found	that	 faced	with	 the	global	recession,	 inventories	
industries like garment, gems, textiles, chemicals and jewellery had cut 
production by 10 per cent to 50 per cent.

Recipe for India’s bailout :

Instead of mimicking the West and US, India needs to think in terms 
of evolving strategies to mitigate the after effects of global contraction by 
increasing the domestic saving and domestic market demand. There are 
some steps which are urgently required to mitigate the effects of global 
recession.
- Making available money for public spending.
- Need to shift lending pattern of banks.
- Stimulus for unorganised sector. 
- Introduction of new food, social security and rural development schemes. 
- Reforms in financial sector and monetary policies.

Till date, the Indian Government had introduced two stimulus packages 
to deal with the situation as it is evolving. The fiscal and monetary measures 
taken under the two packages are targeted to increase liquidity for pushing up 
demand, addressing the concerns of the industries and provide incentives to 
exporters that have been hit by the recessionary conditions.

When is it likely to get better in India ?

There is no doubt that if the global economies suffer then India is also 
bound to suffer. But the very fact that India is a domestic consumption and 
investment-driven market where contribution of exports to the growth is not 
as big goes in its favour to tackle this crisis in a much better way than few 
of the other emerging economies. The inflation rate has also reached a 
comfortable zone and thus economists believe that the government has 
more room now to focus on the growth rate of our economy. 

In India, Economists are feeling that worst is going to end very soon 
and economy looks set for rebound in couple of months. To quote a few
-	 For	2009-10,	experts	predict	a	GDP	growth	of	6.5-7%
-	 FICCI	sees	a	sustainble	upword	move	by	Sept-Oct	2009.
- According to KPMG, turnaround will start in last quarter of 2009-10 
- PM Economic Advisory Council members think that recovery has  
 already started.
 But this optimism is based on domestic demand rather than overseas 

business. However, certain sectors like IT and ITES, Real Estate will take a little 
longer time to recover.

Certain factors in favour of optimism towards improvement :
- Agriculture is showing 5% growth per annum resulting in rural markets 

growing fast. Good monsoon and good crop will certainly help.
- Urban demand is interest rate sensitive. Rate cut has helped to leverage 

part of consumption.
- Banking System is much better placed than earlier period.
- Bulk of investments are from domestic saving is acting as strength.
- Repositioning of Public Expenditure towards infrastructure both rural 

and urban
- Comfortable Balance of Payment situation
- Cumulative effect of Reforms – distortions in economy have come 

down and industrial sector has become more competitive.
- Emergence of weak signs of demand improvement – Commercial 

Vehicles and Car sales up since January 2009
- Steel and Cement Sectors indicated some turnaround in the producer side.

A major lesson learnt from 
current recession – “Understanding 
of  deeper issues about economy is 

much better now than in  
earlier times”.
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The generic skills and professional 
practice are the two important 
dimensions of our current 
curriculum which I feel are to a 
great extent contributing to our 
overall personality development. 
The topics covered in these courses 
are communication, team building, 
career planning, decision making, 

problem solving, time management, responsibility and 
adaptability, critical thinking etc. In today’s globalized 
economies, exposure to such concepts is all the more 
essential for the diploma students.
These skills develop among us the capabilities to face 
challenging tasks. I feel my communication skills have 
improved to a great extent because of this course. 
These skills have also educated me how to face the 
competitive world. It appeared to be quite helpful for my 
job interview for Bajaj Auto Ltd in which I am shortlisted 
for the Trainee Engineer’s job. I found this even more 
valuable during the seminar presentation, when I was 
finding it difficult to face the audience present in my 
class. Such learnings and opportunities are a must. I also 
think that the seriousness to these courses should be 
more from the student’s point of view rather than as a 
compulsion on the part of final diploma completion.

Yogesh deshmukh 
VI Semester, Mechanical Engg, Govt Polytechnic, Sakoli

Professional Practices added as a part of new curriculum, includes 
several personality developmental activities such as Seminar, student’s  
presentations and group activities, Industrial visits, expert lectures 
on soft skills etc. This has given us the exposure to develop our 
personality in accordance to need of present day. The student activities 
namely - collection of practical shop floor data and the application 
of engineering concepts in the field have been quite interesting and 
have compelled the students to learn beyond curriculum. I personally 
feel that the exposures to field through expert lecture and industrial 

visits should be given more importance particularly for the polytechnic 
students of remote locations where students hardly get such opportunities. 
Frankly	speaking,	initially	I	was	not	serious	about	these	activities	under	professional	practice	
or development of generic skills. But later I realized it and then started actively participating 
in them. In our group itself, we have started activities like group discussions on topics of 
common interest quite frequently.

Rishi Bhutada 
VI Semester, Computer Engg, Govt Polytechnic, Arvi

Students Articulate

“Professional Practices”, as the name goes, seems to be a very 
professional, career-oriented subject.
Since this subject has been included in every semester, with the passing 
of time I came to know what kind of understandings and qualities for 
becoming an entrepreneur/professional this subject is trying to build 
within me. Attending field visits, group discussions and debates have 
inculcated the feeling of “team spirit” and “co-ordination” among us. 
Presentations in seminars and developing projects, have exposed me 
to newer and recent technologies, which I would have never come 
across otherwise. This subject has improved my communication skills 

and confidence to face varied situations.
However, the effectiveness of this subject definitely relies on the institute’s approach and 
attitude towards delivery of this subject.

Pandhe Narita S.
VI Semester, Computer Technology, K. K. Wagh Polytechnic, Nashik

MSBTE Women Employee’s Achievement

Women Employees of MSBTE performing skit during Women’s Day 
Celebration. (L-R Vinaya Kadam, Neha P Bhosale, Sujata S Otavanekar  

and Shobha S Upashyam) 

On the occasion of ‘International Women’s Day’, BrihanMumbai State 
Government Employees Union (Government Recognised) had organized 
a ‘Cultural Show’ on 8th March, 2009 at the auditorium of Marathi Sahitya 
Sangh Mandir, Girgaum, Mumbai. The program was mainly organized to give 
encouragement to the artistic and cultural skills of ‘Women’ employees. The 
prominent guest to grace this occasion included Smt. Shubha Raul, Mayor, 
Mumbai, Dr. Alka Despande, Senior Professor, Sir J. J. Group of Hospitals and 
Smt. Sandhya Mahatre of Zee TV fame.

During this event, women employees of Maharashtra State Board of Technical 
Education (MSBTE) had performed an interesting skit titled “Shooting, Shooting, 
Shooting,” which was highly cherished by the audience. In admiration of their 
performance, the organizers awarded them a ‘Trophy of Appreciation’.

Development of Generic Skills : 
Relevance and Importance in Curriculum

The MSBTE appeals to Principals of Polytechnics to provide regular information about their Institute’s extra and co-curricular activities, events 
and achievements with respect to their students, staff and faculty to the newsletter coordinator. They are requested to send the details and 
photographs on the newsletter email address – newsletter@msbte.com.
Special	article	on	topics	relevant	to	Technical	Education,	Soft	Skill	Development,	Current	topics	of	National	importance	are	welcome	from	Faculty	
and students, however, the Editorial Committee decision will be final with regard to their selection for inclusion in the Newsletter. We would 
also	appreciate	the	valuable	feedback	on	‘Newsletter’	from	Principals,	Faculty,	Staff	and	Students.
Hoping for best co-operation from our esteemed Institutes.

- APPEAL -
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Currently, a few major challenges for 
Indian Industry are – to meet the expectations 
of aggressively demanding customers and 
to improve on value addition provide by 
it. Traditionally, all these areas are tackled 
by various management tools like Value 
Engineering, Innovation Management, optimum 
utilisation of resources within organization 
etc. However, these are all internal factors. 
Besides, lot many external factors are also 

putting a lot of pressures on Industry for examples - Environmental 
Challenges,	 Global	 Warming,	 Carbon	 Credit,	 Carbon	 Foot	 Prints	 etc.	
But a major external challenge faced by them today is getting 
suitably trained manpower.

Our current Education System is based more on the model of building 
strong theoretical base in basic principles. May it be Science, Technology, 
Economics, Humanities, Logic and Literature? Although by and large this is 
working well. But the major drawback of this system is ignorance about the 
current trends and demanding needs of the external world. Even though 
we talk of new technologies like nano-technology or biotechnology, our 
Education System is far behind, in not only meeting the needs of the world, 
but even in identifying needs of the external world.

One radical way to overcome this could be to revise the curriculum 
to make it more application oriented. But there are also many pros and 
cons to this system. While this system may emphasize on application 
orientation, it may lack the sound footing of basic knowledge and theory. 
One via media solution is introduction of effective Summer Training, 
Industrial Projects or Internships in the industry. But, this system needs 
to be scrutinized properly. Till recently, the institutes use to nominate 
the students for such trainings, projects and internships in summer or 
winter vacations, as a part of annual ritual. Typical durations varied from 
four to twenty weeks. Both students and industry used to look at this as 
vacation hobby activity. No one was really concerned about what these 
students are doing, what is the outcome of training etc. At the end of 

training, with ‘feel good’ factor a nice training certificate was generally 
given. However, with demanding market, the scenario is changing. Industry 
has realized that these interns have potential to give excellent results in 
case provided with focused approach. The industry identifies project with 
clearly defined deliverables. The deliverables could be few activities in new 
product development, new business systems and processes etc. To their 
surprise, these interns have shown capability of delivering brilliant results 
in four to twenty weeks, which even experienced professionals could not 
demonstrate within reasonably lengthy time frame. 

The training and placement officer need to interact with the HR officials 
of the select industries who have sensitivity for this. He should identify 
the strengths of the prospective interns. In turn, looking at the profile of 
interns, the HR department from industry will coordinate with internal 
departments to identify challenging projects. Based on the combinations of 
projects and strengths of interns the final placement for summer trainings, 
projects etc. can be finalised. 

Many companies have drawn long term projects, broken in small phases 
and modules. Each phase or module could be given to one individual or 
group of interns with clear target of deliverables. In the process the interns 
would get exposed to industrial atmosphere and pressures or deliverables. 
With the fresh innovative ideas many good solutions could be envolved, 
from these interns. Once it becomes a regular activity, it would help 
interns in developing the confidence, business acumen and prepare them 
for facing challenges of demanding time lines.

The success of this initiative would largely depend on the interest taken 
by Training and Placement Officer in selection of students and building 
continuous interactions with HR department officials of various industries 
located around it.

Udayan Pathak,
Assistant General Manager, Engineering Research Center,

Tata Motors Limited, Pimpri, Pune.

Structured program of studies leading to a 3-year Diploma in Engineering 
& Technology has a superseding focus on completing the set curriculum by 
the teachers and  passing of the  examinations by the students.

Much of the required awareness of the ‘world of work’ was partly 
and imperfectly imparted through the laboratory sessions in the Institute. 
This was acceptable as long as  the laboratories in polytechnics reasonably 
mirrored the state-of the art production setup as prevailing in the 
productive, profit making industry.

Towards the later half of the 20th century, the manufacturing 
activities underwent a sea change to cope with the increased productivity 
and competitiveness. The world of efficient mass manufacturing hardly 
resembles with the machinery in  the workshops of an average diploma 
or even degree Institution. Therefore, in order to familiarize the students 
with latest manufacturing facilities, the concept of Practical Training in 
summer vacation was introduced. In some branches of Engineering like 
electronics, software, process control by PLC, or automation, more could 
be learned in the Institution’s laboratories than in the field.

There are a number of issues which must be addressed when this 
Industry	-	Institute	interface	is	to	be	considered	for	implementation.	First	
is the tremendous numerical growth of students, availability of places 

in the industries for trainee placements and 
the contribution to student learning possible 
by “sending” students in 4-6 weeks summer 
vacations and leaving the students to fend 
for themselves about what to do there. Here 
we,  should take some lessons from the most 
successful examples like BITS Pilani concept of 
‘Practice School’ where the  group of students 
are accompanied by teachers with specific 
learning agenda and the allocation of marks/
grades is done on what the student actually does there. Alternatively, the 
student could be exposed to simulation and advanced animated modelling 
to acquaint the students with the near real life learning experience and by 
supervised assessment method to ensure that the theoretical fundamentals 
are shown to be of importance and significance. This alone will increase 
the learning confidence which is the primary aim of the whole exercise.

dr M.U. deshpande
Ex-Professor, School of Information Technology, IIT Bombay

Principal Consultant, Raisoni Group of Institutions, Nagpur

Summer Training and Industrial Projects
INDUSTRY

acaDemIc

EXPERT SPEAK
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INSTITUTIONAL NEWS
STUDENTS

 Paper Presentation
- Chemical Engineering Department, Shri. Datta Meghe Polytechnic, 

Nagpur had conducted MSBTE State Level Technical Paper Presentation 
Competition	for	Chemical	Engineering	Group	students	on	24th	Feb.	
2009. In all 30 papers were received on various themes : Renewable 
Energy Sources, Pollution Control in Thermal Power Station, 
Developments in Catalysis, Innovative Heat Transfer Techniques and 
Safety in Chemical Industries. Total 22 papers from 11 institutes were 
presented.	The	First	Prize	and	citation	was	bagged	by	 team	of	SBM	
Polytechnic, Mumbai comprising of Ms. Priyanka Sharma and Mr. Hemal 
Mehta for their paper “Heat Transfer Technologies & Practices”. 

Dignitaries on dais during the State Level Technical Paper Presentation Competition for 
Chemical Engineering Group organised by  Shri. Datta Meghe Polytechnic, Nagpur

- The MSBTE State Level Students Technical Paper Presentation was 
organised at Anuradha College of Pharmacy, Chikhli on 24th January, 
2009. The theme of competition was “Community Pharmacy”. 
Participants from 40 colleges took active participation in the 
competition. The winner of the first prize was Mr. A. C. Parihar of 
K. M. Kundanani College of Pharmacy, Mumbai. Winner of second 
prize were Miss N. D. Kabade of Anuradha College of Pharmacy, 
Chikhli and Mr. J. Soni of Dr. Y. S. College of Pharmacy, Aurangabad. 
The winner of consolation prize were Miss Pooja Ghadage of Satara 
College of Pharmacy, Dahegaon and Miss Monali Wakode of Vidya 
Bharati College of Pharmacy, Amravati. 

- VES Polytechnic, Chembur, had organised a State level Students Paper 
Presentation	 Competition	 on	 21st	 February	 2009	 for	 students	 of	
Electronics stream.  Number of papers received from different colleges 
all over Maharashtra was 58. 33 Technical papers were shortlisted 
by the scrutiny committee out of which 29 Papers were registered. 
Shri.G.B.Dhanokar, Director, MSBTE was the Chief guest for the occasion. 
Shri.K. B. Mansharamani, Managing Trustee, VES was also present on the 
occasion. The winners of the first prize were Mr. Tanay Lakhani, Mr. 
Sanket Shah and Ms. Kaavyashree Patel of V.E.S. Polytechnic, Mumbai. 
Winner of second prize were Mr. Prashant Serai, Ms.Vatsal  Modi and Mr. 
Girish Sharma of  V.E.S. Polytechnic, Mumbai. The winner of consolation 
prize were Mr.Ghamandi Maulik and Mr. Bhamre Sanket of K.K.Wagh 
Polytechnic, Nashik. 

 National Level Project Exhibition
- K.K.Wagh Polytechnic had organized a “National Level Project 

Exhibition Cum Competition - Pro-Utsav 09” for final year students of 
polytechnic.This	event	was		held	on	27th	&	28th	Feb	2009.	

-	 Manohar	 Phalke	 Memorial	 Foundation’s	 Polytechnic,	 Sion	 had	
successfully conducted MP-proEX 2009, a National Level Project 
Exhibition,	Paper	Presentation	and	Technical	Quiz	for	Electronics	and	
Computer group, on 7th and 8th March 2009. Over 1000 students 
from all over India participated in this event. Around 60 project 
groups participated from all over India at this national level project 
competition.

- Two teams from Thakur Polytechnic, Mumbai, recently won prize 
during ‘MP pro-EX 2009’, a National level Project Exhibition, at 
Manohar Phalke Polytechnic (Sion). One team of students of third year 
of Electronics Dept comprising of Mr. Mayur Biyani, Mr. Surendrakumar 
Prajapat, Mr. Jatin Chotaliya, Mr. Akhil Kadway and Mr. Saurabh Patange 
won 2nd Prize and another team of students comprising of Mr. Alok 
Haritwal, Mr. Sagar Haldankar, Mr. Sonu Agarwal and Mr. Vaibhav Joshi 
of third year Computer Engineering branch won 1st prize. This team 
from Computer Engg. branch also won first prize at Pro Utsav 09 at 
K.K. Wagh polytechnic, Nasik. 

- Babasaheb Gawde Institute of Technology had organised the 
“ThinkQuest”	 –	 state	 level	 Inter	 Polytechnic	 Project	 Competition-	
on	14th	and	15th	March	2009.	The	ThinkQuest	Competition	is	open	
to all students of Polytechnics in Maharashtra. The objective of this 
venture is to arouse the latent instinct of creativity and innovation 
of budding technocrats by offering them the appropriate launch pad. 
THINKQUEST	2009	has	received	more	than	150	entries	from	all	over	the	
state and 40 selected projects were exhibited by participants. Inauguration 
of Thinkquest 2009 was done at the hands of Shri. Radha Krishnan Sundar 
(Executive Director Mastek) on 14th March, 2009. 

 Technical Quiz Competition

- Government Polytechnic, Nagpur hosted the MSBTE Sponsored State 
Level	Quiz	competition for diploma students of Mechanical Engineering 
group	on	25th	February	2009.	Total	19	 teams	across	 the	Maharashtra	
registered for this competition. The competition was conducted in three 
rounds. Six teams were through to second round. Out of these six teams 
two teams selected for finals. Priyadarshini Polytechnic, Nagpur won the 
competition. Shankarrao Dhavad Polytechnic, Nagpur were runner-up. 
Consolation prize won by Government Polytechnic, Yavatmal.  

Winning	Team	of	State	level	Quiz	at	GP,	Nagpur	receiving	prize	from	
Shri. Noor Ali, Board Member, MSBTE

-	 State	Level	Technical	Quiz	Competition	for	Civil	Engineering	Diploma	
Students held at Government Polytechnic, Nanded on 28th January 
2009. Program was sponsored by MSBTE, Mumbai. The event has 
been inaugurated by Shri. A.H.Choudhari, Asst. Secretary, MSBTE, 
Aurangabad. The program was coordinated by D M Lokmanwar.

- Thakur Polytechnic had Organized Tantra- Utsav 2009, A State Level Paper 
Presentation	&	General	Quiz	Competition	on	24th	January	2009,	Sponsored	
by MSBTE. The Convener  for this programme was Mrs.Nirmala Kamble. 

  ‘JIdNYSA 09’

- K K Wagh Polytechnic, Nashik, Department of Science, had organised 
‘JIDNYSA	09’	on	08th	Feb.	2009,	Mathematics	Competition	at	regional	
level (DTE –Nasik region). The purpose behind this activity was to 
develop interest among the students of Engineering Diploma classes 
regarding maths which may motivate them for higher studies.

Thakur Polytechnic’s  Electronic Department Team, winner of 2nd Prize at MP 
pro Ex2009, with their trustee Shri. Rajesh Singh.
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 KSHITIJ

- Babasaheb Gawde Institute of Technology organised the annual cultural 
and sports extravaganza under the banner KSHITIJ from 19th to 25th 
January 2009. This time they have introduced events like Sudoko, 
Fashion	Show	and	Mr.	&	Miss.	BGIT	which	received	an	overwhelming	
response.

 Alumni Meet

- AIT’s Institute of Pharmacy, Malegaon organized second grand meet 
of AIT Pharma Alumni on 18th January 2009, with an objective to 
provide a platform for interaction to the alumni. The inaugural function 
was presided over by Adv. S S Shaikh, president AIT, Malegaon and 
was attended by more than a hundred alumni. This year ‘PHARMA 
ALUMNI ACHIEVER AWARD’ was instituted to appreciate and 
cherish the achievement of alumni members. A committee scrutinized 
the registered alumni and based on preset criteria, adjudged Dr. M N 
Logade, alumnus of the 1993 batch of the institute as alumni achiever 
for the year 2009.

 Blood donation Camp

- Thakur Polytechnic had organised blood donation camp on 7th March 
2009 under ISTE Students Chapter, in which around 70 eligible staff and 
students participated by donating blood. The camp was organized by the 
Doctors and team members from TATA Memorial Hospital, Mumbai.

Students of K K Wagh Polytechnic attending a session on Personality 
Development & Stress Management through Sahajayoga Meditation.

 Meditation Camp

- K K Wagh Polytechnic, Nashik, had celebrated the ‘Peace Day’ on 7th 
February,	2009	by	organizing	a	session	on	Personality	Development	&	
Stress Management through Sahajayoga Meditation. A demonstrative 
& practical session of Sahajayoga Meditation was conducted on the 
Playground of the Institute by Mr. M. J. Kulkarni, the Deputy Divisional 
Manager of MICO – Bosch, Nashik. He introduced the Sahajayoga 
Meditation	 Method	 to	 the	 First	 and	 Second	 Year	 Students	 of	
Polytechnic. He explained how Sahajayoga Meditation helps us in our 
Physical, Mental, Psychological, Academic and Spiritual Development. 
Prof. M. D. Kokate, the Principal, welcomed and felicitated Mr. Kulkarni 
and the Sahajayogi Yuvashakti on the occasion.

National Conference on Wireless Communication  
& Networking

 L&T Institute of Technology organized a two-day National 
Conference on ‘Wireless Communication and Networking’ on 9 & 10 
January 2009. Mr. R.N. Mukhija, President (Operations), Larsen & Toubro 
Limited was the Chief Guest for the inaugural programme. Dr. U.B. 
Desai, Professor - I.I.T, Immediate Past Chairman-IEEE Bombay Section, 
delivered the Keynote address. Dr. K.T.V. Reddy, Chairman, IETE Mumbai 
Centre and Dr. N.M. Kondap, Vice Chanceller, NMIMS also addressed the 
audience. The sessions comprised of presentations by invited speakers, 
academicians and prominent companies like Larsen and Toubro Limited, 
L&T Infotech, Cisco Systems Inc.,  Microchip Technology Inc., Agilient 
Technologies,  Mindteck and Amyotech Products.  Participants from 
different engineering institutions and industry benefited from the exposure 
they got in these emerging fields. 

Prof. D. K. Nayak (Principal, VPM Ploytechnic) , Dr V. V. Bedekar, Prof G. B. 
Dhanokar,	Mr.	T.	Vasu	at	the	inauguration	of	Conference	on	“Biometrics,	RFID	

and Emerging Technologies for Automatic Identification”Mr. B A Damahe, Principal, L&T Institute  
of Technology addressing the National Conference on ‘Wireless 

Communication and Networking’

Mr. S. P. Yavalkar, dy. Secretary 
(T), MSBTE,  Mumbai, has 
been awarded the prestigious 
“Outstanding Performance 
Award 2007-08” by Institute 
of Pharmaceutical Education and 
Research (I.P.E.R.), Pune. He was 
honoured for the recognition of 
exceptional dedication, enthusiasm 
and exemplary leadership to 

enhance the name, prestige and status of professional education in 
India.  Mr. Yavalkar received the award at the hands of Dr. M.D.Burande, 
Director, I.P.E.R., Pune on 19th April, 2009.

Conference on “Biometrics, RFId and Emerging Technologies 
for	Automatic	Identification

 V.P.M. Polytechnic, Thane had organised seventh National 
Conference	 on	 “Biometrics,	 RFID	 and	 Emerging	 Technologies	 for	
Automatic Identification” on 10th January 2009 at Thorale Bajirao Peshwe 
Sabhagruha, Thane. The conference was sponsored by MSBTE. The 
Inaugural function was graced with the presence of Prof. G. B. Dhanokar 
(Director, MSBTE Mumbai). Mr. T. Vasu (MD, Tandon Group of Industries) 
was the Guest of honour. Dr V. V. Bedekar (Chairman, VPM) presided 
over the function.

 Speakers from various well known industries such as Tandon Group 
of Industries, Godrej and Boyce Mfg Company Ltd, and Softcell Ltd. and 
reputed institutes like IIT Mumbai expressed their views and elaborated 
on the theme of the conference by giving live demonstrations.

Awards

Indian Society for Technical Education (ISTE), New Delhi is the largest 
National professional body for the Technical Education system in India. 
Every year ISTE identifies significant contributors to the Technical 
Education system in the country and felicitates them during the Annual 
Convention. During the Inauguration of 38th ISTE Annual Convention 
held on 19th December 2008 at Kalinga Institute of Industrial Technology 
(KIIT) University, Bhubaneswar, Prof. D.K. Nayak, Principal of V.P.M.’s 
Polytechnic, Thane, was bestowed with “Rajarambapu Patil National 
Award for Promising Engineering Teacher (below 50 years of age) 
for creative work done in Technical Education (Polytechnics) for 
the year 2008”. Principal Nayak received the National Award at the 
hands of dr. N.R. Shetty, President ISTE, New delhi and dr. R. 
Natrajan, Former Chairman of All India Council for Technical 
Education, New delhi.
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Excerpts from an interview of Shri.  J. S. Saharia, 
Principal Secretary, Higher and Technical 
Education, Government of Maharashtra. He 
is a member of National Skill Development 
Mission, Government of India.  Shri. Saharia, 
who took charge of this department just few 
months back, is taking keen interest in overall 
development of  Technical Education System 

in Maharashtra.   

Q What is your vision about Technical Education in Maharashtra ?
 Saharia : The role of Technical Education in the manpower development 

of a society is self evident. According to me, the vision for Maharashtra 
should be, “To promote and nurture, by appropriate means and efforts, a 
technical education system which would ensure adequate supply of skilled 
manpower of highest quality compared to the best in the world to meet the 
complex and expanding technological needs for the accelerated growth of 
our economy.” However, I also believe that due recognition should be given 
to the work of Technical Manpower as an important component of the 
strength of the State’s economy. 

 In short, the education system should be such that it will ‘ensure, recognise 
and spread goodness’ in the society.

Q What are going to be your main focus areas for the next 
few years ?

 Saharia : My first priority would be to promote ‘academic excellence’ in 
the field of technical education. To oversee the ‘formulation’ of a ‘Technical 
Education Development Plan’ of Maharashtra for next four years and 
its proper ‘implementation’.  To formulate and put in effect a proper 
‘Accreditation Policy’, for the gradation of the various institutes in the state. 
To make sure that our non AICTE courses to be at par with AICTE courses 
in terms of quality. To ensure the starting of new need based diploma 
courses in the area of Nanotechnology, Biomedical engineering and other 
emerging areas.

 To achieve the vision quoted above, efforts are being made to analyse the 
Technical Education Systems of various leading countries, identify the best 
practices adopted by them and try to emulate them into our system in 
accordance with our requirements.

Q	What	specific	steps	MSBTE	should	undertake	with	regard	
to upgradation of  Technical Education in the State ?

 Saharia :  Since MSBTE has power to regulate matters pertaining to 
diploma level education in the state, they must put their best efforts for all 
round growth of  this segment. Certain specific measures in this direction 
could be :

•  Prepare Roadmap for future development which should include 
sectoral planning with regard to future requirement pertaining to – 
number of institutes, subject areas and location. List out mandate and 
identify priorities.

• Involve best people from Industry and Education in the Governing 
Council and Governing board.

• Prepare Accreditation Policy of the Institutes. NBA’s Accreditation of 
all programs/courses should be made mandatory. 

• Gradation of Institutes should be done on the basis of Ranking, Result 
and Placements records of students.

• Promulgate strict affiliation rules and regulations and de-affiliate the 
defaulters 

• Raising and using your own resources for the development of the 
diploma system. 

• Encourage mentoring/adopting of certain institutes by the best “A” 
grade institutes 

• E-learning compulsory for all institutes 
• Develop education hubs in MIDC area to cater to the needs of local 

industries

Creating World Class   
Technical Education System in Maharashtra

• Start diplomas in need based and niche sectors like Gems & Jewellery, 
Nano technology, Non-conventional energy etc.

• Engage outside agencies and people to bring excellence in each and 
every aspect of board

• Comparative analysis with Countries having top class diploma 
engineering.  

• Motivational training for MSBTE staff is a must
• Ensure minimum level of infrastructure in all the colleges 
• Libraries need to be evaluated on objective parameters like paper 

books, e-books, paper and e-magazine, reading hall capacities etc.
• Development of study material for various newer diploma programs as 

a major activity
• Financial outlay for 2009-10 to be fine tuned for giving definite impetus 

to technical education in the state 
• An independent mechanism consisting of senior academicians, industry 

experts, planners etc. be created for setting standard, evaluating the 
performance and giving guidelines 

• Admission processes, purchases etc. should be fully computerized 
• Publish MSBTE information, best practices through brochures & 

Newsletter
• Critical analysis of its activities at regular intervals.

Q	What	specific	steps	Polytechnic	should	undertake	according	
to you to become ‘Centre of excellence’ ?

 Saharia : To enhance the quality of diploma pass-outs, certain specific 
activities should be undertaken at the institutional level.

• Every polytechnic to specify thrust area (Discipline) for excellence 
• Laboratories to be developed to the national level and so designating 

them 
• Encourage foreign visits of faculty 
• Motivational training for staff and faculty of one or two days, every 

year
• Polytechnics with 15 years of establishment and above to apply for 

academic autonomy 
• Organize seminars for industry linkages 
• Publish institutional information, best practices through brochure 
• Optimum use of land and other facilities available with the institute 
• Develop strong alumni network 
• Maintain cleanliness in the institute 
• Use technology at all levels in the institute-office administration, 

academic and financial work 

Q	What	new	specific	initiatives	have	been	started	under	your	
guidance in recent months? 

 Saharia : Certain initiatives pertaining to Engineering Education which 
have gained momentum in recent months are :

• Establishment of Technological University
• Greater Public Private Partnership in the Engineering Education
• Process of establishment of R & D Centres, Centres of Excellence in 

emerging areas
• Promotion of Entrepreneurial development activities
• Preparation of Roadmap for E – Learning
• To have collaboration with leading universities of the world with a 

view to provide opportunities to the students for higher studies & seek 
placement avenues abroad. 



My name is Vivek Naik. 

Putting up this sentence is not vehemence 
but confidence. 

Friends,	 I	 passed	 out	my	 diploma	 in	 Civil	
Engineering from Government Polytechnic, 
Nagpur in the year 1978. I was not known as 
a nerd. However, I participated in every social 

activity in the college, played almost every cricket match for college 
and was also seen in college canteen during off lectures. When in 
classroom, I was focused at learning, scored maximum marks, was 
first class first in the college and third in the merit in Maharashtra 
State, MSBTE, Mumbai. This gave me chance to get admission for my 
graduation	 from	VJTI,	 Bombay.	 For	 your	 information	 friends,	 those	
days, 1978 diploma holders were not getting direct admission to B.E. 
except in VJTI, Mumbai. Here also I participated in social gatherings 
and sports activities. ‘B.E.’ with Honors was my label in 1981.

During my stay in hostel in Mumbai, I had learnt lot of lessons 
about dealing with various situations in life. I also observed rapid 
industrialization occurring in and around Mumbai. 

When I started my first job with Makers in Mumbai, I regularly had 
glimpse of Late Shri. Dhirubhai Ambani, as his office was on the 5th 
floor and ours was on the 4th floor. I did not know at that time that this 
person will have a deeper impression on my life in future. Somebody 
told me that he was “Only Vimalwala - dhirubhai Ambani.” Of 
course, today the things are different and he is my mentor.

My journey of discovering the world started with my first 
assignment in Baghdad. There I got best experience in every segment 
of Civil Engineering and substantial exposure to innovative materials, 
machines, equipments and working systems. In the year 1982, I 
understood manufacturing technique of Precast Building Panels and 
I was very much impressed with the special techniques of Larsen & 
Nelson, Denmark. Use of various construction chemicals was exciting 
and knowledgeable experience. 

Shortly, because of my aggressive approach to work, I was 
promoted as Erection Engineer, handling five tower cranes. I was 
instrumental in doing fast progress on large projects. I always used to 
think about using chemicals and mechanization and different approach 
for faster progress. I was blue eyed boy of our General Manager Mr. 
Deshmukh who entrusted higher and higher responsibility every time 
and also gave me confidence to perform at that level. I think he was a 
great motivator and I developed an attitude of doing different things 
than other engineers.

From	Baghdad,	I	moved	to	other	countries	and	gained	knowledge	
about latest innovations at each stage. My focus was to find something 
NEW. When I came back to India, I was clear in my mind to do 
something different, probably in the field of construction chemicals, 
new construction techniques or new construction management 
systems. My bold and aggressive approach helped me to start my own 
business as a waterproofing contractor. In 1989, this profession was 
probably not in existence, may be because of this people used to laugh 
at me considering this as a misadventure. But my vision was clear and 
after initial struggle, the things gained shape. I did works which fetched 

13

STORY

award in international conference at Singapore, restoration of the Taj 
Mahal was a distinction by itself.

I started my own manufacturing unit of construction chemicals with 
a range of 30 products in 1997. I went on adding products and also 
services to solve constructional problems. Today we are known for 
trouble shooting and my second factory has also started manufacturing 
in 2009. We have a range of more than 100 products diversified into 
roads, railways, power plants, irrigation projects, tunneling, building 
construction, some interiors of buildings, etc.

My company holds a distinction of being an ISO 9001 : 2000 
company in design development of new products, manufacturing and 
extending technical services and testing facilities.

Professionally, I was awarded and honored by Association of 
Consulting Civil Engineers Institute, Institution of Civil Engineers, 
American Concrete Institute and other NGOs for my contribution to 

the Civil Engineering. I always look towards the opportunity of giving 
back to my college, Government Polytechnic, Nagpur. I delivered 
lectures on construction chemicals and other topics at my college. I 
also participated in Seminars and given lectures at various academic 
Institutes all over India. I presented more than 50 papers in national 
and international seminars.

Trying to do innovative things and sometimes doing thing against 
the stream has helped me to achieve success. The increase in the 
self esteem of a person gives higher level of confidence and it can do 
miracles and things unexpected by others.

Obviously, the very fast growth of my work helped me in such 
a way that the name Black Cat Enterprises Pvt. Ltd. is already well-
known and when people contact me, I say with dignity, 

“Yes! I am Vivek Naik.” 

Vivek Naik, 
Managing Director

Black Cat Enterprise and 
Director, Apple Chemie, Nagpur

Second Plant of Black Cat Enterprises Pvt. Ltd. 
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Know Your Course
Advance diploma in Retail Management
Retail is all about distribution of the product from the manufacturer to 

the consumers through short and convenient channels. With the spurt of 
shopping malls and departmental stores, huge employment opportunities 
are opening up in Retail Sector in India and abroad. According to Retail 
Association of India (RAI), demand for retail personnel was estimated to 
go up to 3.25 million by the year 2008-09. There is a significant demand 
for retail management professionals for processing of all merchandise 
shipments, achieving store sales and profitability, communication with the 
clients to gain their satisfaction and administration of stores. 

The Course
The Advance Diploma in Retail Management, designed by MSBTE, is 

intended to train the personnel working in the field of Retail industry. 
The contents of the course include theory as well as practical inputs 
in Retail & Retail Channel Management, Supply Chain Management, 
Warehousing	&	Logistics,	Marketing	 information,	Financial	Management,	
Retail Methodology, Accounting in Retail, Electronic Retailing, Visual 
Merchandising & Space Management, Human Resource Management, 
Marketing and Business Communication. The course involves Project 
Work also.

Job Potential
Those completing course have job prospects in the music stores, 

multiplexes, shopping malls, garment industry and even in the processed 
foods industry. Retail chains like Reliance India, Pantaloons, RPG Group, 
Titan, Big Bazar, Westside, Barista, Bata, Cafe Coffee Day, More and 
Trent are some of the big Indian companies who have created huge 
employment opportunities for trained retail management professionals. 
Jobs of department managers, assistant store managers, merchandising 
assistant, customer service representative and management trainees are 
available in the retail sector. 

The students also have opportunities abroad where they can work 
as store manager, inventory monitoring officer or as marketing and sales 
executive.
Course duration : One year full time. 
Admission Eligibility : Graduate from a recognized University. 

Advance diploma in Cyber Security Management
Cyber Crimes are committed both in the physical world and in 

cyberspace by exploiting weaknesses in Networks and Computer 
resources. Securing of systems through cyber security measures, including 
their physical security, is essential to protecting cyberspace, thereby 
reducing chances of unsecure systems becoming vulnerable to attack, 
or being used to commit crimes. Nations have to take steps to secure 
systems within their borders even though cyberspace is borderless. Cyber 
Security is essential for a nation’s internal security.

Therefore,  the  need of the hour is to update the knowledge of the personnel 
managing networks and systems on the network security issues and solutions. 
Since, the time of Networks and Systems professionals working in an 
organization is very valuable and it is difficult for them to spare their time 
for training away from the organizations. Thus, the e-Learning mode of 
offering of Cyber Security course is a modest effort to reduce cost and 
time to organization in training their officials.

The Course
The Advance Diploma in Cyber Security intends to train the 

personnel working in the field of Information Technology, Networking, 
Communication Technology and other related fields. The contents of the 
course include theory as well as practical inputs in Systems and network 
security,	Forensic	science,	Cyber	Security	management,	Intrusion	detection	
system, Mobile Security, ethical hacking, Professional practices etc. The 
course includes a lot of practicals. 

Job Potential
Properly trained Cyber Security managers and ethical hackers 

will be required in any field related to IT, computer, electronics and 
telecommunication. Moreover, cyber crime is also on the increase. The 
Commercial Institutions like banks, insurance agencies and crime detection 
agencies	like	state	police,	CID,	CBI,	Forensic	laboratories	will	need	cyber	
security personnel. 

Course duration : One year part time. 
Admission Eligibility : Diploma in Engineering ( EE /ME /CO /CM /

ET	/IE	/	IF/DE/EJ/MU/EV)	or	a	B.Sc.(	Physics/	IT/	Comp.	Science).

MSBTE Career Fairs 2009
MSBTE	 has	 been	 organizing	 ‘Career	 Fairs’	 at	 District	 and	 Taluka	

places	 for	 the	 last	 few	 years.	 The	 ‘Career	 Fairs’	 visitors	 are	 generally	
students of 10+2, teachers, parents and various people related to the 
education industry. The endeavor behind these fair is provide our 
students-community career counseling and guidance about various career 
alternatives available in the field of Engineering and Technology, Pharmacy, 
Minimum Competency Vocational Courses and ITI courses. 

The	 Career	 Fairs	 also	 provide	 an	 opportunity	 for	 educational	
institutions to interact with students and inform them about their 
courses	 and	offerings.	 For	 institutions	 that	 are	 geographically	dispersed	
or expanding their operations, such fairs prove to be a good marketing 
platform. The main aim of such fairs is to provide a win – win situation 
to the participants as well as to the visitors. Coming together on a 
single platform and disseminating information and sharing of knowledge 
constitute the fundamental motive behind such fairs.

Career Fair on Wheels 2009
A	Career	Fair	on	Wheels	was	recently	organized	by	MSBTE,	Regional	

Office, Pune, at Malegaon, Satara. The fair was inaugurated by Hon. Shri. 
Deepak Shikarpur, Chairman, Computer Society of India, Pune, and board 
member of MSBTE on 11th	February	2009	in	Satara.	Mrs.	M.A.	Chigteri,	
Deputy Secretary RBTE, Pune was also present on this occassion. The 
fair then moved to Kudal – Humgaon –Vathar Station –Pimpade – Aundh 
–	Pusegaon	 from	11th	 to	13th	 February,	 2009.	At	 each	 location	500	–	
800 students took the benefit of fair. During its course, the students 
were addressed by Prof. Vivek Velankar, Dr. Atma Ram Pawar, Prof. S 
G Devadkar, Prof. Vijay Navale, Prof. D B Dhone, Prof. Shetty and Prof 
Karmallay.	Another	Career	Fair	on	Wheel	was	organised	on	2nd	to	3rd	
March 2009 by MSBTE in the Nagpur Region. The fair was inaugurated at 
Shantabai College of Pharmacy, Kamthi, Nagpur and then moved on to 
Ramtek – Savner – Kataul. These fairs had  received an overwhelming 
response from students from remote locations. 

Career Fair at Govt. Polytechnic, Bramhapuri, Nagpur

MSBTE	 sponsored	Career	 Fair	 2009	was	organized	 at	Government	
Polytechnic, Bramhapuri on 21st January 2009 through MSBTE, Regional 
Office Nagpur and Vocational Board of Technical Education, Nagpur. The 
various dignitaries present include Shri Noor Ali, Board Member, MSBTE, 
Dr. K. K.Dhote, Joint Director, DTE, Regional Office, Nagpur, Dr.S. J. 
Patil, Dy. Secretary, MSBTE, Regional Office, Nagpur, Shri M.M.Haste, 
Joint Director, Vocational Board, Regional Office, Nagpur, Dr. Surendra 
Gole, Ex. Principal, Jhulelal Instt. of Technology, Nagpur, Shri R.E. Gajbiye, 
Principal, Government Polytechnic (GP), Gadchiroli and Shri D.S. Kulkarni, 
Principal, GP, Sakoli. All the High Schools within 50 kms range from GP 
Bramhapuri were personally informed regarding the Career fair. Even High 
School students from Bhandara, Gadchiroli, Nagpur districts were invited. 

Various Government, Aided & Unaided Institutes were invited to put 
their stalls. In all 24 stalls were installed. During the program, Dr. Surendra 
Gole, presented an expert lecture on ‘Career Opportunities and Strategic 
Planning’ for the benefit of the students. 

Students	at	a	Career	Fair	on	Wheels	in	Malegaon,	Satara
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Tie-up between Institute of Indian Foundrymen
& Government Polytechnic, Kolhapur

InduSTrY AcAdEMIA InTErfAcE

Today, Kolhapur region is one of the most rapidly growing centres 
in foundry and allied industries. It has acquired a high reputation in 
supply of castings to Automobile & Engineering industries. Even the 
Central	Government	has	declared	Kolhapur	as	“Foundry	cluster”	which	
acknowledges its importance at the national level. Presently, there are 
around 250 foundries in Kolhapur – Sangli region producing more than 
40,000 MT good castings per month with an employment generation for 
more than 30,000 people. 

Kolhapur foundry industry is undergoing a sea change both in terms 
of productivity and quality of the castings since last few years. This has 
increased the demand for qualified engineers /supervisors in the foundries. 
Institute	of	Indian	Foundrymen	(IIF)	Kolhapur	Chapter,	is	one	of	the	vibrant	
chapters	 among	 all	 the	 chapters	 of	 IIF	 and	 has	 set	many	milestones	 of	
achievements. It has joined hands with Government Polytechnic, Kolhapur 
and	started	“Certificate	Course	in	Foundry	Technology”	for	Supervisors.		

It is an eleven month Certificate Course, conducted under Continuing 
Education Programme of Government Polytechnic, Kolhapur. The 
Eligibility Criterion is 12th Science, or B.Sc. or Diploma in any program or 
Sponsored candidate from the industry.

The Course Curriculum includes : 

a)  HUMAN SCIENCES - Orientation training, In plant training, 

Communication and reporting skills 

b)		 CORE	 TECHNOLOGY	 -	 Foundry	 Technology-I,	 Foundry	
Technology-II,	 Foundry	 lab.	 Techniques,	 Testing	 of	 Material	 and	
Quality	Control	techniques	

c)		 TECHNOLOGY	SUBJECTS	-	Furnaces,	Refractory	and	Pyrometer,	
Material Technology, Casting defects, analysis and remedies 

d)  ENGINEERING SCIENCE - Engineering Drawing, Basic Mechanical 
Engineering and Engineering Metallurgy. 

Some of the highlights of the course are : expert faculty from industry, 
visits to specialized foundries, inplant training, use of modern teaching & 
learning aids, highly qualified & experienced teaching staff, well equipped 
laboratories and Campus placement after completion of the course. The 
Course is so designed that the workforce acquires the required skill with 
good theoretical and practical knowledge.

The probable job profile of the candidates, after completion of this course, 
could	 be	 an	 Entrepreneur,	 Production	 /	 Quality	 Control	 Supervisor,	
Foundry	 Lab.	 Chemist,	 Vendor	 Development	 Officer,	 Management	
Representative and Sales / Marketing Executive.

The Automotive sector is advancing day by day and use of latest 
Instrumentation, Embedded Technology in modern automobile is 
increasing at a faster rate. Today’s luxury automobile is not only a baby 
of Mechanical/Automobile Engineering but it is an outcome of Mechanical 
and Electronics Engineering. Hence modern car can be considered as a 
multidisciplinary product. The high technology cars such as Mercedes cars 
contain almost more than 50% controls based on Electronics and CAN 
bus technology. Due to incorporation of latest Electronics in modern 
cars, a mechanic with only Mechanical background or only Electronics 
Knowledge will not be able to give proper service to customer. 

Hence to fulfil the demand of skilled and trained manpower for after sales 
services for such cars, Government Polytechnic, Pune and Mercedes Benz, 
Pune signed a MoU in March 2006 to establish a State of Art training center 
and started Advanced Diploma in Automtive Mechatronics.

Highlights of the MoU are as follows:

- GPP will provide necessary space for classroom laboratories and 
Car-Bay	along	with	necessary	Furniture.

-	 The	Faculty	for	the	course	will	be	provided	by	GPP	and	Mercedes	
Benz will give requisite training (about 9-10 months) to the faculty.

- One Expert Trainer from Mercedes-Benz, Germany will be allotted 
to GPP centre for the period of Two years.

- A Mercedes-Benz car (C-Class Model) will be given to GPP for 
Practical Purpose.

- Transmission systems, Engine Systems and other Accessories and 
tools will be given by Mercedes Benz.

- The Electronic Laboratory will be established by GPP as per 
International standards.

- CBTs and Diagnostics tools will be provided by Mercedes Benz..
- The Course contents will be designed to match the needs of the 

Automobile after sales service Industry under the guidance of 
Industry Experts including Mercedes Benz and Academicians. 

- GPP will be responsible for Certification and Administrative 
activities.

The first batch of nineteen students was admitted in 2006 and 
successfully completed their studies. All the students got placements in 
multinational organizations like : Mercedes Benz, Honda Motors, General 
Motors, Volvo and their dealers. During the academic year 2008-2009, 
two batches of twenty each were admitted. 

Establishment of “Advanced Automotive Mechatronics Center” 
on PPP of Government Polytechnic, Pune and Mercedes- Benz Ltd.  

Admission to this course is through entrance test conducted jointly by 
GPP and Mercedes Benz. The basic qualifications for the course are: 
Degree or Diploma in Electrical, Electronics, Instrumentation, Automobile 
and Mechanical Engineering.. 

Teaching- Learning Methodology:

The Teaching Learning Methodology followed for this course is 
different than the traditional classroom teaching. The process followed is 
Self Reliant and student centered.

The faculty designs the task sheets for each group and students are 
required to use all available learning recourses to complete the task. This 
leads to Learning-by-Doing. After the task is completed the group gives 
presentation	 to	 all	 students	 and	 faculty.	 Faculty	 gives	 additional	 inputs	
for improvement and also does the assessment of the students. The 
effectiveness of the self reliant and team learning are mind-boggling.

Benefits	of	the	Project:

1. The faculty of GPP got conversant with the industrial practices.

2. It has reduced the gap between Industry and Institute. Training 
to Trainee Engineers of Hella Electronics also conducted here. 
This project can be viewed as a role model for Industry-Institute 
Partnership.

3. This example provides guidelines to faculty for effective 
implementation of curriculum.

4. Interaction with Expert trainer from Germany exposed the faculty 
to international Teaching-Learning practices.

5. This is an example of interdisciplinary course and also coordinated 
by Mechanical and Electronics Department

6. The major assets such as Electronics laboratory and Automobile 
laboratory are created with international standards. 

7. The facilities also available for training to faculties from other 
Polytechnics and Industry Personnel.

Inspired by the success of GP Pune project, Government Polytechnic 
Aurangabad also formally signed Memorandum of Understanding on 13th 
November 2008, with Mercedes-Benz India, located at Pune to start one 
year Advanced Diploma in Automotive Mechatronics to provide a state- 
of-the-art facility designed to train engineers on latest technologies in 
automotive engineering.
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The rapid technological advances are taking place in the various fields 
of Engineering especially in Computer Engineering, Information Technology, 
Electronics & Communication Engineering, Digital Electronics, Mechanical 
Engineering, Instrumentation and allied fields. With rapid technological 
advancements the skills of faculty members need to be constantly updated. 
This led to the need for organizing programs oriented towards updating skills 
of faculties – Content Updating Programs. 

Besides, it has been observed that the traditional system to complete the 
formal education in one go and then teach same things till retirement has 
been the culture among teaching professionals in our education system for 
many years, but this is not applicable in current scenario. Increasingly, need 
has been felt for organizing specialized programs for teaching professionals 
to update them with the fast-changing pace of knowledge. As a result, the 
content updating training have become the hallmark of faculty development 
in today’s world. 

Realizing the importance of such programs, MSBTE has been extending financial 
support for organizing Content Updating Training Programs for Polytechnic 
teachers & supporting staff. Many programs were organized in the past few years. 
In the academic year 2008-2009 also, it has sponsored such programs.

Basic objective behind this initiative

- To upgrade and enhance the technical skills, subject competence and 
expertise of faculty members. 

- To improve classroom teaching and learning process.
- To impart awareness about latest technologies and provide an 

understanding of their application. 
- To promote strong Industry Institute-Interaction.
- To foster better academic discipline.
Content Updating Programme on CAd/CAM and Industrial 
Robotics

MSBTE sponsored Content Updating Programme on “CAD/CAM 
and Industrial Robotics” was conducted by Department of Mechanical 
Engineering, Gramin Polytechnic, Vishnupuri, Nanded, between  
12th - 16th January, 2009. The programme was inaugurated by Shri. 
Maithali Tambolkar, Director, Sanjeeva Auto Component, Aurangabad. It was 
held under Chairmanship of Shri. B. R. Bharti, Supdt. Engg. MSEB. The Chief 
Guest of the programme was Shri. Ravindra Singhal, Supdt. of Police.

The first session was conducted by Dr. M. M. Akarte on Introduction to 
CAD/CAM and CIM. The second & third sessions were conducted by Shri. R. 
P. Parvekar on the topics namely - CAD Hardware and Modeling Techniques. 
The fourth and fifth sessions were conducted by Dr. M. L. Kulkarni on CNC 

MSBTE’s Content Updating Programmes
technology and Programming. Sixth practical session was conducted on CNC 
machine.	 Seventh	 session	 was	 conducted	 by	 Dr.	 V.	 B.	 Tungikar	 on	 Finite	
Element Analysis. Eighth session was conducted on High end CAD Software’s 
by Mr. S. S. Deolgaonkar, ninth and tenth session were conducted by Dr. V. 
M. Nandedkar on Industrial Robotics. Last two sessions were conducted by 
Dr. S. B. Sharma on Automation, GT and CIM. Sixteen participants of various 
polytechnics all over the Maharashtra grabbed the opportunity to learn the 
state-of-the-art technologies in this programme.

The programme was successfully conducted under the dynamic leadership 
and guidance of Dr. V. S. Pawar, Principal, Gramin Polyechnic, Nanded. Mr. S. 
S. Deolgaonkar was the coordinator of the Programme. 

Content Updation Programme on “Advanced VLSI design”

Maratha Mandir’s Babasaheb Gawde Institute of Technology had organized 
a Content Updating Programme on the title “Advanced VLSI Design” from 9th 
to 13th February 2009 under MSBTE patronage. The inauguration was done 
at the hands of Dr. Vijay Wadhai (Technical Director-Prabhakar Education 
Society). The main objective of the program was to impart awareness and 
understanding of the application of VLSI Design to meet rapid technological 
advancements.

The first and second sessions were delivered by Prof. Arati Phadke of K J 
Somaiya on VHDL Synthesis issues & different tools and VHDL Programming 
II. The third and fourth sessions were conducted by Prof. P. B. Borole of VJTI 
on	Timing	Verification	&	ASIC	Design	and	Introduction	to	CPLD/FPGA.	Fifth	
Session was conducted by Prof. D. R. Mehta of VJTI on CMOS Design. The sixth, 
seventh and eighth sessions were conducted by Mr. Shirish Joshi, Director,  
Allied Digital Microsystems (ADM), Mumbai, on Introduction to VHDL tool 
and Design and simulation, Simulation and Real Time Verification of Designed 
Digital Circuits by using Integrated Pattern Generator and Logic Analyzer and 
Design of Combinational Sequential Circuits and verify the same. The ninth 
and tenth sessions were conducted by Prof. Prasad Kulkarni of BGIT on VHDL 
Programming I and CMOS Design Practical. In the eleventh session, Prof. Prasad 
Kulkarni and Prof. Minal Tank of BGIT jointly presented a Mini project. The 
twelfth session was conducted by Prof. Minal Tank of BGIT on Introduction to 
VLSI design. Last session was conducted by Prof Atul Thakurdas of BGIMS on 
Effective Teaching Learning Methods.

The Technical Advisor of this program were Allied Digital Microsystems 
Pvt.	Ltd.		The	Valedictory	function	was	held	on	31st	February	2009	at	3.00	pm	
at Maratha Mandir’s Jivajirao Shinde Hall.

 thank you for sending me the copy of first 
Newsletter of Msbte.

 I am sure, this newsletter will help in 
encouraging Industry – Institute interaction. 
Also it will help to create awareness 
amongst the students about the courses 
conducted by Msbte.

 this appears to be a comprehensive 
coverage of all activities. this will certainly 
be of much help to all.

 I wish all the best to the team of Msbte for 
the successful launch of its Newsletter.

M. N. Chaini
President - Corporate Affairs

Reliance Industries Limited
Member, Governing Council, Msbte

 “Extremely happy to see the first issue 
of NeWsLetteR published by Msbte. 
Congrats to the team for a good initiative. the 
newsletter is a welcome move to bring the 
institutions and faculty together. this will not 
only serve the purpose of bringing all together 
but will also act as a forum for exchange of 
experiences and information in the technical 
education field. 

 In my opinion new experiments in technical 
education should be given priority in the news 
-letter. Also best teaching practices should also 
be a part of the newsletter for future issues. 
Publishing student centered activities in the 
newsletter will boost up student motivation.” 

Dr. Sushama Kulkarni
Principal

Rajarambapu Institute of engg and technology
sakharale

 Dear Hon. editor,
 I must congratulate the endeavor of Msbte to 

publish  a Newsletter. Msbte is the leader in the 
field of Academics such as Continuous Curriculum 
Development in tune with Industries, Preparation 
& distribution of Laboratory Manuals, Creation of 
learning resources, Inviting students for technical Quiz, 
Presentation of papers in Msbte sponsored seminars 
etc., and these activities need to be highlighted. but, 
there is no mention of editorial board in first bulletin.

 I feel student Wall Magazine in the institute is extremely 
dynamic platform wherein they can express their talent 
since technical writing becomes a right career. best 
articles of wall magazine could be sent down to Msbte 
Newsletter.

 An article on ‘best teacher’ could be motivating 
to everyone. the heart of technical Institute is its 
workshop. technicians working over there are shaping 
technocratic skills in students. their contribution in 
present scenario need to be focused in bulletin,

Hemant Taskar
Principal

Govt. Polytechnic, thane
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